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K^ihkmbg`�Ikbg\bie^l�Zg]�@nb]^ebg^l
Nuvoton collects and researches important economic, environmental, and social issues at home and abroad, 
HZ�^LSS�HZ� PZZ\LZ�VM�Z[HRLOVSKLY�JVUJLYU��>L�\UKLYZ[HUK�Z[HRLOVSKLY�JVUJLYUZ� [OYV\NO�TH[LYPHSP[`�HUHS`ZPZ�
HUK�JVUK\J[�PU[LY]PL^Z�^P[O�LHJO�KLWHY[TLU[�[V�\UKLYZ[HUK�PTWSLTLU[H[PVU�LѝJHJ`�HUK�THRL�YLSH[LK�[VWPJZ�
[OL�JVYL�KPZJSVZ\YL�MVJ\Z�VM�[OPZ�9LWVY[��;OPZ�9LWVY[� MVSSV^Z�[OL�*VYL�6W[PVU�VM�[OL�.90�:[HUKHYKZ�HZ�W\I-
SPZOLK�I`�[OL�.SVIHS�9LWVY[PUN�0UP[PH[P]L��.90��HUK�OHZ�ILLU�JVTWPSLK�PU�HJJVYKHUJL�^P[O�[OL�:(:)�:[HUKHYKZ�

Time of Issuance
5\]V[VU�YLN\SHYS`�PZZ\LZ�,:.�9LWVY[Z�L]LY`�`LHY��^P[O�[OPZ�`LHY�ILPUN�[OL�LPNO[O�PZZ\HUJL��0U�YLZWVUZL�[V�LU-
ergy conservation and carbon reduction, environmental protection, and love for the Earth, Nuvoton has made 
L]LY`�LќVY[�[V�PTWSLTLU[�WHWLYSLZZ�VWLYH[PVUZ��;OPZ�9LWVY[�I\PSKZ�VU�[OPZ�SLNHJ`�HUK�PZ�KPZJSVZLK�PU�LSLJ[YVUPJ�
MVYT�VU�[OL�VѝJPHS�^LIZP[L�VM�5\]V[VU�MVY�HSS�WHY[PLZ�[V�YLHK�
Current edition: Issued September 2022
Prior edition: Issued November 2021
Next edition to be issued: To be Issued June 2023

Contact Information
0M�`V\�OH]L�HU`�Z\NNLZ[PVUZ�MVY�[OPZ�9LWVY[��^L�]LY`�T\JO�^LS-
come your valuable comments and you may contact us here: 
Nuvoton Technology Corporation
Address: No. 4, Yanxin 3rd Road, Hsinchu Science Park,
    Hsinchu City, 300  
Tel: +886-3-577-0066 Ext. 23246
Fax: +886-3-579-2606 
Email: CSR@nuvoton.com 
Company Website: ^^ �̂U\]V[VU�JVT 

Report Assurance
;OPZ�9LWVY[�OHZ�ILLU�LU[Y\Z[LK� MVY�]LYPMPJH[PVU�^P[O�:.:�;HP^HU�3[K���HU� PUKLWLUKLU[�HUK� PTWHY[PHS� [OPYK��
WHY[ �̀�JVUÄYTPUN�[OH[�[OL�JVU[LU[�VM�[OPZ�9LWVY[�JVTWSPLZ�^P[O�[OL�.90�:[HUKHYKZ�*VYL�6W[PVU�HUK�TLL[Z�[OL�
((����(:�;@7,��4VKLYH[L�SL]LS�HZZ\YHUJL�]LYPÄJH[PVU�Z[HUKHYK��;OL�:[H[LTLU[�VM�=LYPÄJH[PVU�PZ�ZL[�MVY[O�PU�
the Appendix of this Report for reference.
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Scope
The information period of this report runs from January 1, 
2021 to December 31, 2021, and it explains the behav-
ior and performance data of Nuvoton in various areas of 
Z\Z[HPUHISL�KL]LSVWTLU[��;OL�ÄUHUJPHS�WLYMVYTHUJL�KH[H�
in this report is based on consolidated statements, and 
[OL�ZJVWL�JV]LYZ� P[Z�VѝJLZ�HYV\UK� [OL�^VYSK� �PUJS\KPUN�
the United States, Israel, mainland China, Hong Kong, 
and India) but does not include ESG data associated 
^P[O� [OVZL�VѝJLZ�� 0UMVYTH[PVU� PZ� PU�5L^�;HP^HU�+VSSHYZ��
HUK�JLY[PÄJH[PVU�OHZ�ILLU�]LYPÄLK�I`�+LSVP[[L�� 0U�YLZWLJ[�
to other scope content, and considering that the main 
VWLYH[PUN�IHZL�VM�5\]V[VU�PZ�SVJH[LK�PU�[OL�;HP^HU�OLHK-
quarters, the scope of disclosure of environmental 
and social issues such as corporate gover-
nance and environmental friendliness 
PZ�THPUS`�IHZLK�VU� [OL�;HP^HU�
operating base.

About This Report



The global semiconductor industry experienced 
H�`LHY�VM�WYVZWLYP[`� PU������HZ� P[�ILULÄ[LK� MYVT�
booming demand for terminals and continuous 
business opportunities in each application field. 
According to World Semiconductor Trade Statis-
[PJZ� �>:;:��KH[H�� [OL�V\[W\[�]HS\L�VM� [OL�NSVIHS�
semiconductor industry in 2021 increased by 
������JVTWHYLK�^P[O� [OL�WYPVY�`LHY�� 0U� SPUL�^P[O�
the market boom, Nuvoton demonstrated its solid 
operating capabilities by meeting market demand 
^P[O�TVYL� KP]LYZPMPLK� WYVK\J[� HWWSPJH[PVUZ�� 0U�
2021, total consolidated revenue came to approx-
PTH[LS`�;>+������IPSSPVU�^OPSL�UL[�WYVÄ[�HM[LY� [H_�
^HZ�HWWYV_PTH[LS`�;>+��� �IPSSPVU�HUK�HM[LY�[H_�
earnings per share reached TWD 7.27. Nuvoton's 
JVUZVSPKH[LK�YL]LU\LZ�HUK�WYVÄ[�[O\Z�H[[HPULK�YL-
cord highs.
5\]V[VU�JVU[PU\LK�[V�NYV^�Z[LHKPS`�PU�P[Z�THPU�I\ZPULZZ�HYLHZ�^OPSL�HKOLYPUN�[V�[OL�JVUJLW[Z�VM�Z\Z[HPUHISL�
development and management, achieving excellent results in all three major aspects of environmental, social, 
HUK�NV]LYUHUJL��,:.�!

Letter from our Chairman

ʢ�ʢ�  Environmental Aspect

Nuvoton is committed to investing in energy conservation, environmental protection, and other related issues. 
>L�OH]L�ZL[� [^V�THQVY�JSPTH[L�JOHUNL� [HYNL[Z!�UHTLS �̀� [OL�JVTWSL[PVU�VM�ZVSHY�LX\PWTLU[� PUZ[HSSH[PVUZ� PU�
three years to reach 8% of the contracted capacity; and the installation of process gas treatment equipment 
that is expected to reduce process greenhouse gas emissions by 85% by 2030. Nuvoton's greenhouse gas 
emissions per product unit in 2021 came to 0.672 kg of CO2e/cm2�^HMLY��H��������KLJYLHZL�JVTWHYLK�[V�
IHZL�`LHY���� ��0U�HKKP[PVU��^L�YLWSHJLK�[OL�OPNO�WYLZZ\YL�YV[VY�VM�[OL�*+(���HPY�JVTWYLZZVY�[V�ZH]L�HIV\[�
�������R>O�VM�HUU\HS�LSLJ[YPJP[`�JVUZ\TW[PVU� PU� [OL� MHJ[VY`�HYLH�� 0U� [OL� M\[\YL��^L�^PSS�RLLW� YLK\JPUN� [OL�
*VTWHU`�Z�NYLLUOV\ZL�NHZ�LTPZZPVUZ�^OPSL�JVU[PU\PUN�[V�L_WHUK�[OL�YLJV]LY`�VM�^HZ[L�Z\SM\YPJ�HJPK�HUK�YL-
K\JPUN�[OL�\ZL�VM�SPX\PK�JH\Z[PJ�ZVKH�MVY�^HZ[L^H[LY�[YLH[TLU[��[V�YLK\JL�[OL�ULNH[P]L�PTWHJ[�VU�[OL�LU]PYVU-
TLU[�K\YPUN�VWLYH[PVUZ�HUK�[V�M\SÄSS�V\Y�YLZWVUZPIPSP[`�[V�[OL�,HY[O�

ʢ�ʢ�  Social Aspect

Beyond forming assets of a company, talent constitutes the foundation for the sustainable development of a 
I\ZPULZZ��5\]V[VU�Z�LTWSV`LL�THUHNLTLU[�WVSPJ`�WYV]PKLZ�MVY�JVTWL[P[P]L�ZHSHY`�HUK�ILULÄ[Z��[YHPUPUN�HUK�
KL]LSVWTLU[��H�JVTMVY[HISL�^VYRPUN�LU]PYVUTLU[��HUK�ZV�VU��0U�HKKP[PVU��5\]V[VU�LUJV\YHNLZ�LTWSV`LLZ�[V�
OH]L�JOPSKYLU� PU�VYKLY�[V�ZVS]L�[OL�WYVISLT�VM�;HP^HU»Z� SV^�IPY[OYH[L�HUK�^L� PTWSLTLU[�H�WHYLU[PUN�Z\WWVY[�
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ʢ�ʢ�  Governance Aspect

Nuvoton upholds the spirit of “ethical management” and continues to strengthen its management functions. 
>L�YLX\PYL�HSS�LTWSV`LLZ��PUJS\KPUN�UL^�LTWSV`LLZ��[V�JVTWSL[L�JV\YZLZ�VU�V\Y�JVYWVYH[L�ZVJPHS�YLZWVUZPIPS-
ity code of conduct and ethical management, in order to achieve the goal of establishing a sound corporate 
governance structure and culture. Nuvoton continues to actively develop technologies by taking into account 
[OL�JVUJLW[Z�VM�LJVUVTPJ�NYV^[O�HUK�LU]PYVUTLU[HS�WYV[LJ[PVU��-VY�L_HTWSL��LHJO�UL_[�NLULYH[PVU�)*+�WYV-
cess is better than the previous one, reducing mask production losses by 26% and increasing component ef-
ÄJPLUJ`�I`����������;OPZ�WYVTV[LZ�LULYN`�LѝJPLUJ`�HUK�KPYLJ[S`�LUOHUJLZ�[OL�Z\Z[HPUHISL�JVTWL[P[P]LULZZ�
of the Company, thereby consolidating its position and market share.
5\]V[VU�HJ[P]LS`�L_LY[Z�P[Z�PUÅ\LUJL�VU�\WZ[YLHT�Z\WWSPLYZ�HUK�KV^UZ[YLHT�J\Z[VTLYZ�PU�[OL�]HS\L�JOHPU��>L�
YLX\PYL�\WZ[YLHT�Z\WWSPLYZ� [V�JVTWS`�^P[O�HSS�,:.�YLSH[LK�YLN\SH[PVUZ�HUK�YLX\PYLTLU[Z��^OPSL�H[� [OL�ZHTL�
time enhancing the sustainable competitiveness of suppliers through audits, supplier self-evaluations, and 
JVHJOPUN��0U�YLZWLJ[�[V�KV^UZ[YLHT�J\Z[VTLYZ��5\]V[VU�HKOLYLZ�[V�[OL�JVUJLW[�VM�TLL[PUN�J\Z[VTLY�ULLKZ�
HZ�^L�WYV]PKL�OPNO�X\HSP[`�I\ZPULZZ�HUK�L_JLSSLU[�X\HSP[ �̀�-\Y[OLYTVYL��^L�JVUK\J[�YLN\SHY�J\Z[VTLY�ZH[PZMHJ-
tion surveys in order to continuously improve product functions, product yield, and service quality, striving to 
be an optimal and irreplaceable partner for customers.

program. In addition to providing maternity leave, paternity leave, family care leave, marriage leave, and so 
VU�HIV]L�HUK�IL`VUK�YLN\SH[VY`�YLX\PYLTLU[Z��^L�HSZV�WYV]PKL�TVU[OS`�JOPSKJHYL�Z\IZPKPLZ�MVY�JOPSKYLU�HNLK�
�����;V[HSPUN�\W�[V�;>+���������HUK�^P[O�H�J\T\SH[P]L�U\TILY�VM�HWWSPJHU[Z�VM������[OL�[V[HS�KPZI\YZLTLU[�
HTV\U[�^HZ�;>+�����TPSSPVU��-VY�L_[LYUHS�Z[HRLOVSKLYZ��5\]V[VU�HKOLYLZ� [V� [OL�WYPUJPWSL�VM�NP]PUN�IHJR�[V�
ZVJPL[ �̀�>L�[O\Z�JVU[PU\L�[V� PU]LZ[� PU�ZVJPL[`�[V�OH]L�H�WVZP[P]L� PTWHJ[�[OH[�^PSS�JVU[PU\L�[V�ZWYLHK��HUK�^L�
JVVWLYH[L�^P[O�L_[LYUHS�WHY[ULYZ�[V�WYVTV[L�ZVJPHS�^LSMHYL�HJ[P]P[PLZ�PU�[OL�OVWL�VM�JYLH[PUN�H�^PU�^PU�ZVJPL[`�
of common prosperity.

ʢ���ʢ���Business Operations and Outlook 

Under the ongoing globalization, accelerated digital transformation, and supply chain restructuring brought 
HIV\[�I`� [OL�*6=0+�� �WHUKLTPJ��5\]V[VU�^PSS�JVU[PU\L� [V�WYV]PKL�OPNO�WLYMVYTHUJL��OPNO�YLSPHIPSP[ �̀�HUK�
high-security products by using a more complete product portfolio to promote innovative applications and 
ZLY]PJLZ�PU�[OL�ÄLSKZ�VM��.��ZTHY[�SPML��JSV\K�JVTW\[PUN��]LOPJSL�HUK�PUK\Z[YPHS�H\[VTH[PVU��UL^�LULYN`�HWWSP-
JH[PVUZ��HUK�ZV�VU��;OPZ�PU�[\YU�^PSS�HSSV^�5\]V[VU�[V�JVU[PU\L�[V�WSH`�H�RL`�YVSL�PU�[OL�[LJOUVSVN`�PUK\Z[Y �̀
3VVRPUN�[V�[OL�M\[\YL��5\]V[VU�PZ�JVUZJPV\Z�VM�P[Z�YVSL�HZ�H�NSVIHS�JP[PaLU��>L�^PSS�RLLW�\W�^P[O�NSVIHS�[YLUKZ��
HJOPL]L�[OL�NVHS�VM�JHYIVU�UL\[YHSP[`�IHZLK�VU�[OL�WYPUJPWSLZ�VM��9��9LK\JL��9L\ZL�HUK�9LJ`JSL���HUK�RLLW�
HKOLYPUN�[V�[OL�[LUL[Z�VM�NYLLU�PUUV]H[PVU�HUK�PU[LSSPNLU[�HWWSPJH[PVUZ��0U�[OPZ�^H �̀�^L�^PSS�L_LY[�H�WVZP[P]L�PUÅ\-
ence on corporate social responsibility and sustainable development issues.
                                                                                                                                         
                                                                                         Chairman
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0U�JHZLZ�VM�Z[YPWWLY�YH^�TH[LYPHSZ�HUK�Z[YPWWLY�^HZ[L�SPX\PK�YLK\J[PVU��[OL�HTV\U[�VM�Z[YPWWLY�
JVUZ\TW[PVU�WLY�\UP[�VM�WYVK\J[�HUK�[OL�HTV\U[�VM�Z[YPWWLY�^HZ[L� SPX\PK�WYVK\JLK�^LYL�
NYLH[S`�YLK\JLK��*VTWHYLK�^P[O�[OL�IHZL�`LHY���������[OL`�^LYL�YLK\JLK�I`�����HUK�����
respectively.

List of Honors and 
ESG Performance 
for 2021

ʢʢ    Environment

0U������� PU�WLY�WYVK\J[�\UP[�^H[LY�\ZHNL�VM�������^HMLY�THZR� SH`LY�� YLJ`JSLK�^H[LY�
percentage increased by 1%.

Greenhouse gas emissions per product unit in 2021 came to 0.672 kg of CO2e/cm2�^HMLY��
a 46.52% decrease compared to base year 2009.

,ULYN`�JVUZ\TW[PVU�WLY�WYVK\J[�\UP[�^HZ������IPSSPVU� QV\SLZ�SH`LY�^HMLY�THZR��H���� ��
decrease compared to base year 2009.

036I[HPULK� 0U[LYUHS�*VTWSPHUJL�7YVNYHT��0*7��JLY[PÄJH[PVU� MYVT�[OL�
)\YLH\�VM�-VYLPNU�;YHKL�VM�[OL�4PUPZ[Y`�VM�,JVUVTPJ�(ќHPYZ�

01(^HYKLK�¸+LHS�VM�[OL�@LHY�(^HYK¹�HZ�WHY[�VM�[OL������4(7,*;
;HP^HU�4
(�(^HYKZ

02
5\]V[VU�5\4PJYV�4�����:LYPLZ�4*<�MVJ\ZLK�VU�0V;�ZLJ\YP[`�^HZ�
recognized as “Promising Product of the Year” by the 2021 EE 
(^HYKZ�(ZPH

7
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ʢʢ    Social

>L�WYV]PKLK�TVU[OS`�JOPSKJHYL�Z\IZPKPLZ�MVY�JOPSKYLU�HNLK������^P[O�VUL�JVSSLHN\L�YLJLP]PUN�
H�Z\IZPK`�VM�;>+���������MVY�VUL�JOPSK��(S[VNL[OLY�����Z[Hќ�HWWSPLK�PU�������IYPUNPUN�[OL�
J\T\SH[P]L�U\TILY�VM�HWWSPJHU[Z� [V������;OL� [V[HS�KPZI\YZLTLU[�HTV\U[�^HZ�;>+�����
million.

Hours of training for employees of Nuvoton totaled 36,079 hours, for an average of 24.59 
hours per employee.

0U����������ZHML[`�HUK�OLHS[O�LK\JH[PVU�HUK�[YHPUPUN�ZLZZPVUZ�^LYL�JVUK\J[LK��^P[O�������
people participating.

We adhere to the principle of giving back to society. We thus continue to invest in society 
by making donations to the Hsinchu Renai Children's Home and to the Minxiong Heritage 
:LJVUK�/HUK�)VVRZ[VYL� PU�*OPH`P�� JHYPUN� PU� [OPZ�^H`� MVY� [OL� SLHYUPUN�HUK�NYV^[O�VM�
disadvantaged children and of children in remote areas.

ʢʢ    Governance

Consolidated revenues and profits reached record highs in 2021. Consolidated revenues 
H[[HPULK�;>+������IPSSPVU��UL[�WYVÄ[�HM[LY�[H_�YLHJOLK�;>+��� �IPSSPVU��HUK�HM[LY�[H_�LHYUPUNZ�
WLY�ZOHYL�^LYL�;>+������

According to the results of our 2021 customer satisfaction survey, the overall satisfaction 
ZJVYL�YLHJOLK������WVPU[Z��^OPJO�^HZ�IL[[LY�[OHU�[OL������WVPU[Z�ZLLU�PU�[OL�PUK\Z[Y �̀

Suppliers are required to self-evaluate their corporate social responsibility activities, and the 
ZLSM�L]HS\H[PVU�YLZ\S[Z�VM�LHJO�JVTWHU`�YL]PL^LK�I`�5\]V[VU�L_JLLK����WVPU[Z�HUK�TLL[�
the Company's requirements.

0U�������[OL�WYVWVY[PVU�VM�SVJHSPaLK�WYVJ\YLTLU[�VM�YH^�TH[LYPHSZ�PU�;HP^HU�^HZ��������HU�
increase of 3.9% over 2020.
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1.1 Company Introduction 

5\]V[VU�^HZ�MV\UKLK�[V�IYPUN�PUUV]H[P]L�ZVS\[PVUZ�[V�[OL�ZLTPJVUK\J[VY�PUK\Z[Y �̀�;OL�*VTWHU`�
^HZ�ZW\U�Vќ�MYVT�[OL�SVNPJ�0*�I\ZPULZZ�\UP[�VM�>PUIVUK�,SLJ[YVUPJZ�PU������HUK�LZ[HISPZOLK�PU�
1\S`�VM�[OL�ZHTL�`LHY��0U�:LW[LTILY�������P[�VѝJPHSS`�SPZ[LK�VU�[OL�;HP^HU�:[VJR�,_JOHUNL��5\-
voton focuses on the development of products including ICs for microcontrollers/microproces-
sors, smart home and cloud security-related applications, battery monitoring ICs, image sensing 
ICs, IoT application ICs, and semiconductor components. We enjoy a leading position for related 
products in the industrial, automotive, communication, consumer electronics, and computer 
THYRL[Z��)L`VUK� [OPZ��5\]V[VU�V^UZ�H���PUJO�^HMLY� MHI�LX\PWWLK�^P[O�KP]LYZPÄLK�WYVJLZZPUN�
[LJOUVSVNPLZ�[V�WYV]PKL�WYVMLZZPVUHS�^HMLY�MV\UKY`�ZLY]PJLZ�

>VYSK^PKL�SVJH[PVU�KL[HPSZ
The Company leverages flexible technology to provide 
J\Z[VTLYZ�^P[O�JVZ[�LќLJ[P]L�WYVK\J[Z�HUK�HK]HUJLK�KL-
sign capabilities. We attach great importance to long-term 
YLSH[PVUZOPWZ�^P[O�J\Z[VTLYZ�HUK�WHY[ULYZ�� HUK�^L�HYL�
committed to the continuous innovation of our products, 
WYVJLZZLZ��HUK�ZLY]PJLZ��5\]V[VU�OHZ�SVJH[PVUZ�PU�;HP^HU��
the United States, mainland China, Israel, India, Singapore, 
South Korea, and Japan to strengthen regional customer 
support services and global operations management.

Company name

Nuvoton Technology 
Corporation

TWD 4,198 million

2008

Time of establishment

Primary operational focus in 
integrated circuit design, sales, 
and foundry business

Major products and technologyCapital

Number of employees

1,467

Headquarters address

No.4,Creation Rd.3, East 
District, Hsinchu City
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ʢ�ʢ�  Value Chain Relationships

9LSH[PVUZOPWZ�IL[^LLU� [OL�\WZ[YLHT��TPKZ[YLHT��HUK�KV^UZ[YLHT�VM� [OL� 0*� PUK\Z[Y`�JHU�IL�
YV\NOS`�KP]PKLK�PU[V�\WZ[YLHT�0*�KLZPNU�JVTWHUPLZ��TPKZ[YLHT�0*�^HMLY�MHIZ��HUK�KV^UZ[YLHT�
0*�WHJRHNPUN�HUK�[LZ[PUN�WSHU[Z��-YVT�[OL�WLYZWLJ[P]L�VM�[OL�Z\WWS`�JOHPU��5\]V[VU»Z�WYVK\J[Z�
form the control and computing core of end products. In terms of cloud computing ICs, Nu-
]V[VU�Z�KV^UZ[YLHT�J\Z[VTLYZ� MHSS�THPUS`�^P[OPU� PUK\Z[YPLZ�Z\JO�HZ�ZLY]LYZ��KLZR[VW�^VYRZ[H-
[PVUZ��WLYZVUHS�JVTW\[LYZ��ZTHY[�OHUKOLSK�KL]PJLZ��UL[^VYR�JVTT\UPJH[PVUZ��HUK� PUK\Z[YPHS�
computers. The Company maintains long and close partnerships in these sectors for many 
`LHYZ��HUK�OHZ�HSZV�LZ[HISPZOLK�Z[HISL��SVUN�[LYT�JVVWLYH[PVU�TVKLSZ�^P[O�\WZ[YLHT�PUK\Z[YPLZ�

Upstream

Middle-stream

Downstream

IP design/
IC design
foundry services

IC design

0*�^HMLY�MHIYPJH[PVU

Production 
process and 
testing equipment

Photomask

Chemicals

Production 
process and 
testing equipment

Substrates

3LHK�MYHTLZ

IC packaging 
and testing

IC modules
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1.2 Corporate Vision

Be a hidden champion in providing sustainable  
semiconductors to enrich human life

>L�IYPUN� [VNL[OLY� WHY[ULYZ�^OV� SV]L�
[V� SLHYU�HUK�^OV�OH]L� [OL�JV\YHNL� [V�
[HRL� YLZWVUZPIPSP[ �̀�HUK�^L�VYNHUPaL�LU-
thusiastic and creative teams to build a 
JVTWL[P[P]L�HK]HU[HNL�^P[O� PUUV]H[PVU�
as the core. Nuvoton is committed to 
JYLH[PUN�H�OHWW`�^VYRPUN�LU]PYVUTLU[�
^OLYL�Z[Hќ�JHU�MYLLS`�PTHNPUL�HUK�PU]LU[��
YLHSPaL� [OLPY� PKLHSZ�� VY� SLHYU� HUK�NYV^�
from failure. The purpose of innovation 
is to create user value, expressed in any 
MVYT�HUK� MYVT�HU`�ZV\YJL��>L�^PSS�^VYR�
^P[O�J\Z[VTLYZ�HUK�WHY[ULYZ� [V�JYLH[L�
innovation, drive the development of the 
industry, and give specific feedback to 
employees, shareholders, and society in 
sharing the joy of innovation.

Due to the development of semiconductor 
technology, the breakthrough of transmis-
ZPVU�IHUK^PK[OZ��HUK�[OL�WVW\SHYPaH[PVU�VM�
information sharing, cloud computing has 
become the main focus of development 
of future digital life. The intensification of 
NSVIHS�^HYTPUN�� [OL� SPTP[H[PVUZ�VM�UH[\YHS�
resources, and the pressure of ecological 
balance have green technology crucial to 
the continuation of human civilization. We 
^PSS� L_WLYPLUJL�\USPTP[LK�WVZZPIPSP[PLZ� PU�
the aforementioned broad development 
space.
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Nuvoton Technology Corporation

ʢ�ʢ�  Sustainable Development Strategy and Goals

In 2015, the United Nations proposed the 2030 Agenda for Sustainable Development. Further-
TVYL�� P[�JVU[PU\LK�^P[O� [OL�4PSSLUUP\T�+L]LSVWTLU[�.VHSZ� �4+.Z��HUK�WYVWVZLK�[OL�:\Z[HPU-
HISL�+L]LSVWTLU[�.VHSZ� �:+.Z�� MVY������������;OLZL�OH]L�ILJVTL� PTWVY[HU[� PUKPJH[VYZ� MVY�
NV]LYUTLU[Z�HUK�I\ZPULZZLZ�HYV\UK�[OL�^VYSK�PU�WYVTV[PUN�Z\Z[HPUHISL�KL]LSVWTLU[�
Adhering to the Company's vision of being “Be a hidden champion in providing sustainable semi-
conductors to enrich human life,” Nuvoton is committed to promoting environmental, social, and 
NV]LYUHUJL� �,:.��WLYMVYTHUJL�NYV^[O��([� [OL�ZHTL�[PTL��^L� PUJVYWVYH[L� [OL�<UP[LK�5H[PVUZ�
:\Z[HPUHISL�+L]LSVWTLU[�.VHSZ��:+.Z��PU[V�V\Y�VWLYH[PVUHS�Z[YH[LN`�JVUZPKLYH[PVUZ��\[PSPaPUN�V\Y�
V^U�JVYL�JHWHIPSP[PLZ�HUK�YLZV\YJLZ� [V� MHJPSP[H[L� [OL�<UP[LK�5H[PVUZ�HUK�[OL�JV\U[Y`� PU�TV]PUN�
[V^HYKZ�[OL������(NLUKH�MVY�:\Z[HPUHISL�+L]LSVWTLU[�

Environmental

Social

Governance
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Sustainable 
Development 
Goals (SDGs)

Response Strategies and Action Plans

We adhere to the principle of giving back to society. We thus continue to in-
vest in society by making donations to the Hsinchu Renai Children's Home 
and to the Minxiong Heritage Second-Hand Bookstore in Chiayi, caring in 
[OPZ�^H`�MVY�[OL�SLHYUPUN�HUK�NYV^[O�VM�KPZHK]HU[HNLK�JOPSKYLU�HUK�VM�JOPS-
dren in remote areas.

Taking the establishment of a learning organization as the starting point, 
^L�OH]L�WYVWVZLK�[OYLL�THQVY�Z[YH[LNPLZ� MVY�KP]LYZPÄLK� SLHYUPUN�JOHUULSZ�
�SLHYUPUN�VU�[OL�QVI��SLHYUPUN�PU�[OL�JSHZZYVVT��HUK�SLHYUPUN�MYVT�[OL�[LHJO-
ing of others). Hours of training in 2021 totaled 36,079 hours, for an aver-
age of 24.59 hours per employee.

;̂ V�THQVY�^H[LY�ZH]PUN�Z[YH[LNPLZ�OH]L�ILLU�WYVWVZLK"�UHTLS �̀�WYPVYP[Pa-
PUN�ZV\YJL�\ZL�YLK\J[PVU�HZ�^LSS�HZ�IHJR�LUK�YLJV]LY �̀�-VY�ZV\YJL�\ZL��[OL�
JSLHUPUN�ÅV^�YH[L�HUK�^H[LY�L_JOHUNL�MYLX\LUJ`�HKQ\Z[TLU[�[OH[�HYL�TVZ[�
Z\P[HISL�MVY�WYVJLZZ�^H[LY�\ZL�HYL�HKVW[LK��-VY�IHJR�LUK�YLJ`JSPUN��^L�ZL[�
\W�Z`Z[LT�YLJV]LY`�^H[LY�MVY�ZLJVUKHY`�\ZL��0U�������PU�^H[LY�JVUZ\TW[PVU�
WLY�\UP[�VM�WYVK\J[�KLJYLHZLK�I`������[V�������TL[YPJ�[VU��^HMLY�THZR�SH`-
LY��HUK�[OL�WLYJLU[HNL�VM�YLJ`JSLK�^H[LY�PUJYLHZLK�I`�����

*VUZVSPKH[LK�YL]LU\LZ�HUK�WYVÄ[Z�YLHJOLK�YLJVYK�OPNOZ�PU�������*VUZVSP-
KH[LK�YL]LU\LZ�H[[HPULK�;>+������IPSSPVU��UL[�WYVÄ[�HM[LY�[H_�YLHJOLK�;>+�
�� �IPSSPVU��HUK�HM[LY�[H_�LHYUPUNZ�WLY�ZOHYL�^LYL�;>+������

,TWSV`LL�HWWVPU[TLU[Z�HYL�Z\IQLJ[�[V�VWLU�ZLSLJ[PVU�HUK�JVTWS`�^P[O�[OL�
non-discrimination norms of the Employment Service Act.

9LNHYKSLZZ�VM�HU`�MHJ[VY��HSS�LTWSV`LLZ��YLNHYKSLZZ�VM�NLUKLY��YHJL��KPZHIPSP-
ty, etc.) enjoy fair and equitable salary and promotion opportunities.

Nuvoton focuses on innovative research and development, and constantly 
YLÄULZ�P[Z�WYVJLZZLZ�HUK�[LJOUVSVNPLZ�[V�ILJVTL�[OL�OPKKLU�JOHTWPVU�VM�
green semiconductor technology. For example, each next-generation BCD 
process is better than the previous generation process, reducing the mask 
WYVK\J[PVU�SVZZLZ�I`������HUK�PUJYLHZPUN�[OL�JVTWVULU[�LULYN`�LѝJPLUJ`�
by 20%-30%.
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Nuvoton Technology Corporation

Sustainable 
Development 
Goals (SDGs)

Response Strategies and Action Plans

5\]V[VU� PZ�JVTTP[[LK� [V�KLZPNUPUN�NYLLU�WYVK\J[Z�^P[O� SV^�[V_PJP[ �̀� SV^�
JHYIVU��HUK�SV^�LULYN`�JVUZ\TW[PVU��LUZ\YPUN�[OH[�[OL�WYVK\J[Z�^L�KL-
ZPNU��THU\MHJ[\YL�HUK�ZLSS�JVTWS`�^P[O�VY�L_JLLK� PU[LYUH[PVUHS�WYVK\J[�
LU]PYVUTLU[HS�YLN\SH[PVUZ��-\Y[OLYTVYL��^L�YLX\PYL�\WZ[YLHT�YH^�TH[LYPHS�
Z\WWSPLYZ�HUK�KV^UZ[YLHT�WHJRHNPUN�HUK� [LZ[PUN� PUK\Z[Y`�TLTILYZ� [V�
^VYR�[VNL[OLY�[V�YLK\JL�LHJO�[`WL�VM� PTWHJ[�[OH[�[OLPY�WYVK\J[Z�OH]L�VU�
the environment.

>L�OH]L�WYVWVZLK�[^V�THQVY�JSPTH[L�JOHUNL�[HYNL[Z!�[OL�JVTWSL[PVU�VM�ZVSHY�
LX\PWTLU[�PUZ[HSSH[PVUZ�PU�[OYLL�`LHYZ�[V�YLHJO����VM�[OL�;HP�WV^LY�JVU[YHJ[-
ed capacity; and the installation of process gas treatment equipment that is 
expected to reduce process greenhouse gas emissions by 85% by 2030.

Greenhouse gas emissions per product unit in 2021 came to 0.672 kg of 
CO2e/cm2�^HMLY��H��������KLJYLHZL�JVTWHYLK�[V�IHZL�`LHY���� �

;OLYL�PZ�H�JVKL�VM�L[OPJZ�[OH[�YLX\PYLZ�L]LY`�JVSSLHN\L�VM�5\]V[VU�[V�MVSSV^�
[OL�OPNOLZ[�Z[HUKHYKZ�VM�PU[LNYP[`�HUK�JVTWS`�^P[O�[OL�WYV]PZPVUZ�VM�[OL�SH^�
for any violation of the regulations.

>L�YLX\PYL�HSS�LTWSV`LLZ� �PUJS\KPUN�UL^�LTWSV`LLZ�� [V�JVTWSL[L�JV\YZLZ�
on our corporate social responsibility code of conduct and ethical manage-
ment, and the completion rate is 100%.

>L�KV�UV[�\ZL�¸JVUÅPJ[�TPULYHSZ�¹�HUK�^L�YLX\PYL�Z\WWSPLYZ�[V�JVTWS`�^P[O�
the same policy.
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1.3 Stakeholder Communication 
      and Materially topics of 2021
ʢ�ʢ�  0KLU[PÄJH[PVU�VM�HUK�*VTT\UPJH[PVU�^P[O�:[HRLOVSKLYZ

In identifying stakeholders and materially topics, Nuvoton refers to the AA1000 Stakeholder En-
NHNLTLU[�:[HUKHYK��((�����:,:��[V� PKLU[PM`�^OPJO�,:.�[VWPJZ�HYL�VM�JVUJLYU�[V�Z[HRLOVSKLYZ�
[V�YLZWVUK�[V�Z[HRLOVSKLYZ»�KLTHUKZ�HUK�L_WLJ[H[PVUZ�
Nuvoton has identified stakeholders that are important and relevant to the Company, encom-
passing six major groups, namely employees, customers, suppliers, shareholders/investors, gov-
LYUTLU[�HNLUJPLZ��HUK� SVJHS�JVTT\UP[PLZ��:PT\S[HULV\ZS �̀�^L�OH]L�LZ[HISPZOLK�KP]LYZPÄLK�HUK�
open communication channels to respond to stakeholders' suggestions in real time.

Employees Customers Suppliers Shareholders/
investors

Government 
agencies

Local
communities

Im
portance

Employees are an important 
asset of Nuvoton and essential 
to the Company's competitive-
ness.

Customers  a re  the 
main source of  the 
Company's operating 
income, and Nuvoton 
is committed to provid-
PUN�[OLT�^P[O�[OL�OPNO-
est quality products 
and services.

Suppliers provide the 
YH^�TH[LYPHSZ�ULLKLK�
for the Company's 
operations and pro-
duction, and Nuvoton 
is committed to pur-
Z\PUN�T\[\HS�NYV^[O�
alongside suppliers.

Corpora te  i nves -
tors and individual 
PU]LZ[VYZ�^OV�OH]L�
invested in Nuvoton 
VY�^OV�HYL�^PSSPUN� [V�
invest.

5\]V[VU�JVTWSPLZ�^P[O�
local government regu-
latory requirements and 
HJ[P]LS`�JVVWLYH[LZ�^P[O�
YLSL]HU[�WVSPJPLZ�^OPSL�
eliminating any form of 
illegal behavior.

Nuvoton pursues 
mutual benefit and 
common good in 
society,  focusing 
on local community 
issues and building 
a better society.

C
om

m
unication channels and frequency

• 3HIVY�4HUHNLTLU[�
���*VUMLYLUJL��8\HY[LYS`�
• 8\HY[LYS`�:\WLY]PZVYZ»�
���4LL[PUN��8\HY[LYS`�
• Executive Management 
   Wisdom Sharing Session   
����8\HY[LYS`�
• Employee Welfare 
���*VTTP[[LL��8\HY[LYS`�
• Employee Suggestion Box 
����0U[LYTP[[LU[�
• Complaint Mailbox and 
���/V[SPUL��(Z�9LX\PYLK�
• 0U[LYUHS�>LIZP[L��0U[LYTP[[LU[�
• Organizational Meetings 
����0U[LYTP[[LU[��
• ;YHPUPUN�JV\YZLZ��0U[LYTP[[LU[�

• Customer 
   Satisfaction Survey 
����8\HY[LYS`�
• Customer 
���8\LZ[PVUUHPYLZ�VY�
   On-Site Audits 
����0U[LYTP[[LU[�
• Company 
���>LIZP[L�¶�4LTILYZ»�
���(YLH��0U[LYTP[[LU[�
• Technical Seminars 
����0U[LYTP[[LU[�
• Phone, Email
����(Z�YLX\PYLK�

• Supplier Evaluations 
����:LTP�HUU\HSS`�
• Supplier CSR 
���8\LZ[PVUUHPYLZ
����(UU\HSS`�

• Shareholders'  
���4LL[PUN��(UU\HSS`�
• Investor 
   Conferences  
����:LTP�HUU\HSS`��
• Financial annual 
���YLWVY[Z��(UU\HSS`�
• *VTWHU`�^LIZP[L��
����0U[LYTP[[LU[�

• 6ѝJPHS�KVJ\TLU[Z�
����0U[LYTP[[LU[�
• 9LN\SH[VY`�IYPLÄUN�
���ZLZZPVUZ��HZ�YLX\PYLK�
• *VTT\UPJH[L�^P[O�[OL�
   competent authorities 
   through the industrial 
   park trade association 
����HZ�YLX\PYLK�

• *VTWHU`�^LIZP[L�
����HZ�YLX\PYLK�
• Email mailbox
����HZ�YLX\PYLK�

Topics of Attention

• Talent attraction and 
   retention
• Occupational health and 
   safety 
• Management of Hazardous        
   Substances

• Customer 
   Satisfaction
• Management of 
   Hazardous 
   Substances

• Supplier
   Sustainability 
   Management
• Innovative research 
   and development
• Management of
   Hazardous 
   Substances

• Economic 
   performance
• Corporate 
   governance and 
   ethical 
   management
• Innovative research 
   and development

• Corporate governance 
   and ethical 
   management
• >HZ[L^H[LY�HUK�
���^HZ[L�THUHNLTLU[
• Occupational health 
   and safety

• Water resource 
   management
• Greenhouse gas 
   emissions 
   management
• Energy 
   Management
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Nuvoton Technology Corporation

Ӣ�:[LW��!�0KLU[PÄJH[PVU
��6WDNHKROGHU�,GHQWLðFDWLRQ�ò���0DMRU�*URXSV
:[HRLOVSKLYZ�VM�5\]V[VU�HYL�PKLU[PÄLK�\ZPUN�[OL�Ä]L�THQVY�WYPUJPWSLZ�VM�[OL�((������:,:�:[HRL-
holder Engagement Standard 2015. These encompass six major groups, namely employees, 
customers, suppliers, shareholders/investors, government agencies, and local communities.
��&ROOHFWLRQ�RI�7RSLFV�RI�$WWHQWLRQ�ò����7RSLFV�RI�$WWHQWLRQ
5\]V[VU�WH`Z�H[[LU[PVU�[V�Z\Z[HPUHISL�THUHNLTLU[�PZZ\LZ�HUK�JVTT\UPJH[LZ�^P[O�Z[HRLOVSKLYZ�
through multiple channels, understands the materially topics that stakeholders are concerned 
about, and refers to domestic and foreign research reports, standards, peer and industry bench-
THYRZ��L[J���HUK�ÄUHSS`�Z\TTHYPaLZ�HUK�HNNYLNH[LZ�[OL�JVSSLJ[LK�[OLTLZ�PU[V����[VWPJZ!

ʢ�ʢ�  *VUÄYTH[PVU�VM�4H[LYPHSS`�[VWPJ�:JVWL�HUK�:\IZ[HU[P]L�(UHS`ZPZ

Based on the four principles of inclusiveness, sustainability, materiality, and integrity, Nuvoton 
PKLU[PÄLZ� PUP[PHS� PTWVY[HU[� PZZ\LZ� PUJS\KPUN�	KLNYLL�VM� PTWHJ[�VU�[OL�LJVUVT �̀� [OL�LU]PYVUTLU[��
HUK�ZVJPL[`	�HUK�	KLNYLL�VM�Z[HRLOVSKLY�JVUJLYU	� PU�HJJVYKHUJL�^P[O� [OL�Z\IZ[HU[P]L� PKLU[PÄ-
JH[PVU�VM� [OL�((�����4H[LYPHSP[`�;LZ[�Z[HUKHYK��-\Y[OLYTVYL��^L�OH]L�HUHS`aLK�HUK�WYVWVZLK�
a matrix of materially topics so as to understand the current performance of Nuvoton and to 
JVU[PU\V\ZS`�VW[PTPaL�V\Y�Z\Z[HPUHIPSP[`�THUHNLTLU[�Z[YH[LN �̀�ZWLJPÄJHSS`�YLZWVUKPUN�[V�[OL�JVU-
JLYUZ�VM�Z[HRLOVSKLYZ�ZV�HZ�[V�NYHK\HSS`�TV]L�[V^HYKZ�[OL�WH[O�VM�Z\Z[HPUHISL�KL]LSVWTLU[�

Economic 
Aspect

Environmental 
Aspect

Social 
Aspect

  Economic performance
  Corporate governance and   

    ethical management
  Customer Satisfaction 

  Supplier Sustainability   
    Management

  Innovative research and    
    development

  Energy Management

  Greenhouse gas emissions 
    managemen

  Water resource management 

  >HZ[L^H[LY�HUK�^HZ[L�
    management

  Management of Hazardous 
    Substances

��3HIVY�THUHNLTLU[�YLSH[PVUZ

  Talent attraction and retention

  Occupational health and safety

  Customer Privacy

  Social participation

17

ҹLetter from our ChairmanҹAbout This Report ҹList of Honors and ESG Performance Milestones for 2021

ҹCompany Profile ҹCorporate governance ҹCustomer Service and Supplier Management

ҹEnvironmental Friendliness ҹBest Workplace Creating a Society of     
     Common Prosperity

ҹAppendix



Degree of Impact on the Company's Operations

Management of Hazardous 
Substances

Corporate governance and 
ethical management

Economic 
performance

Customer 
Satisfaction

Occupational health and 
safety

Innovative research and development

Greenhouse gas emissions management

Supplier Sustainability Management

Talent attraction and retention

3HIVY�THUHNLTLU[�YLSH[PVUZ

Customer Privacy

Social participation

Energy Management

Water resource 
management

Management of 
Hazardous SubstancesDegree of stakeholder concern

Ӣ Step 2: Sorting of Materially topics

��$QDO\VLV�RI�LQWHUQDO�DQG�H[WHUQDO�VWDNHKROGHU�HYDOXDWLRQV�RI�WKH�H[WHQW�RI�LPSDFW�RQ���
���WRSLFV�ò�����TXHVWLRQQDLUHV
Through distribution of questionnaires, Nuvoton conducted a survey among six major stakehold-
LYZ�HUK�PU[LYUHS�ZLUPVY�L_LJ\[P]LZ��ZLWHYH[LS`�HZRPUN�HIV\[�¸[VWPJ�KLNYLL�VM�JVUJLYU¹�HZ�^LSS�HZ�
¸KLNYLL�VM� PTWHJ[�VU�[OL�JVTWHU`�Z�VWLYH[PVUZ	�^P[O�KLNYLLZ�[V�IL�HZZPNULK�VU�HU�HZJLUKPUN�
ZJHSL�VM���WVPU[�[V���WVPU[Z������X\LZ[PVUUHPYLZ�^LYL�JVSSLJ[LK�PU������
��(VWDEOLVK�PDWHULDOO\�WRSLFV�ò���PDWHULDOO\�WRSLFV
>L�HUHS`aLK�	KLNYLL�VM�Z[HRLOVSKLY�JVUJLYU	�HUK�	KLNYLL�VM� PTWHJ[�VU�[OL�JVTWHU`�Z�VWLYH-
[PVUZ	�MVY�LHJO�[VWPJ��HUK�KYL^�H�TH[YP_�MVY�5\]V[VU»Z�TH[LYPHSS`�[VWPJZ��(M[LY�PU[LYUHS�KPZJ\ZZPVU�
HUK�JVUÄYTH[PVU�� [OL�TH[LYPHSS`� [VWPJZ�^LYL�LJVUVTPJ�WLYMVYTHUJL�JVYWVYH[L�NV]LYUHUJL�HUK�
ethical management, occupational health and safety, customer satisfaction, innovative research 
and development, and management of hazardous substances.
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Nuvoton Technology Corporation

Ӣ�:[LW��!�+LÄUL�4H[LYPHSS`�[VWPJZ�MVY�����
��&RQðUPDWLRQ�DQG�UHYLHZ�RI�PDWHULDOO\�WRSLFV�IRU�����
(M[LY� YPNVYV\Z� PKLU[PÄJH[PVU�HUK�HUHS`ZPZ�� [OL�TH[LYPHSS`� [VWPJZ� MVY������^LYL� SVJH[LK�ULHY� [OL�
\WWLY�YPNO[�VM�[OL�TH[YP_�KPHNYHT��P�L���^OLYL�Z[HRLOVSKLYZ�OH]L�H�OPNO�KLNYLL�VM�JVUJLYU��4VYL-
over, there are also 6 materially topics that have a high degree of impact on the economy, the 
LU]PYVUTLU[��HUK�ZVJPL[ �̀�HUK�[OLPY�[VWPJ�IV\UKHYPLZ�HYL�HZ�MVSSV^Z!

ҋ��Direct impact  ө��Contributing impact  Ӛ��Directly linked to this impact through business relationship

Note : In 2021, Nuvoton adjusted the analysis method of materially topics, primarily consolidating similar 
           ESG issues.

Materially 
topics

6SHFLðF�
topics of 
WKH�*5,�

Standards

5HVSRQVH�
section

Boundaries

Nuvoton Customers Suppliers/
Contractors

Shareholders/
investors

*RYHUQPHQW
agency

Local 
communities

Economic 
performance GRI 201 2.2 Financial 

performance ҋ Ӛ ӧ

Corporate 
governance 
and ethical 

management

GRI 205
GRI 206
GRI 307

Chapter 2
 Corporate 
governance

ҋ Ӛ ӧ ӧ Ӛ ӧ

Occupational 
health and 

safety
GRI 403

5.4 Occupa-
tional Safety, 
Health, and 

Wellness
ҋ ӧ

Customer 
Satisfaction

Custom 
topic

3.1 Customer 
Service and 
Satisfaction

ҋ Ӛ

Innovative 
research and 
development

Custom 
topic

2.7 Innovative 
research and 
development

ҋ Ӛ ӧ

Management 
of Hazardous 
Substances

Custom 
topic

4.5 Develop-
ment of Green 

Products
ҋ ӧ Ӛ ӧ
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Corporate 
Governance

2
 2.1 Corporate Governance Structure 
 2.2 Financial Performance 
 2.3 Ethical Management
 2.4 Risk Management
 2.5 Information Security
 2.6 Pandemic Prevention Policies
 2.7 Innovative research and development

D^r�LmZd^ahe]^k�K^lihgl^3

Employees Customers Suppliers Shareholders/
investors

Government 
agencies
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:PNUPÄJHUJL

Policies and 
commitments

Grievance

Evaluation of 
the Manage-

ment Approach

:WLJPÄJ�
actions

Goals

,Z[HISPZO�HU�LќLJ[P]L�HUK�VW[PTHS�JVYWVYH[L�NV]LYUHUJL�J\S[\YL�PU�VYKLY�[V�LUZ\YL�[OL�
YPNO[Z�HUK� PU[LYLZ[Z�VM�HSS�Z[HRLOVSKLYZ��ZOV^�[OL�*VTWHU`�Z�I\ZPULZZ�WOPSVZVWO`�VM�
KLJLU[�THUHNLTLU[��HUK�NHPU� [OL�[Y\Z[�VM�LHJO�Z[HRLOVSKLY��([� [OL�ZHTL�[PTL��^L�
JHU�LќLJ[P]LS`�JVUZVSPKH[L�[OL�*VTWHU`�Z�WVZP[PVU�HUK�THYRL[�ZOHYL�[OYV\NO�JVU[PU-
\V\Z�HUK�HJ[P]L�YLZLHYJO�HUK�KL]LSVWTLU[�VM�[LJOUVSVN`�^OPSL�WYVTV[PUN�JVU[PU\V\Z�
YL]LU\L�NYV^[O�

0U� SPUL�^P[O� [OL�I\ZPULZZ�WOPSVZVWO`�VM�L[OPJHS�VWLYH[PVUZ��5\]V[VU� MVYT\SH[LZ�WVSP-
cies based on integrity, and establishes a good corporate governance and risk con-
trol mechanism to create a sustainable development of the operating environment. 
([� [OL�ZHTL�[PTL��5\]V[VU�HJ[P]LS`�WYVWVZLZ� PUUV]H[P]L�9
+�HUK� [LJOUVSVN �̀�HW-
plies for patents, and so on, in order to strengthen the Company's competitiveness, 
consolidate its position in the technology industry, and enhance our economic per-
formance.

See Chapter 1.3 Stakeholder Communication and Materially topics of 2021

   Consolidated revenues and profits reached record highs in 2021. Consolidated 
YL]LU\LZ�H[[HPULK�;>+������IPSSPVU��UL[�WYVÄ[�HM[LY�[H_�YLHJOLK�;>+��� �IPSSPVU��HUK�
HM[LY�[H_�LHYUPUNZ�WLY�ZOHYL�^LYL�;>+������

   (SS�LTWSV`LLZ��PUJS\KPUN�UL^�LTWSV`LLZ��JVTWSL[L�JV\YZLZ�VU�V\Y�JVYWVYH[L�ZVJPHS�
responsibility code of conduct and ethical management.

   Each next-generation BCD process is better than the previous generation process, 
YLK\JPUN�THZR�WYVK\J[PVU�SVZZLZ�I`�����HUK�PUJYLHZPUN�JVTWVULU[�LѝJPLUJ`�I`�
���������;OPZ�OHZ�PTWYV]LK�LULYN`�LѝJPLUJ �̀

   <ZPUN�;*(+�ZVM[^HYL� [V�JVUK\J[�H� SHYNL�U\TILY�VM�T\S[P�SPUL�WHYHSSLS�ZPT\SH[PVU�
HUHS`ZLZ�^P[O�^LSS�RUV^U�THJOPUL�WYVJLZZ�WHYHTL[LYZ�OHZ�JYLH[LK�H�UL^�Z[Y\J-
ture that reduces the use of experimental chips by nearly 2/3 versus the original 
KL]LSVWTLU[�WYVJLZZ��HJOPL]PUN�[OL�LќLJ[�VM�YLZV\YJL�YLK\J[PVU�

���>P[O�H�TVYL�JVTWSL[L�WYVK\J[�WVY[MVSPV��^L�^PSS�WYVTV[L� PUUV]H[P]L�HWWSPJH[PVUZ�
HUK�ZLY]PJLZ� PU� [OL�ÄLSKZ�VM��.��ZTHY[� SPML��JSV\K�JVTW\[PUN��]LOPJSL�HUK� PUK\Z-
[YPHS�H\[VTH[PVU��UL^�LULYN`�HWWSPJH[PVUZ��L[J���HUK�WYV]PKL�OPNO�LѝJPLUJ �̀�OPNO�
reliability and high-security products, so that Nuvoton can continue to play an 
important role in the technology industry and enhance market share and net reve-
nue.

   The completion rate of employees' annual ethics and compliance education and 
[YHPUPUN�PZ�������HUK�H[�[OL�ZHTL�[PTL�[OL�*VTWHU`�OHZ�UV�THQVY�]PVSH[PVUZ��[OVZL�
^P[O�ÄULZ�VM�TVYL�[OHU�;>+���TPSSPVU��

*VUK\J[�HUU\HS�THUHNLTLU[�YL]PL^�TLL[PUNZ�[V�[YHJR�HUK�YL]PL^�WLYMVYTHUJL�HUK�
results and discuss the achievement of goals, to continuously improve and optimize 
management policies.

FZm^kbZeer�mhib\�fZgZ`^f^gm�iheb\r3�>\hghfb\�i^k_hkfZg\^%�\hkihkZm^�`ho^kgZg\^�
Zg]�^mab\Ze�fZgZ`^f^gm%�bgghoZmbo^�k^l^Zk\a�Zg]�]^o^ehif^gm
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Please refer to the 2021 Annual Report for 
details of the minutes of board meetings, the 
specializations and experience of directors 
�PUJS\KPUN� PUKLWLUKLU[�KPYLJ[VYZ��� HUK� [OL�
remuneration of the President, vice presi-
KLU[Z��HUK�KPYLJ[VYZ� �PUJS\KPUN� PUKLWLUKLU[�
directors) encompassing salaries, bonuses, 
severance pay, education and training hours, 
and other details.

����&RUSRUDWH�*RYHUQDQFH�6WUXFWXUH
ʢ�ʢ�  Organization and Board of Directors

5\]V[VU�OHZ�H�)VHYK�VM�+PYLJ[VYZ�PU�HJJVYKHUJL�^P[O�[OL�SH �̂�;OL�KPYLJ[VYZ�HUK�PUKLWLUKLU[�KP-
rectors are jointly responsible for corporate governance and business strategy. While safeguard-
PUN� [OL� PU[LYLZ[Z�VM�ZOHYLOVSKLYZ�� [OL�)VHYK�VM�+PYLJ[VYZ�^PSS� [HRL� [OL�N\PKPUN�WYPUJPWSL�VM�HSZV�
safeguarding the interests of employees, customers, suppliers, governments, and non-govern-
mental organizations.

Ӣ Board of Directors
The Board of Directors of Nuvoton is the highest 
governance unit of Nuvoton. The Board of Direc-
tors meets at least quarterly, and six Board meet-
PUNZ�^LYL�OLSK� PU�������(�JHUKPKH[L�UVTPUH[PVU�
system is adopted for election of directors, and 
KPYLJ[VYZ�HYL�LSLJ[LK�I`�[OL�ZOHYLOVSKLYZ»�TLL[-
ing from among the nominees listed in the roster 
of director candidates. The 6th Term of the Board 
of the Directors consists of 9 directors, including 
4 independent directors and 1 female director. 
Nuvoton's Board members have profession-
al backgrounds and technical experience, and 
the Company relies on the directors' extensive 
RUV^SLKNL��WLYZVUHS� PUZPNO[��HUK�I\ZPULZZ� Q\KN-
ment to assume responsibility for the Company's 
operations and supervision. In order to improve 
the supervision function and strengthen the 
management function, apart from the Board of 
Directors, there is also an Audit Committee and a 
Compensation Committee to strengthen the cor-
porate governance stucture.

General
Administration

Center

Finance
Center

Microcontroller 
Application 

Business Group

Smart Home 
Business Group

Cloud Security 
Business Group

Manufac turing 
Business Group

Advanced 
Technology 

Development
 Center

Global Sales 
Center

Quality and
 Logistics Center

Shareholders'Meeting Board of 
Directors

Auditin
g 

Departm
ent

Chairm
an 

6ɉ
JL

Presid
ent 

6ɉ
JL

Chairman
Yuan-Mao Su

CEO
Yuan-Mao Su

President 
Hsin-Lung Yang

�Employee Welfare Committee࡟
�]WLY]PZVY`�*VTTP[[LL�VM�3HIVY�9L[PYLTLU\:�࡟
    Reserve
�Occupational Safety and Health Committee࡟
�Patent Committee࡟
�Employee Suggestion Committee࡟
�Corporate Social Responsibility࡟
�Management Committee࡟

�Audit Committee࡟
�Compensation Committee࡟
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Ӣ Audit Committee

;OL�(\KP[�*VTTP[[LL� PZ�JVTWVZLK�VM� MV\Y� PUKLWLUKLU[�KPYLJ[VYZ�^OVZL�WYPTHY`� M\UJ[PVU� PZ� [V�
assist the Board in its performance of its oversight of the Company's quality and integrity in the 
L_LJ\[PVU�VM�HJJV\U[PUN��H\KP[PUN��ÄUHUJPHS�YLWVY[PUN�WYVJLZZLZ�HUK�ÄUHUJPHS�JVU[YVSZ��0U�YLZWLJ[�
to external investors, representing their companies has the function and independence of super-
]PZPVU��^OPJO�JHU�LќLJ[P]LS`�WYV[LJ[�[OL�YPNO[Z�HUK�PU[LYLZ[Z�VM�PU]LZ[VYZ��:P_�TLL[PUNZ�^LYL�JVU-
vened in 2021.

ӢCompensation Committee

The Compensation Committee comprises four independent directors. It is responsible for formu-
SH[PUN�HUK�YLN\SHYS`�YL]PL^PUN�[OL�WVSPJPLZ��Z`Z[LTZ��Z[HUKHYKZ��HUK�Z[Y\J[\YLZ�VM�[OL�HUU\HS�HUK�
long-term performance targets and remuneration of directors and managers. At the same time, 
it regularly evaluates the achievement of the performance objectives of the Company's directors 
and managers, and determines the content and amount of their individual salaries and remuner-
H[PVU��(�[V[HS�VM�[OYLL�TLL[PUNZ�^LYL�JVU]LULK�PU������

Ӣ Director Salary and Performance Evaluation

In order to implement corporate governance and enhance the functions of the Board of Direc-
[VYZ��5\]V[VU�OHZ�LZ[HISPZOLK� [OL�	+PYLJ[VY�:HSHY`�HUK�7LYMVYTHUJL�,]HS\H[PVU�4LHZ\YLZ	� [V�
Z[YLUN[OLU�WLYMVYTHUJL�HWWYHPZHS�VWLYH[PVUZ"�HUK�Z[HY[PUN�MYVT�+LJLTILY�������^L�OH]L�JVU-
ducted annual self-performance evaluations of directors in respect to Board operations, indi-
vidual participation and further education, and so on. The evaluation results are summarized by 
[OL�)VHYK�VM�+PYLJ[VYZ»�KLSPILYH[P]L�\UP[�HUK�Z\ITP[[LK�[V�[OL�*VTWLUZH[PVU�*VTTP[[LL�HUK�[OL�
Board of Directors to measure the Board's ability to lead the Company's strategic direction and 
oversee the conduct of the Company's operations management in enhancing long-term share-
OVSKLY�]HS\L��5\]V[VU�JVTWSL[LK�[OL������HUU\HS�HWWYHPZHS�HUK�P[�^HZ�Z\ITP[[LK�[V�[OL�)VHYK�
of Directors on February 10, 2022. Furthermore, it is expected to commission a third-party orga-
nization to conduct an external performance evaluation in 2023.

Evaluation scope
Board of Directors

93
points

Average score for 
each aspect

I.  Degree of participation in Company  
    operations 
II. Improvement of the quality of the 
    Board of Directors' decision making 
III.Composition and structure of the  
    Board of Directors 
IV.Election and continuing education of  
    the directors 
Ʈ��Internal controls

Evaluation content

97
points

95
points

Evaluation scope
Individual performance 

evaluation for each director

Evaluation scope
Functional committee 

performance evaluations
Average score for 

each aspect
Average score for 

each aspect

I. Understanding the Company's goals  
   and tasks
II. (^HYLULZZ�VM�KPYLJ[VYZ��YLZWVUZPIPSP[PLZ
III.Degree of participation in Company  
    operations
IV.Management of internal relationship  
    and communication
V. +PYLJ[VYZ»�WYVMLZZPVUHSPZT�HUK�JVU[PU\�
    ing education
Ư�Internal control

I.  Degree of participation in Company  
    operations
II. Recognition of functional committee  
    responsibilities 
III.Decision-making quality of functional  
    committees 
IV.Functional committee composition and 
    member selection 
Ʈ��Internal controls

Evaluation content Evaluation content

23

Nuvoton Technology Corporation

ҹLetter from our ChairmanҹAbout This Report ҹList of Honors and ESG Performance Milestones for 2021

ҹCompany Profile ҹCorporate governance ҹCustomer Service and Supplier Management

ҹEnvironmental Friendliness ҹBest Workplace Creating a Society of     
     Common Prosperity

ҹAppendix



ʢ�ʢ�  Sustainability Committee

0U�SPUL�^P[O�[OL�]PZPVU�HUK�TPZZPVU�VM�5\]V[VU�Z�Z\Z[HPUHISL�VWLYH[PVUZ��[OL�*VTWHU`�LZ[HISPZOLK�H�
Corporate Social Responsibility Management Committee in 2012 and renamed it the Sustainability 
Committee in 2021. This constitutes the highest-level sustainable development decision-making 
JLU[LY�^P[OPU�[OL�*VTWHU �̀�;OL�7YLZPKLU[�HWWVPU[Z�H�ZLUPVY�L_LJ\[P]L�HZ�[OL�WYLZPKPUN�JOHPY�VM�[OL�
Committee and this person is responsible for promoting the Company's sustainable development 
YLSH[LK�I\ZPULZZ�HUK�IYPUNPUN�WVZP[P]L�ILULÄ[Z�[V�[OL�LU]PYVUTLU[��[V�ZVJPL[ �̀�HUK�[V�[OL�LJVUVT �̀
Nuvoton convenes the Sustainability Committee every six months to formulate project plans, per-
formance goals, and promotion plans. In addition, sustainable development implementation results 
are regularly reported to the Board of Directors every year, and the relevant disclosure of the Sus-
[HPUHIPSP[`�9LWVY[�PZ�JHYYPLK�V\[�VU�[OL�*VTWHU`�Z�^LIZP[L�ILMVYL�[OL�LUK�VM�:LW[LTILY�LHJO�`LHY�

ʢ�ʢ�  Safeguarding Shareholder Rights

0U�VYKLY�[V�Z[YLUN[OLU�JVTT\UPJH[PVU�^P[O�PU]LZ[VYZ��5\]V[VU�OVSKZ�H�ZLSM�VY-
ganized institutional investor conference every quarter to actively transmit the 
*VTWHU`�Z�ÄUHUJPHS�WLYMVYTHUJL�PUMVYTH[PVU�[V�PU]LZ[VYZ�HUK�[V�OLSW�PU]LZ[VYZ�
\UKLYZ[HUK�[OL�*VTWHU`�Z�ÄUHUJPHS�ÄN\YLZ�HUK�VWLYH[PUN�JVUKP[PVUZ��6U�[OL�
ZHTL�KH`�HM[LY�HU� PUZ[P[\[PVUHS� PU]LZ[VY�JVUMLYLUJL��^L�HSZV�\WSVHK�[OL�H\KPV�
HUK�]PKLV�ÄSLZ�MVY�[OL�JVUMLYLUJL�HZ�^LSS�HZ�[OL�*OPULZL�HUK�,UNSPZO�SHUN\HNL�
IYPLÄUN�TH[LYPHSZ�[V�[OL�VѝJPHS�JVYWVYH[L�^LIZP[L�VM�5\]V[VU�HUK�[V�[OL�KLK-
PJH[LK�ZLJ[PVU�VM� [OL�4HYRL[�6IZLY]H[PVU�7VZ[�:`Z[LT��467:��VM� [OL�;HP^HU�
Stock Exchange for investor reference. The Company's principal activities and 
PTWVY[HU[�L]LU[Z�HYL�HSZV�W\ISPZOLK�VU�[OL�*VTWHU`�Z�^LIZP[L��(SS�YLSL]HU[�PU-
MVYTH[PVU�JHU�IL�MV\UK�VU�[OL�^LIZP[L�VM�5\]V[VU�

Sustainability Committee

Executive Director

Designated by the presiding chair

Labor and 
Human Rights 

Committee

Environmental 
Safety and Health 

Committee

Energy 
Conservation 
Committee

Social 
Participation 
Committee

Product 
Committee

Supplier 
Management 
Committee

Human 
Resources 

Unit

Finance Unit
Audit Unit
3LNHS�(ɈHPYZ�

Unit

Environmental 
Safety Unit

7SHU[�(ɈHPYZ�
Unit

Public
 Relations Unit

Product
 Business 

Group
Manufactur-
ing Business 

Group

Quality
 Assurance 

Unit
Procurement 

Unit

Corporate 
Governance 
Committee

Investor Conference

Stockquotes

The presiding 
chair is 

appointed by 
the President
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ʢ�ʢ�  Market analysis

5\]V[VU�Z�WYPUJPWHS�WYVK\J[Z�HYL�ZVSK�HSS�V]LY�[OL�^VYSK��^P[O�(ZPH�HZ�[OL�TVZ[� PTWVY[HU[�ZHSLZ�
region in 2021.

2.2 Financial Performance
;OL�NSVIHS�ZLTPJVUK\J[VY�PUK\Z[Y`�L_WLYPLUJLK�H�`LHY�VM�WYVZWLYP[`�PU������HZ�P[�ILULÄ[LK�MYVT�
IVVTPUN�KLTHUK�MVY� [LYTPUHSZ�HUK�JVU[PU\V\Z�I\ZPULZZ�VWWVY[\UP[PLZ� PU�LHJO�HWWSPJH[PVU�ÄLSK��
(JJVYKPUN�[V�>VYSK�:LTPJVUK\J[VY�;YHKL�:[H[PZ[PJZ��>:;:��KH[H��[OL�V\[W\[�]HS\L�VM�[OL�NSVIHS�
ZLTPJVUK\J[VY� PUK\Z[Y`� PU������ PUJYLHZLK�I`�������JVTWHYLK�^P[O� [OL�WYPVY�`LHY�� 0U� SPUL�^P[O�
the market boom, Nuvoton demonstrated solid operating capabilities by meeting market de-
THUK�^P[O�TVYL�KP]LYZPÄLK�WYVK\J[�HWWSPJH[PVUZ��0U�������JVUZVSPKH[LK�YL]LU\LZ�HUK�WYVÄ[�[O\Z�
attained record highs. Total consolidated revenues came to approximately TWD 41.5 billion, net 
WYVÄ[�HM[LY�[H_�^HZ�HWWYV_PTH[LS`�;>+��� �IPSSPVU��HUK�HM[LY�[H_�LHYUPUNZ�WLY�ZOHYL�^HZ�;>+������

Unit 2019 2020 2021

Operating revenue thousand NTD 10,367,269 20,668,056 41,455,957 

Operating costs thousand NTD 6,239,380 12,961,144 24,599,840 

Operating margin thousand NTD 4,127,889 7,706,912 16,856,117 

7YVÄ[�ILMVYL�[H_ thousand NTD 667,569 743,425 3,545,496

0UJVTL�[H_ thousand NTD 109,110 210,640 604,744 
5L[�WYVÄ[�MVY�[OL�

period thousand NTD 558,459 532,785 2,940,752

Earnings per share 
(EPS) TWD 2.53 1.81 7.27 

Employee 
remuneration 

ILULÄ[Z
thousand NTD 2,879,912 4,819,356 7,858,714

Payouts to
investors thousand NTD 531,126 395,503 376,696

Asia 

Americas 

࡛40,841,489
࡛99%

Europe

࡛225,502
࡛0%࡛388,106

࡛1%

࡛(TV\U[��[OV\ZHUK�5;+�
࡛7LYJLU[HNL����

࡛860
࡛0%Others 

࡛41,455,957
࡛100%

Total

25

Nuvoton Technology Corporation

ҹLetter from our ChairmanҹAbout This Report ҹList of Honors and ESG Performance Milestones for 2021

ҹCompany Profile ҹCorporate governance ҹCustomer Service and Supplier Management

ҹEnvironmental Friendliness ҹBest Workplace Creating a Society of     
     Common Prosperity

ҹAppendix



Principal
 products

Production 
capacity

Output
Output value

Wafer Die

General Purpose IC

692

2 6,852,788 27,993,250 

Foundry 491 - 1,267,096 

Others - - 12,465 

Total 493 6,852,788 29,272,811 

<UP[Z!�7YVK\J[PVU�*HWHJP[`�[OV\ZHUK�JOWPZ���[OV\ZHUK�^HMLYZ���[OV\ZHUK�KPL"�[OV\ZHUK�5;+�
5V[L!�7YVK\J[PVU�JHWHJP[`�PZ�L_WYLZZLK�[OYV\NO��»»�^HMLYZ�

5\]V[VU�SH\UJOLK����IP[�*VY[L_��4��4��4*<��(YT���� �HUK���IP[�4*<Z�^P[O�L_[YLTLS`�OPNO�
cost performance and a positive market reception. Market share is increasing year by year, and 
[OL�THPU�J\Z[VTLYZ� PUJS\KL�^LSS�RUV^U�KVTLZ[PJ�HUK� MVYLPNU�JVUZ\TLYZ�� PUK\Z[YPHS�JVU[YVSZ��
[OL�WV^LY�THYRL[��HUK�JVTW\[LY�LX\PWTLU[�HUK�JVTT\UPJH[PVU�WYVK\J[�THU\MHJ[\YLYZ��(\KPV�
products are used in toys, Internet of Vehicles, Internet of Things, and consumer appliances, ac-
counting for a certain proportion of the market.
In terms of computer and cloud application products, the market share of motherboard Security 
*VU[YVSSLY� 0�6�� SHW[VW�,*�HUK�;74�PU������Z[PSS� YHUR�HTVUN�[OL�[VW�[OYLL� PU�[OL�^VYSK��HUK�[OL�
THPU�J\Z[VTLYZ�PUJS\KL�^LSS�RUV^U�JVTW\[LY�IYHUK�THU\MHJ[\YLYZ�HUK�MV\UKY`�THU\MHJ[\YLYZ��
Our battery management ICs and image sensing technology products have entered the supply 
JOHPUZ�VM�THU`�H\[VTV[P]L�THU\MHJ[\YLYZ�HYV\UK�[OL�^VYSK�HUK�YLJLP]LK�OPNO�L]HS\H[PVUZ�MYVT�
clients. In addition, our MOSFETs for lithium battery protection, inverter MCUs for home appli-
ances, and HDMI ICs for high-speed transmission interfaces have a very high market share in the 
consumer market.

2.3 Ethical 
Management

0U� SPUL�^P[O�[OL�I\ZPULZZ�WOPSVZVWO`�VM�L[OPJHS�VWLYH[PVUZ��
Nuvoton formulates policies based on integrity, and es-
tablishes a good corporate governance and risk control 
mechanism to create a sustainable development of the 
operating environment. In order to establish a corporate 
culture of ethical management and sound development 
HUK�[V�LZ[HISPZO�H�YLMLYLUJL�MYHTL^VYR�MVY�NVVK�I\ZPULZZ�
VWLYH[PVUZ��5\]V[VU�MVSSV^Z�HSS�L[OPJZ�SH^Z�HUK�YLN\SH[PVUZ�
at home and abroad, and pays attention to the updates 
HUK�JOHUNLZ�VM�]HYPV\Z� SH^Z�HUK�YLN\SH[PVUZ�H[�HU`�[PTL��
so as to formulate or revise the relevant internal operating 
norms or methods of the Company in a timely manner.

Nuvoton's Corporate Social Responsibility Code of Con-
K\J[�PUJS\KLZ�H�*VKL�VM�,[OPJZ��	*VKL	��[OH[�YLX\PYLZ�L]LY`�
JVSSLHN\L�VM�5\]V[VU� [V� MVSSV^� [OL�OPNOLZ[�Z[HUKHYKZ�VM�
PU[LNYP[`�HUK�JVTWS`�^P[O�[OL�WYV]PZPVUZ�VM�[OL�SH �̂�
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The relevant corporate social responsibiity policies and statements are as follows

0U�VYKLY�[V�PTWYV]L�[OL�L[OPJHS�THUHNLTLU[�J\S[\YL�VM�5\]V[VU��^L�YLN\SHYS`�JVUK\J[�JVYWVYH[L�
PU[LNYP[`�LK\JH[PVU�HUK�[YHPUPUN�JV\YZLZ�VU�	*VYWVYH[L�:VJPHS�9LZWVUZPIPSP[`�7VSPJ`	�HUK�	,[OPJHS�
4HUHNLTLU[	�L]LY`�`LHY��HUK�[OL�JV\YZL�JVU[LU[�PZ�L_WSHPULK�PU�HU�LHZ`�[V�\UKLYZ[HUK�THUULY��
-\Y[OLYTVYL��Z[Hќ�HYL�PU]P[LK�[V�[HRL�[LZ[Z�HM[LY�JSHZZ�[V�KLLWLU�[OLPY�\UKLYZ[HUKPUN�VM�[OL�YLSL-
]HU[�SH^Z�HUK�YLN\SH[PVUZ��-\Y[OLYTVYL��^L�WYV]PKL�LHJO�LTWSV`LL�^P[O�H�	*VYWVYH[L�:VJPHS�9L-
ZWVUZPIPSP[`�7VSPJ`�HUK�:[H[LTLU[�(K]VJHJ`�*HYK	�[V�Z[YLUN[OLU�[OL�JVUJLW[�VM�JVYWVYH[L�ZVJPHS�
responsibility and the ethical values of all employees.

Note: Regular employees constitute the main training targets; contract employees are not included as 
          training targets.

New employees General employees
Corporate Social 

Responsibility Code of 
Conduct

Ethical 
management

Corporate Social 
Responsibility Code of 

Conduct

Ethical 
management

Number of train-
ees 159 159 1,439 1,439

Completion rate 100% 100% 100% 100%

ҋ *VTWS`�^P[O�YLSL]HU[�NV]LYUTLU[HS�SH^Z�HUK�YLN\SH[PVUZ�
ҋ Honest management prohibits bribery, corruption, extortion and  
   embezzlement of public funds. 
ҋ +V�UV[�VќLY�VY�HJJLW[�PTWYVWLY�ILULÄ[Z�HUK�H]VPK�JVUÅPJ[Z�VM��
    interest.

ҋ�:\WWSPLYZ�HYL�YLX\PYLK�[V�JVTWS`�^P[O�YLSL]HU[�SH^Z�HUK�YLN\SH[PVUZ�HUK�[V�LTWOHZPaL�JVYWVYH[L�ZVJPHS�YLZWVUZPIPSP[ �̀�
ҋ�>L�KV�UV[�\ZL�	JVUÅPJ[�TPULYHSZ	��^OPJO�HYL�ZV\YJLK�PU�	L_WSVP[H[P]L�SHIVY	�JV\U[YPLZ��HUK�YLX\PYL�Z\WWSPLYZ�[V�JVTWS`�^P[O�[OL�ZHTL�

ҋ Pay attention to corporate governance, and disclose corporate  
����PUMVYTH[PVU�PU�HJJVYKHUJL�^P[O�SH^Z�HUK�YLN\SH[PVUZ��HUK�KV��
    not make false representations. 
ҋ Abide by the principle of good faith, fair trade, and do not carry  
    out exaggerated and untrue advertising and marketing. 

ҋ�,UZ\YL�JVTWSPHUJL�^P[O�YLSL]HU[�LU]PYVUTLU[HS�WYV[LJ[PVU��
����WVSPJPLZ�HUK�SH^Z�
ҋ Respect intellectual property rights and protect the personal  
����KH[H�VM�[OVZL�^P[O�^OVT�^L�KV�I\ZPULZZ��
ҋ  7YV]PKL�H�ZHML��O`NPLUPJ��HUK�OLHS[O`�^VYRPUN�LU]PYVUTLU[�

ҋ 0TWSLTLU[�*\Z[VTZ�;YHKL�7HY[ULYZOPW�(NHPUZ[�;LYYVYPZT��*�;7(;��PU�KHPS`�VWLYH[PVUZ�
ҋ *VTWS`�^P[O�PU[LYUH[PVUHSS`�YLJVNUPaLK�SHIVY�O\THU�YPNO[Z�HUK�KV�UV[�LTWSV`�WLYZVUZ�\UKLY�[OL�HNL�VM����VY�PU]VS\U[HY`��
���LTWSV`LLZ��LUJVTWHZZPUN�JVLYJPVU��TVY[NHNPUN��PUKLI[LKULZZ��PUKLU[\YL��ZSH]LY �̀�HUK�O\THU�[YHѝJRPUN���

ҋ Ensure that employees enjoy equal rights.
ҋ�/HYHZZTLU[��\USH^M\S�KPZJYPTPUH[PVU��JVLYJPVU�HUK�PUO\THU��
���[YLH[TLU[�VM�LTWSV`LLZ��PUJS\KPUN�WV[LU[PHS�LTWSV`LLZ��HYL�
   prohibited. 
ҋ Do not use internationally banned substances in the production 
   process.
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ʢ�ʢ�  Regulatory Compliance

5\]V[VU�OHZ�J\Z[VTLYZ�HSS�V]LY�[OL�^VYSK��HUK�PU�VYKLY�[V�LUZ\YL�[OL�PTWSLTLU[H[PVU�VM�L[OPJHS�
THUHNLTLU[�HUK�JVTWSPHUJL�^P[O�SH^Z�HUK�YLN\SH[PVUZ��^L�JVU[PU\L�[V�WH`�H[[LU[PVU�[V�KVTLZ-
[PJ�HUK�MVYLPNU�WVSPJPLZ�HUK�SH^Z�[OH[�TH`�HќLJ[�[OL�*VTWHU`�Z�I\ZPULZZ�HUK�ÄUHUJLZ�HUK�YLN\-
larly promote the core values of ethical management.
In order to monitor and identify the applicability and compliance of labor, ethics, environmental 
WYV[LJ[PVU��OLHS[O��JVYWVYH[L�NV]LYUHUJL�YLSH[LK� SH^Z�HUK�YLN\SH[PVUZ�HUK�V[OLY� YLX\PYLTLU[Z��
5\]V[VU� YLN\SHYS`�JVUK\J[Z� [OL� PKLU[PÄJH[PVU�HUK�JVTWSPHUJL� PUZWLJ[PVU�VM� [OL�HWWSPJHIPSP[`�VM�
UL^�VY�YL]PZLK�YLSL]HU[�SH^Z�HUK�YLN\SH[PVUZ�L]LY`�ZP_�TVU[OZ��-\Y[OLYTVYL��^L�YLWVY[�[OL�PKLU-
[PÄJH[PVU�YLZ\S[Z�H[�[OL�TLL[PUN�VM�[OL�:\Z[HPUHIPSP[`�*VTTP[[LL��HUK�[OL�YLSL]HU[�PUMVYTH[PVU�^PSS�
HSZV�IL�\WKH[LK�VU� [OL�*VTWHU`�Z� PU[LYUHS�*:9�^LIWHNL� MVY�Z[Hќ�� YLMLYLUJL�� 0U�HJJVYKHUJL�
^P[O� [OL�UL^�YLX\PYLTLU[Z�VM� [OL�9LZWVUZPISL�)\ZPULZZ�(SSPHUJL� �9)(��*VKL�VM�*VUK\J[��5\-
voton regularly conducts regulatory inspection operations on a quarterly basis. Moreover, the 
�����YLZ\S[Z�VM�[OL�PKLU[PÄJH[PVU�HUK�]LYPÄJH[PVU�VM�[OL�JVUMVYTP[`�VM�HWWSPJHISL�SH^Z�HUK�YLN\SH-
[PVUZ�HUK�JOHUNLZ�^LYL�HSS�JVTWSPHU[��0U�������5\]V[VU�KPK�UV[�OH]L�HU`�]PVSH[PVUZ�VM�SH^Z�HUK�
regulations, corruption, or competitive behavior.

ʢ�ʢ�  Grievance

Nuvoton has formulated its Complaints Measures for Violations of Ethical Business Practices, 
^OPJO�JSLHYS`�Z[PW\SH[L�[OL�YLSL]HU[�VWLYH[PUN�WYVJLK\YLZ�MVY�[OL�*VTWHU`�[V�OHUKSL�JVTWSHPU[Z�YL-
garding violations of ethical business practices. We have further established a number of complaint 
channels, such as a physical suggestion box and an internal public mailbox for reporting illegal 
activities. In the event of any improper or unfair illegal act, Nuvoton has also established reporting 
HYLHZ�VU�P[Z�PU[LYUHS�HUK�L_[LYUHS�^LIZP[LZ��^OLYL�PU[LYUHS�VY�L_[LYUHS�WLYZVUULS�TH`�ÄSL�JVTWSHPU[Z�
anonymously or non-anonymously through various complaint channels. Furthermore, there are 
JVTWSHPU[Z�JVUÄKLU[PHSP[`�HUK�WYV[LJ[PVU�TLHZ\YLZ�PU�WSHJL�
0M�H�JVSSLHN\L�KPZJV]LYZ�[OH[�^L�OH]L�]PVSH[LK�[OL�3HIVY�:[HUKHYKZ�(J[�VY�YLSH[LK�YLN\SH[PVUZ��VY�
violated the ethical management and ethical norms, they may file a complaint or report. In the 
case VM�H�JVTWSHPU[�VY�^OPZ[SLISV^PUN�� [OL�OHUKSLY�HUK� [OL� YLSL]HU[�Z\WLY]PZVYZ�T\Z[�THPU[HPU�

0KLU[PÄJH[PVU�HUK�]LYPÄJH[PVU�VM�[OL�JVUMVYTP[`�VM�HWWSPJHISL�
laws and regulations and changes

Statutory period Inspection results

�����ÄYZ[�OHSM In conformance

2021 second half In conformance

In addition, Nuvoton arranged legal compliance training programs and courses for its employees, 
[V�LUOHUJL�Z[Hќ[OLPY�H^HYLULZZ�VM�PU[LSSLJ[\HS�WYVWLY[`�YPNO[Z�^OPSL�LTWOHZPaPUN�[OL�PTWVY[HUJL�
VM�WYV[LJ[PUN�[YHKL�ZLJYL[Z�HUK�OLSWPUN�LTWSV`LLZ�[V�MHTPSPHYPaL�[OLTZLS]LZ�^P[O�[OL�SH[LZ[�SLNHS�
norms. Nuvoton's employees can check the relevant training course information and promotional 
TH[LYPHSZ�VU�[OL�PU[LYUHS�^LIZP[L�[V�M\Y[OLY�LUZ\YL�V\Y�JVTTP[TLU[�[V�JVTWS`PUN�^P[O�[OL�SH �̂
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ʢ�ʢ�  Internal Audit

5\]V[VU�OHZ�ZL[�\W�HU�PU[LYUHS�H\KP[�\UP[�\UKLY�[OL�)VHYK�VM�+PYLJ[VYZ��HUK�PU�HJJVYKHUJL�^P[O�
[OL�*VTWHU`�Z�ZJHSL��I\ZPULZZ�JVUKP[PVUZ��THUHNLTLU[�ULLKZ��HUK�V[OLY� YLSL]HU[� SH^Z�HUK�
YLN\SH[PVUZ��[^V�M\SS�[PTL�PU[LYUHS�H\KP[�WLYZVUULS�^P[O�Z\P[HISL�HUK�HWWYVWYPH[L�U\TILYZ�HYL�HSSV-
JH[LK��5\]V[VU�OHZ�LZ[HISPZOLK�HU�PU[LYUHS�JVU[YVS�Z`Z[LT�PU�HJJVYKHUJL�^P[O�[OL�SH^Z�HUK�YLN-
ulations, and has established internal audit implementation rules according to the internal control 
Z`Z[LT��KVPUN�ZV�[V�PTWSLTLU[�HUK�TLHZ\YL�[OL�LѝJHJ`�VM�[OL�L_PZ[PUN�JVU[YVS�Z`Z[LT�PUJS\KPUN�
all of the Company's operations and its subsidiaries.
The internal audit unit prepares an annual audit plan based on the results of the risk evaluation, 
and this is approved by the Audit Committee and the Board of Directors. The internal audit unit 
WLYMVYTZ� P[Z�^VYR� PU�HJJVYKHUJL�^P[O� [OL�HUU\HS�H\KP[�WSHU��:\NNLZ[PVUZ� MVY� PTWYV]LTLU[�VM�
PKLU[PÄLK�KLÄJPLUJPLZ� PU�[OL� PU[LYUHS�JVU[YVS�Z`Z[LT�HUK�H\KP[�YLWVY[Z�HYL�YLN\SHYS`�Z\ITP[[LK�[V�
the Audit Committee and the Board of Directors.
;OYV\NO�[OL�HIV]L�H\KP[�VWLYH[PVUZ��[OL�PU[LYUHS�H\KP[�\UP[�YL]PL^Z�[OL�*VTWHU`�Z�PU[LYUHS�JVU-
trol system and all operations to assist the Board of Directors and management in reasonably 
confirming the achievement of relevant objectives such as operations, reporting, and compli-
HUJL��;OPZ�LUJVTWHZZLZ�[OL�LѝJHJ`�HUK�LѝJPLUJ`�VM�VWLYH[PVUZ�� PUJS\KPUN�[OL�HJOPL]LTLU[�VM�
VWLYH[PVUHS�HUK�ÄUHUJPHS�WLYMVYTHUJL�VIQLJ[P]LZ�HUK�[OL�THPU[LUHUJL�VM�HZZL[�ZLJ\YP[ �̀�HUK�[OL�
JVTWSPHUJL�VM� PU[LYUHS�HUK�L_[LYUHS�ÄUHUJPHS� YLWVY[Z�HUK�UVU�ÄUHUJPHS� YLWVY[Z� [OL�*VTWHU`� PU�
HJJVYKHUJL�^P[O�YLSPHIPSP[ �̀�[PTLSPULZZ��[YHUZWHYLUJ �̀�VY�JVTWSPHUJL�^P[O�YLSL]HU[�SH^Z�HUK�YLN\SH-
tions. The internal audit unit supervises the internal audit units and subsidiaries to regularly check 
[OL�LѝJHJ`�VM� [OL� PU[LYUHS�JVU[YVS�Z`Z[LT�L]LY`�`LHY��;OL� PU[LYUHS�H\KP[�\UP[� [OLU�Z\IZLX\LU[S`�
YL]PL^Z� [OL�ZLSM�PUZWLJ[PVU� YLWVY[Z�VM�LHJO�\UP[�HUK�Z\IZPKPHY`�HUK� [OL�LѝJHJ`�VM� [OL� PU[LYUHS�

HIZVS\[L�JVUMPKLU[PHSP[`�^P[O� YLZWLJ[� [V�HU`�
JVTWSHPUHU[�^OPZ[SLISV^LY�HUK� [OL�JVU[LU[�
of the complaint, and cannot disclose his or 
OLY� PKLU[P[`�^P[OV\[� [OL�JVUZLU[�VM� [OL�JVT-
WSHPUHU[�^OPZ[SLISV^LY�� 0M� P[� PZ�ULJLZZHY`� [V�
YL]LHS� [OL� PKLU[P[`�VM� [OL�JVTWSHPUHU[�^OPZ-
[SLISV^LY��[OL�OHUKSLY�ZOV\SK�ÄYZ[�KPZJ\ZZ�^P[O�
[OL� JVTWSHPUHU[�^OPZ[SLISV^LY� VU� OV^� [V�
proceed before taking action. Supervisors and 
staff at all levels cannot discriminate, coerce 
VY�V[OLY^PZL�LUNHNL� PU�\UMH]VYHISL�ILOH]PVY�
[V^HYK�[OL�JVTWSHPUPUN�LTWSV`LL��:\JO�VW-
erating procedures are handled in accordance 
^P[O� [OL�WYV]PZPVUZ�VM� [OL�*VTWHU`� 0U[LYUHS�
Complaint Measures. When a complaint is 
YLJLP]LK��H�JHZL�[LHT�^PSS�PUP[PH[L�HU�PU]LZ[PNH-
[PVU��5V�JVTWSHPU[Z�^LYL�YLJLP]LK�PU������
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control system and synthesizes the results of the self-inspection as the basis for the Board of Di-
rectors and the President to issue an Internal Control System Statement.
5\]V[VU�YLX\PYLZ� PU[LYUHS�H\KP[VYZ�[V�\UKLYNV�HK]HUJLK�[YHPUPUN�� PUJS\KPUN�ZLUKPUN�Z[Hќ�[V�WHY-
ticipate in courses organized by the Internal Audit Association of the Republic of China. Such 
courses include those exploring the impact on internal control of enterprises from the perspec-
tive of ESG risks and countermeasures in the face of climate change and sustainable develop-
ment, ESG information disclosure and introduction of recent promotion measures, and so on. In 
����������OV\YZ�VM�HK]HUJLK�Z[\K`�^HZ�JVTWSL[LK�

����5LVN�0DQDJHPHQW
In order to reduce the impact of various risks on the Company's operations, Nuvoton is also 
committed to turning risks into opportunities. Therefore, Nuvoton's risk identification and im-
provement of resilience are the focus of operations and management, so as to identify future de-
velopment opportunities and practice the vision of sustainable development.

1.Impact of interest rate changes:
;OL�*VTWHU`�THPU[HPUZ�NVVK�YLSH[PVUZ�^P[O�H�U\TILY�VM�ÄUHUJPHS�PUZ[P[\[PVUZ�HUK�JHU�VI[HPU�WYLMLYLU[PHS�PU[LY-
LZ[�YH[LZ�^OLU�[OLYL�PZ�H�ZOVY[�[LYT�JHWP[HS�YLX\PYLTLU[�
3VUN�[LYT�SVHUZ�HYL�VI[HPULK�I`�HWWS`PUN�MVY�WYVQLJ[�ÄUHUJPUN�[V�VI[HPU�[OL�ILZ[�PU[LYLZ[�YH[L�[OH[�PZ�Z\WLYPVY�
[V�[OH[�VM�[OL�THYRL[��;OLYLMVYL��[OL� PU[LYLZ[�YH[L�MHJ[VY�^PSS�UV[�OH]L�H�ZPNUPÄJHU[� PTWHJ[�VU�[OL�*VTWHU`�Z�
operating costs.

���0TWHJ[�VM�L_JOHUNL�YH[L�JOHUNLZ!
;OL�YPZR�VM�L_JOHUNL�YH[L�Å\J[\H[PVUZ�VM�[OL�*VTWHU`�THPUS`�JVTLZ�MYVT�MVYLPNU�J\YYLUJ`�WVZP[PVUZ�KLYP]LK�
MYVT�I\ZPULZZ�HJ[P]P[PLZ��;OLYLMVYL��PU�HKKP[PVU�[V�VќZL[[PUN�LHJO�V[OLY�PU�MVYLPNU�J\YYLUJ`�HZZL[Z�HUK�SPHIPSP[PLZ��
^L�JHYY`�V\[�OLKNPUN�PU�[OL�MVYT�VM�MVY^HYK�MVYLPNU�L_JOHUNL�VWLYH[PVUZ�PU�H�[PTLS`�HUK�HWWYVWYPH[L�THUULY�
[V�HJOPL]L�H�IHSHUJLK�WVZP[PVU��-\Y[OLYTVYL��^L�THPU[HPU�JSVZL�YLSH[PVUZ�^P[O�ÄUHUJPHS�PUZ[P[\[PVUZ��HUK�JVU[PU-
\L�[V�VIZLY]L�L_JOHUNL�YH[L�JOHUNLZ�[V�YLK\JL�[OL�YPZR�VM�L_JOHUNL�YH[L�Å\J[\H[PVUZ�

The Company will continue to implement the following countermeasures in response 
[V�[OL�YPZR�VM�L_JOHUNL�YH[L�Å\J[\H[PVUZ!
A.  >P[OPU�[OL�ZJVWL�WLYTP[[LK�I`�[OL�*VTWHU`�Z�WYVJLK\YLZ�MVY�KLHSPUN� PU�KLYP]H[P]L�ÄUHUJPHS�WYVK\J[Z��[OL�

primary purpose of engaging in derivative transactions should be to avoid risks. When selecting trading 
JV\U[LYWHY[PLZ��[OL�ÄYZ[�JYLKP[�YPZR�JVUZPKLYH[PVU�ZOV\SK�IL�NP]LU�[V�H]VPK�SVZZLZ�HYPZPUN�MYVT�[OL�PUHIPSP[`�VM�
counterparties to perform. Moreover, transaction counterparties should in principle be selected from among 
ÄUHUJPHS� PUZ[P[\[PVUZ�^P[O�SV^�JYLKP[�YPZR�^OV�OH]L�H�NVVK�YLSH[PVUZOPW�^P[O�[OL�*VTWHU`�HUK�JHU�WYV]PKL�
professional information.

B.  ;OL�*VTWHU`�RLLWZ�HIYLHZ[�VM�ÄUHUJPHS�THYRL[�PUMVYTH[PVU��HZZLZZLZ�[YLUKZ��HUK�PZ�MHTPSPHY�^P[O�ÄUHUJPHS�
WYVK\J[Z��YLN\SH[PVUZ�HUK�VWLYH[PVUHS�ZRPSSZ��HUK�WYV]PKLZ�Z\ѝJPLU[�HUK�[PTLS`�PUMVYTH[PVU�MVY�[OL�YLMLYLUJL�
of management and of relevant departments.

Financial risk
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5\]V[VU�OHZ�H�*VTWHU`�^PKL�,U]PYVUTLU[HS�:HML[`�HUK�/LHS[O�HUK�9PZR�4HUHNLTLU[�*VT-
mittee. It holds quarterly meetings to discuss the daily management of safety and health and 
promote compliance in respect to all occupational safety and health, health management, en-
]PYVUTLU[HS�WYV[LJ[PVU�HUK�KHTHNL�WYL]LU[PVU� YLZ\S[Z��JVTWSPHUJL�^P[O� SH^Z�HUK�YLN\SH[PVUZ��
continuous improvement programs and other topics, and implementation of safety and health 
communication.

Safety and health risks

A stable retinue of suppliers constitutes an important aspect of competitiveness. Under the 
[YLUK�VM�NSVIHSPaH[PVU��H�THQVY�UH[\YHS�KPZHZ[LY�VY�HJJPKLU[�VJJ\YYPUN�HU`^OLYL�^PSS�HќLJ[�[OL�Z[H-
ISL�Z\WWS`�VM�[OL�Z\WWS`�JOHPU��;OLYLMVYL��^L�HKOLYL�[V�[OL�WYPUJPWSL�VM�ZV\YJPUN�TH[LYPHSZ�MYVT�
T\S[PWSL�Z\WWSPLYZ� PU�T\S[PWSL� SVJH[PVUZ��>L�ZPNU� SVUN�[LYT�Z\WWS`�JVU[YHJ[Z�^P[O�THU\MHJ[\YLYZ�
VM�PTWVY[HU[�YH^�TH[LYPHSZ�MVY�[OLT�[V�LZ[HISPZOPUN�[OLPY�V^U�PU]LU[VY`�HUK�IL`VUK�[OPZ�[V�THRL�
supply risk-free in the form of consignment. If items of a second supplier cannot be established, 
manufacturers are required to prepare safety stocks at the place of origin and their agents, re-
K\JPUN�Z\WWS`�YPZR�MYVT�Q\Z[�PU�[PTL��10;��WYVK\J[PVU�

Supplier risk

5\]V[VU�OHZ�H�	5\]V[VU�:LJ\YP[`�7VSPJ`	�HUK�	0UMVYTH[PVU�:LJ\YP[`�4HUHNLTLU[�4LHZ\YLZ�	�HUK�
accordingly set up control measures to protect Nuvoton's information and information systems 
MYVT�[OLM[��JVTW\[LY�JYPTL��PUK\Z[YPHS�LZWPVUHNL��VY�V[OLY�MVYTZ�VM�PUQ\Y`�HUK�SVZZ��0U�]PL^�VM�[OL�
LTLYNLUJL�VM�UL^�UL[^VYR�H[[HJR�TL[OVKZ�HUK�[OL�JVU[PU\V\Z�[OYLH[Z�[V�ZLJ\YP[ �̀�5\]V[VU�YLN-
ularly holds information security management meetings and analyzes and evaluates information 
security risks, and formulates management plans and regularly tracks projects that may cause 
YPZRZ�� 0U�VYKLY�[V�Z[YLUN[OLU�[OL� PUMVYTH[PVU�ZLJ\YP[`�H^HYLULZZ�VM� [OL�*VTWHU`�Z�Z[Hќ��HUK� PU�
HKKP[PVU�[V�HYYHUNPUN�MVY�Z[Hќ�[V�WHY[PJPWH[L�PU�PUMVYTH[PVU�ZLJ\YP[`�VUSPUL�SLHYUPUN�JV\YZLZ��ZVJPHS�
LUNPULLYPUN�KYPSSZ�HYL�HSZV�JVUK\J[LK� MYVT�[PTL�[V� [PTL�[V�JVU[PU\V\ZS`� PTWYV]L�Z[Hќ��HIPSP[`� [V�
protect against information security risks.

Information security risk
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In response to the increasing attention being paid to global climate change issues, and the fact 
that the impact of climate change is becoming more and more significant and frequent, the 
Company is committed to environmental protection and responding to green and cleaner pro-
duction in order to reduce the impact of climate change. An environmental management system 
�0:6��������OHZ�ILLU�LZ[HISPZOLK�[V�WYVTV[L�LU]PYVUTLU[HS�THUHNLTLU[�WVSPJPLZ��HUK�]HYPV\Z�
LULYN`�JVUZLY]H[PVU�WVSPJPLZ�OH]L�ILLU�PTWSLTLU[LK�H[�[OL�ZHTL�[PTL�[V�PTWYV]L�[OL�LѝJPLUJ`�
VM�LULYN`�HUK�YLZV\YJL�\ZL�^OPSL�HSZV� PTWSLTLU[PUN�LHJO�LU]PYVUTLU[HS� [HYNL[� MVY� [OL�ZHRL�VM�
achieving the sustainable development goal of energy conservation and carbon reduction.

Environmental protection

;OL�*VTWHU`�JVTWSPLZ�^P[O�HSS�KVTLZ[PJ�HUK�MVYLPNU�SH^Z�HUK�YLN\SH[PVUZ��H]VPKZ�[OL�*VTWH-
ny's operations from being exposed to risks, avoids illegal and unfair competition, establishes a 
good corporate image, and ensures the legal operation of the Company. In order to monitor and 
PKLU[PM`�[OL�HWWSPJHIPSP[`�VM�SH^Z��YLN\SH[PVUZ�HUK�V[OLY�YLX\PYLTLU[Z�YLSH[LK�[V�SHIVY��L[OPJZ��LU]P-
YVUTLU[HS�WYV[LJ[PVU��OLHS[O��JVYWVYH[L�NV]LYUHUJL�HUK�[OL�*VTWHU`»Z�JVTWSPHUJL�^P[O�[OLT��
YLN\SH[VY`�PKLU[PÄJH[PVU�HUK�PUZWLJ[PVU�HYL�JVUK\J[LK�VU�H�X\HY[LYS`�IHZPZ��;OL�)VHYK�VM�+PYLJ-
tors of the Company has adopted the Ethical Corporate Management Best Practice Principles. 
Furthermore, Article 2 of the Code prohibits dishonest conduct by stipulating that the directors, 
THUHNLYZ��LTWSV`LLZ��HWWVPU[LLZ��VY�WLYZVUZ�^P[O�Z\IZ[HU[PHS�JVU[YVS�VM�[OL�*VTWHU`�JHUUV[��
^OPSL� PU� [OL�JV\YZL�VM�LUNHNPUN� PU�I\ZPULZZ�HJ[P]P[PLZ��KPYLJ[S`�VY� PUKPYLJ[S`�VMMLY��WYVTPZL��KL-
THUK��VY�HJJLW[�HU`�PTWYVWLY�ILULÄ[��VY�JVTTP[�V[OLY�KPZOVULZ[�HJ[Z�Z\JO�HZ�IYLHJO�VM�[Y\Z[��
SH^SLZZULZZ��VY�IYLHJO�VM�ÄK\JPHY`�K\[PLZ��PU�VYKLY�[V�VI[HPU�VY�THPU[HPU�ILULÄ[Z��;OL�*VKL�HSZV�
contains clauses prohibiting bribery and acceptance of bribes, unreasonable gifts, hospitality, 
prevention of damage to stakeholders of products or services, etc., through organization and 
YLZWVUZPIPSP[ �̀�HZ�^LSS�HZ�LK\JH[PVU��[YHPUPUN�HUK�L]HS\H[PVU�[V�HJOPL]L�[OL�W\YWVZL�VM�WYL]LU[PVU�

Socioeconomic and legal compliance
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�����3URWHFWLRQ�RI�&XVWRPHU�3ULYDF\�DQG�&RPSOLDQFH�ZLWK�3URGXFW�6LGH�5HJXODWLRQV

0 cases
Total number of incidents of violations of regulations and voluntary 
guidelines on health and safety impacts of products and services 

�IRU�SURGXFWV�DQG�VHUYLFHV�ZLWKLQ�WKHLU�OLIH�F\FOHV�

0 cases Total number of substantiated complaints of breach of customer privacy 
and loss of customer data

0 cases 9LRODWLRQV�RI�ODZV�DQG�UHJXODWLRQV�UHODWLQJ�WR�WKH�SURYLVLRQ�DQG�XVH�RI�
SURGXFWV�DQG�VHUYLFHV�DQG�WKH�WRWDO�DPRXQW�RI�UHOHYDQW�PDWHULDO�ðQHV

����,QIRUPDWLRQ�6HFXULW\
5\]V[VU�OHZ�H� 	5\]V[VU�:LJ\YP[`�7VSPJ`	�HUK�	0UMVYTH[PVU�:LJ\YP[`�4HUHNLTLU[�4LHZ\YLZ�	�
HUK�HJJVYKPUNS`�ZL[�\W�JVU[YVS�TLHZ\YLZ�^OPSL�JVU[PU\PUN� [V�THPU[HPU�H�ZLJ\YL� PUMVYTH[PVU�LU-
vironment so as to protect the information and information systems of Nuvoton and its custom-
ers from theft, computer crime, industrial espionage, or other forms of injury and loss. We have 
ZPNULK�JVU[YHJ[Z�^P[O�THU\MHJ[\YLYZ�HUK�J\Z[VTLYZ� MVY�T\[\HS�WYV[LJ[PVU�VM�JVUÄKLU[PHS� PUMVY-
mation and avoidance of improper disclosure of sensitive information. In addition, the Company 
JVUK\J[Z�HUU\HS�PU[LYUHS�H\KP[Z�PU�HJJVYKHUJL�^P[O�[OL�PU[LYUHS�JVU[YVS�Z`Z[LT�VM�[OL�PUMVYTH[PVU�
security business.
5\]V[VU�YLN\SHYS`�OVSKZ�PUMVYTH[PVU�ZLJ\YP[`�THUHNLTLU[�TLL[PUNZ��YL]PL^Z�PUMVYTH[PVU�ZLJ\YP[`�
VWLYH[PVUZ��HUK�YLN\SHYS`�[YHJR�PTWYV]LTLU[Z�^OPSL�ZPT\S[HULV\ZS`�JVUK\J[PUN�YLN\SHY�YPZR�L]HS\-
ations on issues related to internal and external stakeholders. For example, customers, manufac-
turers, internal employees, competent authorities, etc.
0U�VYKLY�[V�LZ[HISPZO�HU�PUMVYTH[PVU�ZLJ\YP[`�J\S[\YL��LUOHUJL�Z[Hќ�H^HYLULZZ�VM� PUMVYTH[PVU�ZL-
J\YP[`� PZZ\LZ��HUK�\UKLYZ[HUK� [OL� SH[LZ[� PUMVYTH[PVU�ZLJ\YP[`� PZZ\LZ��5\]V[VU»Z� PUMVYTH[PVU�\UP[�
regularly advocates information security operational requirements and enhances information se-
J\YP[`�H^HYLULZZ��:[Hќ�HYL� YLX\PYLK�[V�JVTWSL[L�ZVJPHS�LUNPULLYPUN� PUMVYTH[PVU�ZLJ\YP[`� [YHPUPUN�
JV\YZLZ�L]LY`�X\HY[LY��HUK�[OVZL�^OV�KV�UV[�JVTWSL[L�[OLT�^PSS�UV[�IL�HSSV^LK�[V�LZ[HISPZO�UL[-
^VYR�0U[LYUL[�JVUULJ[PVUZ��0U�HKKP[PVU��5\]V[VU�OHZ�HSZV�HYYHUNLK�MVY�HSS�Z[Hќ�[V�\UKLYNV�LK\JH-
tion and training once a quarter for four times a year.

ʢ�ʢ�  Customer Privacy Protection

5\]V[VU�OHZ�[HRLU�HWWYVWYPH[L�TLHZ\YLZ�[V�LUZ\YL�JVTWSPHUJL�^P[O�[OL�,\YVWLHU�<UPVU»Z�.LU-
LYHS�+H[H�7YV[LJ[PVU�9LN\SH[PVU��.+79���[OL�*HSPMVYUPH�*VUZ\TLY�7YP]HJ`�(J[��**7(�� PU�[OL�<:��
HUK�V[OLY�WYV]PZPVUZ�VM�WYP]HJ`�WYV[LJ[PVU�SH^Z�
While improving customer service, Nuvoton attaches greater importance to maintaining custom-
LY�WYP]HJ`�HUK� PU[LSSLJ[\HS�WYVWLY[`� YPNO[Z��>L�ZPNU�UVU�KPZJSVZ\YL�HNYLLTLU[Z�^P[O�J\Z[VTLYZ�
[V�WYV[LJ[�J\Z[VTLY�JVUÄKLU[PHS� PUMVYTH[PVU��HUK�OH]L�JVUÄKLU[PHS�KH[H�WYV[LJ[PVU�WYVJLK\YLZ�
[V�LUZ\YL�[OH[�[OLYL�PZ�UV�YPZR�VM�SLHRHNL�VM�JVUÄKLU[PHS�PUMVYTH[PVU�HUK�[OH[�^L�WYVWLYS`�WYV[LJ[�
customer privacy. Nuvoton has not received any complaints about invasion of customer privacy 
VY�SLHRHNL�VM�JVUÄKLU[PHS�PUMVYTH[PVU�PU������
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����3DQGHPLF�3UHYHQWLRQ�3ROLFLHV
5\]V[VU�VYPNPUHSS`�ZL[�\W�H�WHUKLTPJ�WYL]LU[PVU� [LHT�K\YPUN� [OL�:(9:�WLYPVK��HUK�^OLU�[OL�
novel coronavirus pandemic broke out, it quickly convened relevant departments to form a com-
plete decision-making team. With the personal participation of senior executives, it established 
H�ZV\UK�KLJPZPVU�THRPUN�HUK�NV]LYUHUJL�TLJOHUPZT�HUK�YLN\SHYS`�OLSK�^LLRS`�WHUKLTPJ�WYL-
vention team meetings. Members included the Vice Presidents of the Manufacturing Business 
.YV\W�HZ�^LSS�HZ�KLWHY[TLU[Z� PUJS\KPUN�/\THU�9LZV\YJLZ��(WWVPU[TLU[Z��.LULYHS�:LY]PJLZ��
,UNPULLYPUN�:HML[ �̀�/LHS[O�*HYL��/LHS[O�*LU[LY���7YVJ\YLTLU[��7YVWLY[`�4HUHNLTLU[��HUK�0UMVY-
mation Technology.

0U�VYKLY� [V�LUZ\YL� [OH[�Z[HMM�OH]L�H�ZHML�HUK�O`NPLUPJ�^VYRPUN�LU]PYVUTLU[��5\]V[VU�HKVW[Z�
appropriate control measures for the harm caused by the pandemic, and adjusts the pandemic 
prevention management measures at any time in response to the latest pandemic information 
YLSLHZLK�I`�[OL�*LU[YHS�,WPKLTPJ�*VTTHUK�*LU[LY�ZV�HZ�[V�LќLJ[P]LS`�WYL]LU[�[OL�ZWYLHK�VM�[OL�
WHUKLTPJ�^P[OPU�[OL�*VTWHU �̀�7HUKLTPJ�WYL]LU[PVU�TLHZ\YLZ�HYL�HZ�MVSSV^Z!

Chief of Pandemic 
Prevention

Vice President

Pandemic prevention 
management personnel
Department Manager
Specialist Manager

Deputy Chief of
 Pandemic Prevention

Deputy Director

AD10/20/40
Appointments
Salary
Training and 
development
 (Employee Relations)

R500
General
Services

FB10
Public Security
Health Care
(Health Center)

E100/200
Procurement
Property 
Management

D/DB
Information
MIS

Pandemic Prevention Task Force

Category Policies and measures

   We make every effort to purchase relevant pandemic prevention materi-
als, such as: masks, quick screening agents, ear thermometers/covers, 
forehead thermometers, alcohol, dry hand cleaners, and other pandemic 
WYL]LU[PVU�TH[LYPHSZ��;OL`�HYL�KLWSV`LK�PU�HK]HUJL�HUK�WYLWHYLK�Z\ѝJPLU[�
X\HU[P[PLZ��HUK�^L�ZL[�ZHML[`�Z[VJRZ�HUK�^LLRS`� PU]LU[VYPLZ��;OL�TH[LYPHSZ�
HYL�WYLWHYLK�MVY�\ZL�I`�Z[Hќ�PU�U\TILYZ�ZL]LYHS�[PTLZ�[OH[�VM�[OL�U\TILY�VM�
employees.

Material 
preparation
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���0U�VYKLY� [V�WYL]LU[�JS\Z[LY� PUMLJ[PVUZ�^P[OPU� [OL�*VTWHU`� [OH[�HMMLJ[� [OL�
OLHS[O�VM�Z[Hќ��^L�WSHUULK�[V�^VYR�PU�(�HUK�)�NYV\WZ�[OYV\NO�[OL�HS[LYUH-
tion of separation and time-sharing, including long-term plant personnel 
and manufacturers.

���+PќLYLU[�]LOPJSLZ�HUK�KPќLYLU[�YVVTZ�^LYL�[V�IL�\ZLK�MVY�KPYLJ[�LTWSV`LL�
transportation vehicles and restrooms.

���>OLU�LU[LYPUN�[OL�*VTWHU �̀�PUKP]PK\HSZ�T\Z[�^LHY�H�THZR�HUK�OH]L�[OLPY�
IVK`�[LTWLYH[\YL�JOLJRLK��^OPSL�HSZV�ÄSSPUN�V\[�HU�VUSPUL�OLHS[O�X\LZ[PVU-
UHPYL��0M�[OL`�OH]L�JVSK�Z`TW[VTZ��L_JS\KPUN�HSSLYNPLZ���Z[Hќ�HYL�HK]PZLK�[V�
recuperate at home.

   If family members living in the same household are listed as the subjects of 
home isolation or home quarantine, and if they have symptoms of fever or 
YLZWPYH[VY`�PUMLJ[PVU��P[�PZ�YLJVTTLUKLK�[OH[�Z[Hќ�YLJ\WLYH[L�H[�OVTL�

���:[Hќ�^LYL�HK]PZLK�[V�[LTWVYHYPS`�H]VPK�[YH]LSPUN�HIYVHK�

Personnel 
segmentation 

and control

���=PZP[VYZ�HUK�THU\MHJ[\YLYZ�ULLK�[V�ÄSS�PU�H�]PZP[VY�Z\Y]L`�MVYT�^OLU�LU[LYPUN�
[OL�MHJ[VY`�HUK�T\Z[�OH]L�[OLPY�[LTWLYH[\YLZ�[HRLU�HUK�T\Z[�^LHY�H�THZR��
;OVZL�^OV�OH]L�ML]LY�VY�JVSK�Z`TW[VTZ�HUK�OH]L�H�OPZ[VY`�VM�PU[LYUH[PVU-
HS� [YH]LS�^P[OPU����KH`Z�� [OL`�HYL� [LTWVYHYPS`� MVYIPKKLU� MYVT�LU[LYPUN� [OL�
Company.

   Cooperative manufacturers must ensure that they carry out health manage-
ment of their employees.

Visitor and 
vendor 

management

���-VY�Z[HMM�^OV�OH]L�ILLU�KPHNUVZLK�� MHTPS`�TLTILYZ�^OV�OH]L�ILLU�KP-
HNUVZLK��^OV�OH]L�ILLU� PU�JVU[HJ[�^P[O�H�JVUÄYTLK�WH[PLU[��^OV�ZOHYL�
contact tracing footprints, and so on, the Company has standard operating 
WYVJLK\YLZ�[V�THUHNL�OPNO�YPZR�Z[Hќ�^OPSL�HSZV�WYV[LJ[PUN�[OL�WLYZVUHS�PU-
MVYTH[PVU�VM�Z[Hќ�HUK�WYV]PKPUN�[PTLS`�JHYL�HUK�HZZPZ[HUJL�

Personnel 
health 

management
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   The Company has added UV sterilization equipment; pantries and re-
Z[YVVTZ�^LYL�Ä[[LK�^P[O�H\[VTH[PJ�ZLUZVY�MH\JL[Z�

���7HY[P[PVUZ�^LYL�PUZ[HSSLK�PU�[OL�VѝJL�HYLH�[V�H]VPK�PUMLJ[PVU"�[OLYL�^LYL�HK-
Q\Z[TLU[Z�VM�VѝJL�ZLH[PUN�HYYHUNLTLU[Z�[V�YLK\JL�[OL�U\TILY�VM�YV^Z

���9LZ[�ZWHJL�^HZ�PUJYLHZLK�MVY�KPYLJ[�LTWSV`LLZ"�[OLYL�^HZ�PTWSLTLU[H[PVU�
VM�NYV\W�ZTVRPUN�HYLHZ�HUK�YLHS�UHTL�Z`Z[LTZ�HZ�^LSS�HZ�PUJYLHZLK�ZVJPHS�
KPZ[HUJPUN"�HUK�^H[LYSLZZ�OHUK�^HZOPUN�KL]PJLZ�^LYL�PUZ[HSSLK�

���(�¸YLHS�UHTL�JHYK�Z^PWPUN�Z`Z[LT¹�^HZ�HKVW[LK�MVY�[V\YPUN�JHYZ�
���;YHUZWVY[H[PVU�]LOPJSLZ�HUK�ZO\[[SLZ�^LYL�YLN\SHYS`�KPZPUMLJ[LK��HUK�KYP]LYZ�
^VYL�THZRZ�H[�HSS�[PTLZ�

���*YV^K�JVU[YVSZ�^LYL� PTWSLTLU[LK� MVY�ZOVWZ� PUZPKL� [OL�*VTWHU �̀�^P[O�HU�
\WWLY� SPTP[�VM���� PUKP]PK\HSZ��-\Y[OLYTVYL��JHZOSLZZ� [YHUZHJ[PVUZ�^LYL�HK-
opted to avoid infection exposure.

���(U[P�WHUKLTPJ�KPZPUMLJ[PVU�[OYLL�[PTLZ�H�^LLR�

Environmen-
tal pandemic 

prevention 
and control

   Education and training: Based on the principle of prioritizing pandemic pre-
]LU[PVU�HUK�H]VPKPUN�NH[OLYPUNZ�VM�THU`�WLVWSL��^L�WVZ[WVULK� [YHPUPUN�
courses for >10 people or change them to Teams and e-learning.

���4LL[PUNZ!�3HYNL�ZJHSL�TLL[PUNZ�^LYL�Z\ZWLUKLK"�TLL[PUNZ�VM�%����WLY-
sons implemented staggered seating; numbers of individuals in conference 
YVVTZ�^LYL� YLK\JLK�I`����"�VY�TLL[PUNZ�^LYL�OLSK�VUSPUL� [V�H]VPK� [OL�
risks of gatherings.

���5VU�LZZLU[PHS�L_[YH� [YHPUPUN�^HZ�WVZ[WVULK�� 0M� P[�^HZ� [PTL�SPTP[LK�VY�WLY-
tained to licensing continuity, an application must be submitted before 
WHY[PJPWH[PVU��HUK� P[�^HZ� YLX\LZ[LK� [V�JVUÄYT�^OL[OLY� [OL�VYNHUPaLY�OHK�
WYV]PKLK�Z\ѝJPLU[�WHUKLTPJ�WYL]LU[PVU�TLHZ\YLZ��7HY[PJPWHU[Z�ZOV\SK�IL�
prepared for pandemic prevention.

Conferences 
and training

���7HPK�VUL�KH`� SLH]L�^HZ�WYV]PKLK� MVY�]HJJPUH[PVU�ZV�HZ� [V�NYHU[�Z[Hќ�HKL-
X\H[L�YLZ[��HUK�[OYLL�KH`Z�^LYL�WYV]PKLK�PU�[V[HS�MVY�[OYLL�KVZLZ�

���>L�LUJV\YHNLK�Z[Hќ� [V�NL[�]HJJPUH[LK�[V� PUJYLHZL�WYV[LJ[PVU��HUK�I`� [OL�
end of December 2021, completed 1st dose vaccinations across the entire 
*VTWHU`�JHTL�[V���� �� PUKP]PK\HSZ��HJJV\U[PUN� MVY� ����"� [OVZL�^P[O�H�
2nd dose came to 1251 individuals, accounting for 85.7%.

:[HɈ�^LYL�
encouraged 

to get 
vaccinated
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Meals

���0U�WYLWHYH[PVU� MVY� [OL�WHUKLTPJ»Z�WLHR��9
+�HUK�I\ZPULZZ�WLYZVUULS� PU�
AO\ILP��;HPWLP��;HPUHU��HUK�V[OLY�VѝJLZ�JVUK\J[LK�OVTL�VѝJL�KYPSSZ�

Work-from-
home 

planning

����0U�]PL^�VM� PUJPKLU[Z�H[�V[OLY�JVTWHUPLZ�^OLYL� MVYLPNU�TPNYHU[�^VYRLYZ�
JVU[YHJ[LK� [OL�]PY\Z��^L� PTWSLTLU[LK�YHWPK�ZJYLLUPUN�VM� MVYLPNU�LTWSV`-
LLZ�PU�VYKLY�[V�WYV[LJ[�Z[Hќ�VM�[OL�JVTWHU`"�HSS�[OLZL�[LZ[Z�^LYL�ULNH[P]L�

����(\KP[Z�VM� MVYLPNU�^VYRLY�KVYTP[VYPLZ�VM� MVYLPNU�LTWSV`LLZ�^LYL�JHYYPLK�
V\[� PU�HJJVYKHUJL�^P[O� [OL�4PUPZ[Y`�VM�3HIVY�Z�¸.\PKLSPULZ� MVY�,TWSV`PUN�
Migrant Workers in Response to Severe Special Infectious Pneumonia,” 
JV]LYPUN�Z\JO�P[LTZ�HZ!�KP]PZPVU�VM�JVTWHY[TLU[Z��HZZPZ[PUN�MVYLPNU�Z[Hќ�PU�
W\YJOHZPUN�MVVK�VY�KHPS`�ULJLZZP[PLZ��YLK\JPUN�[OL�ULLKZ�VM�MVYLPNU�Z[Hќ�[V�
go out, and planning living spaces of 1 person/1 room in advance.

  We reduced the number of foreign employees per dormitory.

Foreign 
employee 

management

���+PUPUN�[HISLZ�HYL�LX\PWWLK�^P[O�WHY[P[PVUZ��+\YPUN�TLHSZ��L_[LYPVY�^PUKV^Z�
are opened in the dining area to maintain ventilation.

   The canteen has adopted time-sharing and partitioning to reduce seating 
density by 50%.

���7VZ[PUNZ�HUK�^HYUPUN�ZPNUZ�HYL�Hѝ_LK� PU�JVVRPUN�HYLHZ�HZ�H� YLTPUKLY� [V�
JVTWS`�^P[O�WHUKLTPJ�WYL]LU[PVU�TLHZ\YLZ�

���0[�PZ�YLJVTTLUKLK�[V�H]VPK�JVU]LYZH[PVU�^OPSL�LH[PUN��[V�SLH]L�[OL�[HISL�HM-
ter meals, and to avoid lingering in the canteen.

���)\ќL[�KPZOLZ�HYL�ZLY]LK�I`�[OL�RP[JOLU�Z[Hќ�[V�YLK\JL�[OL�YPZR�VM�JYVZZ�PU-
fection.
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 ���7HPK�VUL�KH`� SLH]L�^HZ�WYV]PKLK� MVY�]HJJPUH[PVU�ZV�HZ�[V�NYHU[�Z[Hќ�HKL-
X\H[L�YLZ[��HUK�[OYLL�KH`Z�^LYL�WYV]PKLK�PU�[V[HS�MVY�[OYLL�KVZLZ�

   Strengthening personal hygiene education: Wash your hands frequently; 
take your temperature; avoid touching your eyes, nose, and nose; and 
LU[LY� HUK�L_P[� OVZWP[HSZ� �PUJS\KPUN� MVY�WO`ZPJHS�
L_HTPUH[PVUZ� HUK�TLKPJHS� [YLH[TLU[��^LHYPUN�
THZRZ�[OYV\NOV\[�[OL�WYVJLZZ"�HUK�JVTWS`�^P[O�
the Company's pandemic prevention measures.

   Dormitories provide masks, ear thermometers, 
and hand sanitizersto their residents.

   Common areas of dormitories are disinfected 
four times a day, such as: halls, meeting rooms, 
YLZ[H\YHU[Z��N\LZ[�OHSSZ��^VVKLU�ÅVVY�HYLHZ��L[J�

���>L�W\ISPJPaL�WHUKLTPJ�WYL]LU[PVU�[^PJL�H�^LLR�[V�Z[YLUN[OLU�Z[Hќ»Z�RUV^S-
edge of pandemic prevention.

  Promote the Company's pandemic prevention policies and measures.

Pandemic 
prevention 
advocacy

   We provided masks, forehead thermometers, quick screening agents, and 
V[OLY�WHUKLTPJ�WYL]LU[PVU�TH[LYPHSZ� [V�V]LYZLHZ�VѝJLZ� PU�:OHUNOHP�HUK�
Shenzhen.

���>L�HZZPZ[LK�Z[Hќ�PU�V\[ZPKL�WVZ[PUNZ�PU�[OLPY�YL[\YU�[V�;HP^HU�VY�PU�I\ZPULZZ�
travel for the sake of pandemic prevention.

Overseas 
management
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2.7 Innovative research and  
  development
>P[O�H�NYV^PUN�^VYSK�WVW\SH[PVU�HUK�H�OPNO�KLWLUKLUJL�VU�LSLJ[YVUPJZ��KLTHUK�MVY�LULYN`� PZ�
YPZPUN�PU�SPUL�^P[O�[OL�THYRL[�Z�SHYNLZ[�TVIPSL�HUK�JVUZ\TLY�LSLJ[YVUPJZ��HUK�L]LU�^P[O�MHZ[�NYV^-
ing automotive and industrial electronics makers. Therefore, in an era of energy shortages and 
HJJLSLYH[LK�JSPTH[L�JOHUNL�� [OL�NSVIHS�WV^LY�ZLTPJVUK\J[VY�WV^LY�THUHNLTLU[�THYRL[� PZ�
highly valued. The innovation of Nuvoton is based on the research and development of semicon-
K\J[VY�WV^LY�JVTWVULU[Z�HUK�[VWVSVNPJHS�JPYJ\P[�HYJOP[LJ[\YLZ��;OPZ�ZPNUPÄJHU[S`�PTWYV]LZ�LULY-
N`�JVU]LYZPVU�LѝJPLUJ �̀�HJOPL]PUN�[OL�NVHSZ�VM�LULYN`�ZH]PUN�HUK�JHYIVU�YLK\J[PVU�
According to the analysis of Yole Development, a French research institute, the global market 
]HS\L�VM�WV^LY�THUHNLTLU[�JOPWZ� PU������^HZ�<:+������IPSSPVU��HUK� P[� PZ�LZ[PTH[LK�[OH[� P[�^PSS�
IL�<:+������IPSSPVU�PU�������MVY�H�����������*(.9�VM��������;OL�SHYNLZ[�LUK�THYRL[�MVY�WV^LY�
THUHNLTLU[�JOPWZ� PZ�TVIPSL�JVTT\UPJH[PVUZ�HUK�JVUZ\TLY�LSLJ[YVUPJZ��^P[O�H�THYRL[�ZOHYL�
VM������0U�HKKP[PVU��[OL�NYV^[O�VM�[OL�PUK\Z[YPHS�JVU[YVS�HUK�H\[VTV[P]L�THYRL[Z�PZ�NYHK\HSS`�IL-
JVTPUN�ZPNUPÄJHU[��^P[O�YLZWLJ[P]L�*(.9Z�VM�� ����HUK�������MVY������������;OL�HIV]L�ZP[\-
ation demonstrates positive incentives for the Company to focus on research and development 
VM�WV^LY�0*�WYVJLZZLZ�MVY�THU`�`LHYZ��HUK�P[Z�[LJOUVSVN`�PZ�MHJPUN�[OL�KL]LSVWTLU[�[YLUK�VM�[OL�
WV^LY�THUHNLTLU[�JOPW�THYRL[�
0U�������5\]V[VU�HJOPL]LK� YLZ\S[Z� PU� [OL�)*+�ÄLSK�VM�WV^LY�THUHNLTLU[�JOPW�WYVJLZZ� PU� P[Z�
KL]LSVWTLU[�VM�RL`�JVTWVULU[Z�^P[O�[OL�[OYLL�RL`�WYPVYP[PLZ�VM�	OPNO�WLYMVYTHUJL��OPNO�PU[LNYH-
[PVU��HUK�SV^�WV^LY�JVUZ\TW[PVU�	�JVTWSL[PUN�[OL�YLZLHYJO�HUK�KL]LSVWTLU[�VM�UL_[�NLULYH[PVU�
)*+�WV^LY�0*�WYVJLZZ�[LJOUVSVN �̀�5\]V[VU�OHZ�MVJ\ZLK�VU�PTWYV]PUN�[OL�WLYMVYTHUJL�VM�WV^-
LY�JVTWVULU[Z�3+46:��I`�HKVW[PUN� [OL�UL^�Z[Y\J[\YL�VM�-SH[�+V_� [V� PTWYV]L� [OL�VU�J\YYLU[�
HUK�SV^LY�9KZVU�VM�[OL�KL]PJL��0[�[O\Z�YLHJOLK�\W�[V�H���������PTWYV]LTLU[��OLSWPUN�J\Z[VT-
LYZ�YLK\JL�JVZ[Z�HUK�VW[PTPaL�JOPW�WLYMVYTHUJL�HUK�ZPaL��;OPZ�[LJOUVSVN`�WYV]PKLZ�ML^LY�WOV-
[VTHZR� SH`LYZ� �[OYLL� ML^LY� [OHU�[OL�JVTWL[PUN�THU\MHJ[\YLY� �//.YHJL�����\T�)*+����OLSWPUN�
customers reduce cost and process time to speed up product lead times.
0U�HKKP[PVU��5\]V[VU�WYV]PKLZ�H�]HYPL[`�VM� MLH[\YLK�JVTWVULU[Z� �PZVSH[LK�� SV^�WV^LY�JVUZ\TW-
[PVU��[V�WYV]PKL�KPќLYLU[PH[PVU�MVY�WV^LY�THUHNLTLU[�WYVK\J[Z�HUK�LUOHUJL�[OL�JVTWL[P[P]LULZZ�
of customer products in the market. At present, more than a dozen customers and dozens of 
products have been introduced into this process design.
0U� [OL�WH[LU[� SH`V\[�VM�WV^LY�THUHNLTLU[�JOPW� [LJOUVSVN �̀����WH[LU[�HWWSPJH[PVUZ�OH]L�ILLU�
MPSLK� MVY�)*+�/=0*��:.;�46:-,;��.H5��,:+�HUK�V[OLY� YLSH[LK� MPLSKZ� �Z\JO�HZ�NHZ�ZLUZVYZ��
CMOS MEMS, UHV and semiconductor processes), and 30 patents in process and components 
^PSS�IL�VѝJPHSS`�HWWYV]LK�PU������
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Nuvoton also focuses on innovative technologies and intellectual property rights. Nuvoton has 
HSZV�HJJ\T\SH[LK�������Z\JO�JHZLZ��THPUS`�MYVT�;HP^HU��[OL�<UP[LK�:[H[LZ��HUK�THPUSHUK�*OPUH��
([�[OL�ZHTL�[PTL��PU�VYKLY�[V�LUJV\YHNL�Z[Hќ�[V�JYLH[L�PU]LU[PVUZ�HUK�Z\ITP[�HWWSPJH[PVUZ�^OPSL�
also protecting the intellectual property rights of Nuvoton, there are 4 types of incentive methods.

03

04

02

04

01

03

3URSRVDO�DSSURYDO�UHZDUG
Patent proposal is evaluat-

ed and approved by the 
Patent Commission

3DWHQW�DSSOLFDWLRQ�UHZDUG
Formal application for the 
ÄYZ[�JV\U[Y`�WH[LU[

1HZ�LQYHQWRU�UHZDUG
The first time a patent 
proposal is submitted 
and approved as the 
ÄYZ[�PU]LU[VY

&HUWLðFDWH�UHZDUG
The patent has passed 
the official examination 
and the patent rights 
have been approved

In the development of technology, using 
;*(+�ZVM[^HYL�YLZV\YJLZ�[V�JVUK\J[�H�SHYNL�
number of multi-line parallel simulation anal-
`ZLZ�^P[O�^LSS�RUV^U�THJOPUL�WYVJLZZ�WH-
YHTL[LYZ�JYLH[LZ�H�UL^�Z[Y\J[\YL�[OH[�YLK\J-
es the use of experimental chips by nearly 
2/3 versus the original development process, 
HJOPL]PUN�[OL�LќLJ[�VM�YLZV\YJL�YLK\J[PVU�

*VTWHYLK�^P[O� [OL� WYL]PV\Z�NLULYH[PVU�
BCD process, each next-generation BCD 
process reduces mask production losses by 
�����;OL�LѝJPLUJ`�VM�[OL�JVTWVULU[�JOHY-
HJ[LYPZ[PJZ�PZ�PUJYLHZLK�I`����[V������^OPJO�
helps customers to have higher drive cur-
rents in the same size and promote energy 
LѝJPLUJ �̀
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Customer 
Service and 
5TPPĚKGR�
Management

3
 3.1 Customer Service and Satisfaction

 3.2 Sustainable Supply Chain      
         Management

D^r�LmZd^ahe]^k�K^lihgl^3

Employees Customers Suppliers
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 ��0U�������[OL�H]LYHNL�J\Z[VTLY�ZH[PZMHJ[PVU�^HZ�HIV]L���WVPU[Z�
 ��*VTTP[[LK� [V�KLSP]LYPUN�JVTWL[P[P]L�WYVK\J[Z�^P[O�	aLYV�KLMLJ[Z�¹�<ZHNL�TL[O-

ods include: quality control, reliability assurance, and failure analysis.
���8\HSP[`�JVU[YVS!� PTWSLTLU[�H�YHUNL�VM�X\HSP[`�JVU[YVS�TLJOHUPZTZ�JV]LYPUN�L]LY`�

step of the production process, enabling rapid and efficient detection of prob-
lems, evaluation analysis, and correction measurements by continuously monitor-
ing the manufacturing process.

���9LSPHIPSP[`�HZZ\YHUJL!�LHJO�THU\MHJ[\YPUN�WOHZL�\UKLYNVLZ�JVU[PU\V\Z� YL]PL^��
HUHS`ZPZ�HUK�L]HS\H[PVU��^P[O� YL]PZPVUZ�WYV]PKPUN� M\[\YL�X\HSP[`�HUK�YLSPHIPSP[`� PT-
provements.

���-HPS\YL�HUHS`ZPZ!�*\Z[VTLYZ�JHU�YL[\YU�KLMLJ[P]L�WYVK\J[Z��5\]V[VU�^PSS�JVUK\J[�
a complete failure analysis and take corrective actions, undertake improvement 
TLHZ\YLZ��HUK�LUNHNL�PU�JSVZL�TVUP[VYPUN�[V�LUZ\YL�[OH[�P[�JHU�IL�LќLJ[P]LS`�PT-
WSLTLU[LK��HUK�Z\ITP[�H�KL[HPSLK�MHPS\YL�HUHS`ZPZ�^YP[[LU�YLWVY[�[V�[OL�J\Z[VTLY�

Management approach for materially topics: Customer Satisfaction

Nuvoton adheres to the concept of meeting customer needs, providing excellent 
and competitive product quality and service to gain the trust of customers. Further-
TVYL��^L�HYL�JVTTP[[LK�[V�WYV[LJ[PUN�J\Z[VTLYZ��JVUÄKLU[PHS�PUMVYTH[PVU�[V�LUZ\YL�
the rights and interests of the Company and its customers.

Creates competitive products that ensure the quality and reliability of products, fully 
TLL[Z�[OL�ULLKZ�VM�J\Z[VTLYZ��HUK�PZ�JVTTP[[LK�[V�KLSP]LYPUN�	aLYV�KLMLJ[Z	�

See Chapter 1.3 Stakeholder Communication and Materially topics of 2021

*VUK\J[�HUU\HS�THUHNLTLU[�YL]PL^�TLL[PUNZ�[V�[YHJR�HUK�YL]PL^�WLYMVYTHUJL�HUK�
results and discuss the achievement of goals, to continuously improve and optimize 
management policies.

   Provide quality business and excellent quality to become the best partner that 
customers cannot replace.

��������7YV[LJ[PVU�VM�*\Z[VTLY�7YP]HJ`�HUK�*VTWSPHUJL�^P[O�7YVK\J[�:PKL�9LN\SH-
tions: No complaints

���*\Z[VTLY�ZH[PZMHJ[PVU�YH[PUNZ�^LYL�NYLH[LY�[OHU����V\[�VM����

:WLJPÄJ�
actions

:PNUPÄJHUJL

Policies and 
commitments

Grievance

Evaluation of the 
Management 

Approach

Goals
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3.1 Customer Service and Satisfaction
ʢʢ    Customer relations

Nuvoton adheres to the concept of meeting customer needs, providing excellent and competi-
[P]L�WYVK\J[�X\HSP[`�HUK�ZLY]PJL�[V�NHPU�[OL�[Y\Z[�VM�J\Z[VTLYZ��-\Y[OLYTVYL��^L�HYL�JVTTP[[LK�[V�
WYV[LJ[PUN�J\Z[VTLYZ��JVUÄKLU[PHS�PUMVYTH[PVU�[V�LUZ\YL�[OL�YPNO[Z�HUK�PU[LYLZ[Z�VM�[OL�*VTWHU`�
and its customers
In establishing a competitive product that ensures the quality and reliability of products, Nuvoton 
M\SS`�TLL[Z�[OL�ULLKZ�VM�J\Z[VTLYZ��HUK�PZ�JVTTP[[LK�[V�KLSP]LYPUN�	aLYV�KLMLJ[Z	��<ZHNL�TL[O-
ods include: quality control, reliability assurance, and failure analysis.

Quality control

Reliability guarantee

Nuvoton implements a series of quality control mechanisms covering every step 
of the production process, and the main steps of the control operation include: in-
JVTPUN�TH[LYPHS� PUZWLJ[PVU��^HMLY�THU\MHJ[\YPUN�WYVJLZZ��LSLJ[YPJHS�JOHYHJ[LYPZ[PJ�
testing, and die packaging. By continuously monitoring every step of the manufac-
turing process and collecting feedback information at every level, it enables rapid 
HUK�LѝJPLU[�KL[LJ[PVU�VM�WYVISLTZ��L]HS\H[PVU�HUHS`ZPZ��HUK�JVYYLJ[PVU�TLHZ\YL-
TLU[Z��,TWOHZPaL�HU�H[[P[\KL�VM� 	�ÄYZ[� [PTL�YPNO[	�H[�L]LY`�Z[LW�VM� [OL�THU\MHJ-
[\YPUN�WYVJLZZ��^OPSL�JYLH[PUN�H�	aLYV�KLMLJ[	�V\[W\[��;OPZ�YLZ\S[Z�PU�H�OPNO�X\HSP[`�
and reliable product line.

At Nuvoton, the goal of reliability assurance testing is to ensure high-end product 
performance and fully cover the predictable life cycle of the product. Each manu-
MHJ[\YPUN�WOHZL�\UKLYNVLZ�JVU[PU\V\Z� YL]PL^��HUHS`ZPZ�HUK�L]HS\H[PVU��^P[O� YL]P-
sions providing future quality and reliability improvements.
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ʢʢ    Customer Satisfaction Surveys

5\]V[VU�YLN\SHYS`�JVSSLJ[Z�J\Z[VTLYZ��ZH[PZMHJ[PVU�SL]LSZ�HUK�]HS\HISL�Z\NNLZ[PVUZ�VU�UL^�WYVK-
uct marketing/sales, delivery, quality improvement, technical support, and customer service 
through the quality assurance unit. Targets include: customer procurement, quality assurance, 
research and development and other units. In addition to summarizing customer evaluations, 
JVTWSHPU[Z��ZH[PZMHJ[PVU�TH[[LYZ�HUK�Z\NNLZ[PVUZ� MVY� PTWYV]LTLU[�� [OL�8\HSP[`�(ZZ\YHUJL�:LJ-
[PVU�JVU]LULZ�YLSL]HU[�\UP[Z�Z\JO�HZ�[OL�)\ZPULZZ�:LJ[PVU��[OL�:HSLZ�:LJ[PVU��[OL�9
+�:LJ[PVU��
and the Production Management Section to formulate an improvement plan for the customer's 
YLZWVUZL�TH[[LYZ� P[LT�I`� P[LT�HUK�KYH^�\W� PTWYV]LTLU[�WSHUZ��9LZWVUZLZ�HYL�THKL�[V�Z\Y-
]L`LK�J\Z[VTLYZ�^P[OPU�VUL�TVU[O�ZV�[OH[�J\Z[VTLYZ�JHU�MLLS�KPYLJ[�HUK�PTTLKPH[L�MLLKIHJR��
;OL�ÄUHS�Z\TTHY`�YLZ\S[Z�VM�[OL�X\HSP[`�HZZ\YHUJL�\UP[�HYL�KLSP]LYLK�[V�THUHNLTLU[�HZ�HU�HK-
justment resource to continuously improve satisfaction.
5\]V[VU�OHZ� SLK� [OL�J\Z[VTLY�ZH[PZMHJ[PVU�Z\Y]L`� �*::�� [OYV\NOV\[� [OL�`LHYZ��HUK� PU������
H�JVUZ\S[HU[�^HZ�JVTTPZZPVULK� [V�HZZPZ[�HZ�H�JVUZ\S[HU[� PU�VYKLY� [V� PTWYV]L� [OL�KLW[O�HUK�
IYLHK[O�VM�[OL�X\LZ[PVUUHPYL�HUK�HKVW[�UL^�TL[OVKZ�I`�\ZPUN�VUSPUL�Z\Y]L �̀
After revision by Nuvoton, the questionnaire survey is divided into four materially topics namely 
9
+�HUK�KLZPNU��THU\MHJ[\YPUN��J\Z[VTLY�ZLY]PJL��HUK�]HS\L�JOHPU�� 0U�HKKP[PVU� [V� [OL�VYPNPUHS�
content covering marketing/sales, delivery, quality improvement, technical support, customer 
ZLY]PJL��HUK�V[OLY�HZWLJ[Z��[OLYL�HYL�HSZV�UL^�X\LZ[PVUZ�HIV\[�ZH[PZMHJ[PVU�MVY�JVYWVYH[L�PTHNL�
[OH[�^LYL�UV[�JVUZPKLYLK�PU�[OL�WHZ[��([�[OL�ZHTL�[PTL��YLZWVUKLU[Z�^LYL�HSZV�HZRLK�[V�YH[L�[OL�
importance of each factor to facilitate ranking of the results of the analysis.
;OL�UL^�HUHS`ZPZ�TL[OVK�PZ�JHSSLK�HU�0TWVY[HUJL�HUK�7LYMVYTHUJL�4H[YP_��074���0[�PZ�JVUK\JP]L�
[V�PKLU[PM`PUN�WYVQLJ[Z�PU�[OL�YLJ`JSLK�KH[H�[OH[�J\Z[VTLYZ�[OPUR�HYL�PTWVY[HU[�I\[�^OLYL�[OLYL�PZ�
Z[PSS� YVVT�MVY� PTWYV]LTLU[� PU�5\]V[VU�Z�WLYMVYTHUJL��;OPZ�HSSV^Z� [OL�*VTWHU`�Z�ZLUPVY�THU-
agement to decide on the investment of its limited resources. Moreover, the results are present-
LK�PU�X\HKYHU[�]PZ\HS�YLWYLZLU[H[PVUZ��^OPJO�JHU�IYPUN�HU�PU[\P[P]L�\UKLYZ[HUKPUN�VM�[OL�YLZ\S[Z�[V�
the reader.

Failure analysis

*\Z[VTLYZ�TH`�YL[\YU�KLMLJ[P]L�WYVK\J[Z��5\]V[VU�^PSS�JVUK\J[�H�JVTWSL[L�MHPS\YL�
analysis to inspect electrical and physical characteristics of the defective IC, de-
termine the root cause of product failure, and take corrective actions and improve-
TLU[�TLHZ\YLZ��-\Y[OLYTVYL��^L�^PSS�LUNHNL�PU�JSVZL�TVUP[VYPUN�[V�LUZ\YL�[OH[�P[�
JHU�IL�LќLJ[P]LS`�PTWSLTLU[LK��HUK�Z\ITP[�H�KL[HPSLK�MHPS\YL�HUHS`ZPZ�^YP[[LU�YLWVY[�
to the customer.

442021 ESG Report

ҹLetter from our ChairmanҹAbout This Report ҹList of Honors and ESG Performance Milestones for 2021

ҹCompany Profile ҹCorporate governance ҹCustomer Service and Supplier Management

ҹEnvironmental Friendliness ҹBest Workplace Creating a Society of     
     Common Prosperity

ҹAppendix



Lowest score: 1; highest: 10

R&D and design

Product line depth 
and breadth

Technical support 9
+�KLZPNULY�WYVMLZZPVUHSPZT

Development cycle =LYPÄJH[PVU�ZHTWSLZ

Value chain

Selling price

Protection of intellectual 
property rights

Corporate social 
responsibility Partnerships

Business model Competitive advantage

Manufacturing

Product quality 
and yield

Delivery cycle On-time delivery Order receiving 3VNPZ[PJZ�Z`Z[LT

8\HSP[`�Z`Z[LT�
management

Hazardous substance 
management

Overall satisfaction

Enterprise level

Customer service

Professionalism of business 
personnel

Order management 5L^�WYVK\J[�WYVTV[PVUZ

Professionalism of technical 
personnel

Adaptability

Importance of 
each factor

.YHKLZ�JSHZZPMPLK� MYVT�TVKLYH[LS`� PTWVY[HU[� ���WVPU[Z�� [V�]LY`�
PTWVY[HU[�����WVPU[Z�
�:PUJL�[OLYL�PZ�UV�MHJ[VY�[OH[� PZ�UV[� PTWVY[HU[�[V�5\]V[VU��[OLYL�
is no option of 1 to 5 points)
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ʢʢ    Product Quality

Nuvoton is committed to improving product quality to protect the rights and interests of cus-
[VTLYZ�HUK�[V�M\Y[OLY�Z[YLUN[OLU�[OL�*VTWHU`�Z�YLW\[H[PVU��5\]V[VU»Z�X\HSP[`�JVU[YVS� M\UJ[PVUZ�
cover every step of the production process; and by constantly monitoring the manufacturing pro-
JLZZ��^L�KL[LJ[�WYVISLTZ�X\PJRS`�HUK�LѝJPLU[S`�HUK�LUZ\YL�WYVK\J[�X\HSP[ �̀�-VY�KLMLJ[P]L�WYVK-

If the satisfaction survey is carried out into detail, it can be found that the average satisfaction of 
LHJO� P[LT� PZ�HIV]L���WVPU[Z� �ZH[PZMHJ[PVU�"�J\Z[VTLYZ�HYL�X\P[L�ZH[PZÄLK�^P[O� [OL�ZLY]PJL��LZWL-
cially in terms of the attitude and professional abilities of personnel. Nuvoton further carried out 
cross-analysis, and customer concerns and improvement priorities include on-time delivery and 
[YHUZWHYLUJ`�ZV�HZ� [V�VќLY�]HS\L� MVY� [OL�ZLSSPUN�WYPJL��;OLYLMVYL��IHZLK�VU�J\Z[VTLY� MLLKIHJR�
HUK�VWPUPVUZ��5\]V[VU�^PSS�Z[YLUN[OLU�WYVK\J[PVU�THUHNLTLU[��ZOVY[LU�KLSP]LY`�[PTLZ��Z[HIPSPaL�
supply quantity, and develop more competitive products to meet customer needs.

6^U�WYVK\J[�J\Z[VTLY�ZH[PZMHJ[PVU

�V\[�VM����WVPU[Z�
Overall satisfaction

���9
+�HUK�KLZPNU

2. Manufacturing

3. Customer service

4. Value chain

8.74

8.70

8.68

9.08

8.90

8.81

8.66

8.82

9.24

8.78

Wafer foundry customer satisfaction

ʢʢ    Customer Satisfaction Survey Result

6^U�WYVK\J[�
customers

Nuvoton Competitors

Overall satisfaction
�V\[�VM����WVPU[Z�

8.74

8.81Wafer foundry 
customers

8.25

8.29

The customer satisfaction survey of Nuvoton in 2021 encompasses the 
SPZ[�VM�J\Z[VTLYZ�^OV�HJJV\U[�MVY�[OL�[VW�����VM�[V[HS�ZHSLZ��HUK�[OL�YL-
Z\S[Z�ZOV^�[OH[�[OL�V]LYHSS�ZH[PZMHJ[PVU�YH[L�PZ������WVPU[Z��^OPJO�PZ�IL[[LY�
than the 8.26 points seen in the industry.
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3.2 Sustainable Supply Chain 
  Management

Nuvoton suppliers

\J[Z�YL[\YULK�I`�J\Z[VTLYZ��^L�JVUK\J[�H�JVTWSL[L�KLMLJ[�HUHS`ZPZ��PKLU[PM`�[OL�YVV[�JH\ZLZ�VM�
defective products and improve them, and provide high-quality business and excellent quality 
in the spirit of continuous innovation and continuous improvement of products, processes and 
ZLY]PJLZ�� 0U�[OPZ�^H �̀�^L�JHU�WYV]PKL�X\HSP[`�I\ZPULZZ�HUK�L_JLSSLU[�X\HSP[`�[V�ILJVTL�[OL�ILZ[�
partner that customers cannot replace.
5\]V[VU�YLX\PYLZ�[OH[�[OL�TH[LYPHSZ�\ZLK�PU�[OL�M\SS�YHUNL�VM�WYVK\J[Z�JVTWS`�^P[O�[OL�,<�9V/:�
�9LZ[YPJ[PVU�VM�/HaHYKV\Z�:\IZ[HUJLZ�+PYLJ[P]L���,<�9,(*/��9LNPZ[YH[PVU��,]HS\H[PVU��HUK�(\-
thorization of Chemicals), and halogen-free requirements, to reduce the use of chemical sub-
stances in the process to avoid environmental pollution. Throughout 2021, the full range of prod-
\J[Z�KPK�UV[�OH]L�HU`�]PVSH[PVUZ�VM� SH^Z�VY�YLN\SH[PVUZ�� PU� SPUL�^P[O� PU[LYUH[PVUHS�YLN\SH[PVUZ�HUK�
customer requirements.

Raw 
material 
wafers

Photomasks Chemicals

Outsourced 
Processing

Gases

Outsourced 
Foundry

Quartz Known 
Good Die

Targets

Consignors
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5\]V[VU�YLNHYKZ�Z\WWSPLYZ�HZ�WHY[ULYZ��JVUÄYTPUN�[OH[�[OL�Z\WWSPLYZ��SHIVY��L[OPJZ��LU]PYVUTLU[��
THUHNLTLU[�Z`Z[LTZ��OLHS[O�HUK�ZHML[ �̀�HUK�V[OLY�ZWLJPÄJH[PVUZ�HYL�PU�JVTWSPHUJL�^P[O�[OL�SH[-
LZ[�YLN\SH[PVUZ��>L�KV�ZV�[V�LZ[HISPZO�H�Z[HISL�Z\WWS`�JOHPU�HUK�LUZ\YL�[OL�X\HSP[`�VM�YH^�TH[LYP-
HS�Z\WWS �̀�HUK�[OLU�WYV]PKL�J\Z[VTLYZ�^P[O�OPNO�X\HSP[`�ZLY]PJLZ�MVY�[OL�ZHRL�VM�[V�QVPU[S`�HJOPL]-
PUN�H�]PZPVU�VM� 	WLHJL�� YLHZZ\YHUJL��HUK�LTWH[O �̀¹� 0U�HKKP[PVU��5\]V[VU�OHZ�ILLU�JVTTP[[LK�
[V�[OL�SVJHS�WYVK\J[PVU�VM�YH^�TH[LYPHSZ�PU�YLJLU[�`LHYZ��6\Y�W\YWVZL�PZ�[V�YLK\JL�[YHUZWVY[H[PVU�
JVZ[Z��KP]LYZPM`PUN�YPZRZ��HUK� SV^LY�JHYIVU�LTPZZPVUZ��>L�M\Y[OLY�OVWL�[V� PUJYLHZL�LTWSV`TLU[�
opportunities by supporting local production.

Sustainable Supply Chain Development Vision

In addition to meeting 
industrial safety and en-
vironmental protection 
YLX\PYLTLU[Z��^L�OH]L�
also expanded this ap-
proach to require sup-
pliers to pay attention to 
and promote corporate 
social responsibility.

Based on the principle 
of protect ing human 
rights, Nuvoton attach-
es great importance 
to the issue of conflict 
TL[HSZ�� 0U� [OL� YH^�TH-
terials and production 
processes of our prod-
\J[Z��^L�Z[YP]L� [V�H]VPK�
the use of illegally mined 
metals that violate hu-
man rights and require 
relevant suppl iers to 
sign a “Declaration of 
Non-Use of  Conf l ic t 
Minerals.”

Nuvoton pays attention 
to the labor rights and 
interests of the supply 
chain, requiring suppliers 
[V�JVTWS`�^P[O� [OL� YLSL-
]HU[�SH^Z�HUK�YLN\SH[PVUZ�
VM� [OL�JV\U[YPLZ� PU�^OPJO�
they operate and the 
requirements of relevant 
internat ional industry 
codes of conduct, in-
cluding the Responsible 
)\ZPULZZ�(SSPHUJL� �9)(��
Code of Conduct and 
any changes and amend-
ments to the Code. We 
require all supply chain 
manufacturers to sign a 
	*VTTP[TLU[�[V�*VTWS`�
^P[O� [OL�*VKL�VM�*VU-
K\J[	�HUK�H�	*VUMPKLU[P-
HSP[`�(NYLLTLU[�	
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ʢʢ    Supply Chain Management Approach

5\]V[VU�Z�X\HSPÄLK�Z\WWSPLY�THUHNLTLU[�TL[OVK� PZ�JVU[YVSSLK�HUK�JV\UZLSLK� PU� [OL� MVSSV^PUN�
[OYLL�HZWLJ[Z��HUK�ZPT\S[HULV\ZS`� YLX\PYLZ� [OPYK�WHY[`�X\HSP[`�Z`Z[LT�JLY[PÄJH[PVU�Z\JO�HZ� 0:6�
 ����VY� 0(;-��� � �VY�8*��������� 0[� M\Y[OLY�YLX\PYLZ�ZPNUPUN�VM� [OL�*VTWHU`�Z�	*VTTP[TLU[�
[V�*VTWS`�^P[O�[OL�*VKL�VM�*VUK\J[	�HUK�[OL�Z\WWSPLY�Z�^YP[[LU�PUMVYTH[PVU�H\KP[��0M�P[�PZ�HU�V\[-
sourced processing manufacturer, it is required to pass the on-site audit.

In respect to evaluations of 
quality, price, and environ-
TLU[HS�WYV[LJ[PVU��^L� M\Y-
ther require manufacturers 
[V� ZPNU� [OL� 	*VTTP[TLU[�
[V�*VTWS`�^P[O� [OL�*VKL�
VM�*VUK\J[	�HUK�H�	*VUÄ-
KLU[PHSP[`�(NYLLTLU[�	

,HJO� `LHY�� ^L� JVUK\J[�
packag ing test ing and 
self-evaluations of the top 
80% suppliers in terms of 
YH^�TH[LYPHS�WYVWVY[PVUZ�

For self-evaluation re-
Z\S[Z�ILSV^����WVPU[Z��
education and training 
are conducted to en-
hance understanding 
of the basic concepts 
of CSR.

1HZ�VXSSOLHU�
selection

Supplier 
coaching

6XSSOLHU�&65�
VHOI�HYDOXDWLRQ�
management

ʢʢ    New Supplier Selection

-VY�X\HSP[ �̀�WYPJL��LU]PYVUTLU[HS�WYV[LJ[PVU�HUK�V[OLY�L]HS\H[PVUZ�� [OVZL�^OV�TLL[� [OL�YLX\PYL-
TLU[Z�VM�5\]V[VU�JHU�ILJVTL�X\HSPÄLK�Z\WWSPLYZ� [V� [OL�*VTWHU`"�UPUL�Z\JO�ZLSLJ[PVUZ�^LYL�
completed in 2021.

6HOHFWLRQ�VSHFLðFDWLRQV�IRU�QHZ�VXSSOLHUV

Nuvoton actively adopts the standards of the Responsible Business 
(SSPHUJL� �9)(��*VKL�VM�*VUK\J[�HUK�YLX\PYLZ�HSS�Z\WWS`�JOHPU�THU\-
MHJ[\YLYZ�[V�ZPNU�H�	*VTTP[TLU[�[V�*VTWS`�^P[O�[OL�*VKL�VM�*VUK\J[	�
HUK�H�	*VUÄKLU[PHSP[`�(NYLLTLU[�¹�-\Y[OLYTVYL��^L�YLX\PYL�THU\MHJ-
[\YLYZ� [V� MHP[OM\SS`�JHYY`�V\[�LHJO�ZHSLZ�HUK� [YHUZHJ[PVU� P[LT�^P[OV\[�
harming the interests and image of Nuvoton.

Ethical 
requirements

Nuvoton encourages its supply chain vendors to obtain international 
JLY[PÄJH[PVUZ�Z\JO�HZ�MVY�LU]PYVUTLU[HS�THUHNLTLU[�Z`Z[LTZ�PUJS\KPUN�
ISO 14001; and if they are unable to obtain them in a timely manner, 
[OL`�HYL�HSZV�YLX\PYLK�[V�ZL[�H�[PTL[HISL�MVY�VI[HPUPUN�JLY[PÄJH[PVU�

Environmental 
management 

system
�JLY[PÄJH[PVU
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ʢʢ    Supplier Evaluations

At present, 92.7% of Nuvoton 's supply chain manufacturers have obtained environmental man-
HNLTLU[�Z`Z[LT�JLY[PÄJH[PVU��:\WWSPLY�*:9�ZLSM�L]HS\H[PVUZ!�0U�������[OL�Z\WWSPLY�*:9�ZLSM�L]HS-
\H[PVUZ�VM����Z\WWSPLYZ� PU� [OL� [VW�����VM� [OL�WHJRHNPUN�HUK� [LZ[PUN�WSHU[Z�HUK� YH^�TH[LYPHSZ�
Z\WWSPLYZ�^LYL�JVTWSL[LK��HUK�[OL�ZLSM�L]HS\H[PVU�YLZ\S[Z�VM�LHJO�JVTWHU`�YL]PL^LK�I`�5\]V[VU�
exceeded 80 points and met the Company's requirements. The proportion of self-evaluation in-
KPJH[VYZ�PU������^HZ�HZ�MVSSV^Z��;OL�ÄN\YL�ZOV^Z�[OH[�THU\MHJ[\YLYZ�H[[HJOLK�[OL�NYLH[LZ[�PT-
portance to health and safety-related system issues, and the proportion of labor-related systems 
^HZ�[OL�SV^LZ[�

2021 Supplier Self-Evaluation Results

Health and safetyEthical EnvironmentLabour Management System

84.60%
100%

80%

60%

40%

20%

0%

91.87% 93.53%
85.06% 86.97%

Relevant suppliers are required to sign a Declaration of No Use of Con-
ÅPJ[�4PULYHSZ�� PUJS\KPUN�^HMLY�V\[ZV\YJPUN�MV\UKYPLZ��WHJRHNPUN�WSHU[Z��
HUK�YH^�TH[LYPHS�Z\WWSPLYZ�

*VUÅPJ[�TPULYHS�Z\Y]L`�YLWVY[!�ILMVYL�[OL`�JHU�IL�SPZ[LK�HZ�X\HSPÄLK�Z\WWSPLYZ��YLSL]HU[�Z\WWSPLYZ�
HYL� YLX\PYLK� [V�ZPNU�H�+LJSHYH[PVU�VM�5V�<ZL�VM�*VUMSPJ[�4PULYHSZ�� PUJS\KPUN�^HMLY�V\[ZV\YJPUN�
MV\UKYPLZ��WHJRHNPUN�WSHU[Z��HUK�YH^�TH[LYPHS�Z\WWSPLYZ��:\IZLX\LU[S �̀�5\]V[VU�YLX\PYLK�Z\WWSP-
LYZ� [V�JVUK\J[�KL[HPSLK� PU]LZ[PNH[PVUZ�HUK�KPZJSVZ\YLZ�VM�JVUÅPJ[�TPULYHS�K\L�KPSPNLUJL�YLWVY[Z��
HUK� [OL� MYLX\LUJ`�VM� PU]LZ[PNH[PVUZ�HYL�JHYYPLK�V\[� PU�HJJVYKHUJL�YLUL^HSZ�VM� [OL�9LZWVUZPISL�
)\ZPULZZ�(SSPHUJL��9)(��*VKL�VM�*VUK\J[��;OL�*VTWHU`�JVUK\J[Z�JVUÅPJ[�TPULYHS�PU]LZ[PNH[PVUZ�
HNHPUZ[� [OL�HIV]L�Z\WWSPLYZ� �PUJS\KPUN�V\[ZV\YJLYZ���HUK�[OL�Z\WWSPLYZ�JVTWS`�^P[O� [OL�YLSL]HU[�
regulations.

*VUÅPJ[
minerals

management
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ʢʢ    Supplier coaching

If the CSR social responsibility self-evaluation result is less than 80 points, education and training 
^PSS�IL�JHYYPLK�V\[�[V�Z[YLUN[OLU�[OL�Z\WWSPLY�Z�\UKLYZ[HUKPUN�VM�IHZPJ�JVUJLW[Z�VM�*:9�HUK�[V�
HZZPZ[�[OL�Z\WWSPLY�PU�[OL�Z\IZLX\LU[�*:9�PTWSLTLU[H[PVU��;OLYL�^LYL�UV�UVU�JVTWSPHU[�Z\WWSP-
ers in the 2021 self-evaluations. 

ʢʢ    Local Procurement

:PUJL� P[Z�LZ[HISPZOTLU[��5\]V[VU�OHZ�HS^H`Z�YLNHYKLK�Z\WWSPLYZ�HZ� SVUN�[LYT�WHY[ULYZ�^P[O�[OL�
common goal of establishing a long-term and stable semiconductor supply chain. We have been 
JVTTP[[LK�[V�[OL�SVJHS�WYVK\J[PVU�VM�YH^�TH[LYPHSZ�MVY�`LHYZ��6\Y�W\YWVZL�PZ�[V�YLK\JL�[YHUZWVY-
[H[PVU�JVZ[Z��KP]LYZPM`PUN�YPZRZ��HUK�SV^LY�JHYIVU�LTPZZPVUZ��>L�M\Y[OLY�OVWL�[V�PUJYLHZL�LTWSV`-
ment opportunities by supporting local production. In 2021, the proportion of localized procure-
TLU[�VM�YH^�TH[LYPHSZ�PU�;HP^HU�^HZ��������HU�PUJYLHZL�VM��� ��V]LY�[OL�ZHTL�ÄN\YL�PU�������
+\L� [V� SPTP[H[PVUZ�HYPZPUN� MYVT� PUK\Z[Y`�JOHYHJ[LYPZ[PJZ��^L�^PSS�Z[PSS�THPU[HPU�JSVZL� YLSH[PVUZOPWZ�
^P[O� SVJHS�Z\WWSPLYZ� PU� [OL� M\[\YL��<UKLY� [OL�WYLTPZL�VM�H�^PU�^PU�ZP[\H[PVU��^L�^PSS�JVU[PU\L� [V�
^VYR�[VNL[OLY�[V�YLK\JL�JVZ[Z�HUK�YPZRZ��3VJHSPaH[PVU�VM�WYVJ\YLTLU[�PZ�Z[PSS�HU�PTWVY[HU[�Z[YH[LN`�
for Nuvoton in selecting suppliers.
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 4.1 Environmental Management 
 4.2 Climate Change Response 
 4.3 Cherishing Resources Used 
 4.4 Reducing Pollution Emissions 
 4.5 Development of Green Products

4'NUKRONMGNěCĚ�
(RKGNFĚKNGSS

D^r�LmZd^ahe]^k�K^lihgl^3

Employees Customers Suppliers Government 
agencies

Local 
communities



   :PUJL�������^L�OH]L�H�WYVK\J[�8*��������4HUHNLTLU[�VM�/HaHYKV\Z�:\I-

stances system to systematically manage all green product related matters inside 

HUK�V\[ZPKL� [OL�*VTWHU �̀�HUK�^L�LќLJ[P]LS`�TVUP[VY� [OL�THUHNLTLU[�WYVJLZZ�

of environmental product development.

   ;V�LUZ\YL�[OL�LѝJHJ`�VM�[OL�PTWSLTLU[H[PVU�VM�5\]V[VU�Z�NYLLU�WVSPJPLZ��^L�\U-

KLY[HRL�L]HS\H[PVU�HUK� PU[YVK\J[PVU�VM�JVTWSPHUJL�^P[O� PU[LYUH[PVUHS� YLN\SH[PVUZ�

and customer environmental protection requirements; establishment and imple-

mentation of customer green environmental protection directives and require-

ments; promotion of continuous improvement projects for green products; and 

control of hazardous substances and audit of green products.

   ;OYV\NOV\[�������[OL�M\SS�YHUNL�VM�WYVK\J[Z�KPK�UV[�OH]L�HU`�]PVSH[PVUZ�VM�SH^Z�VY�

YLN\SH[PVUZ��PU�SPUL�^P[O�PU[LYUH[PVUHS�YLN\SH[PVUZ�HUK�J\Z[VTLY�YLX\PYLTLU[Z�

Management approach for materially topics: Management of 
Hazardous Substances

In response to international environmental trends and customer needs, Nuvoton is 
JVTTP[[LK�[V�KLZPNUPUN�NYLLU�WYVK\J[Z�^P[O�SV^�[V_PJP[ �̀�SV^�JHYIVU�HUK�SV^�LULYN`�
consumption, so as to enhance green competitiveness and grasp global business 
opportunities.

The Company strives to design, purchase, manufacture, and sell products free of 
OHYTM\S� Z\IZ[HUJLZ� [V�JVTWS`�^P[O� PU[LYUH[PVUHS� YLN\SH[PVUZ�HUK�TLL[�J\Z[VTLY�
ULLKZ��-\Y[OLYTVYL��^L�Z[YP]L�[V�WYV[LJ[�[OL�LU]PYVUTLU[�PU�VYKLY�[V�M\SÄSS�V\Y�ZVJPHS�
civic responsibilities. 

See Chapter 1.3 Stakeholder Communication and Materially topics of 2021

*VUK\J[�HUU\HS�THUHNLTLU[�YL]PL^�TLL[PUNZ�[V�[YHJR�HUK�YL]PL^�WLYMVYTHUJL�HUK�
results and discuss the achievement of goals, to continuously improve and optimize 
management policies.

���7YVK\J[Z�WYV]PKLK�I`�5\]V[VU�JVTWS`�^P[O������VM�[OL�YLSL]HU[�YLN\SH[PVUZ�HUK�
customer requirements for Hazardous Substances Free.

:PNUPÄJHUJL

Policies and 
commitments

Grievance

Evaluation of the 
Management 

Approach

:WLJPÄJ�
actions

Goals
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ʢ�ʢ�  Environmental management system

0U�VYKLY� [V� PTWSLTLU[� [OL�NVHS�VM�	JVU[PU\V\Z� PTWYV]LTLU[�^OPSL�ILJVTPUN�H�NYLLU�LU[LYWYPZL�
^P[O�Z\Z[HPUHISL�KL]LSVWTLU[�	�5\]V[VU�OHZ� PU[YVK\JLK� 0:6�������7�+�*�(�JVU[PU\V\Z� PT-
provement principles to establish our environmental management system. We also have an en-
]PYVUTLU[HS�ZHML[`�HUK�YPZR�THUHNLTLU[�JVTTP[[LL� [V� YLN\SHYS`� YL]PL^�YLN\SH[VY`�JVTWSPHUJL��
stakeholder concerns, and continuous improvement programs for the environment. Examples 
include energy conservation and greenhouse gas reduction and the implementation of various 
YLSH[LK�YLK\J[PVU�WYVNYHTZ��5\]V[VU�JVTWSPLZ�^P[O�LU]PYVUTLU[HS�WYV[LJ[PVU�SH^Z"�HUK��[OYV\NO�
WYVJLZZ�VW[PTPaH[PVU�HUK�[OL�WHY[PJPWH[PVU�VM�HSS�Z[Hќ�TLTILYZ��^L�JVU[PU\V\ZS`�YLK\JL�[OL�\ZL�
VM�RL`�YH^�TH[LYPHSZ�HUK�YLK\JL�WVSS\[HU[�LTPZZPVUZ�

ʢ�ʢ�  Environmental Compliance and Complaint Channels

>L�WYHJ[PJL�V\Y�JVTTP[TLU[� [V�JVTWS`�^P[O�LU]PYVUTLU[HS� YLN\SH[PVUZ� PU�H� YPNVYV\Z�THUULY��
HUK�JVUK\J[� YLN\SHY� YL]PL^Z�VM� YLSL]HU[� SH^Z�HUK�YLN\SH[PVUZ�L]LY`�ZP_�TVU[OZ� [V�JVUÄYT�[OH[�
[OL�*VTWHU`�JVTWSPLZ�^P[O�L_PZ[PUN� SH^Z�HUK�YLN\SH[PVUZ��>L�YLZWVUK�[V� MYLX\LU[�JOHUNLZ� PU�
KVTLZ[PJ�LU]PYVUTLU[HS�SH^Z�HUK�YLN\SH[PVUZ��HUK�YLN\SHYS`�JVSSLJ[�UL^�VY�YL]PZLK�LU]PYVUTLU[HS�
YLN\SH[PVUZ�L]LY`�TVU[O� MVY�L]HS\H[PVU� [V�LUZ\YL� [OH[� [OLYL�^PSS�IL�UV�UVU�JVTWSPHUJL�^P[O� [OL�
YLSL]HU[� SH^Z�HUK�YLN\SH[PVUZ�K\L� [V�JOHUNLZ� [OLYLPU�� 0U�������5\]V[VU�OHK�UV�VPS�M\LS�^HZ[L�
JOLTPJHS� SLHRHNL�PUJPKLU[Z�� 0U�1HU\HY`�������H�ÄUL�VM�;>+���������^HZ�PTWVZLK�I`�[OL�SVJHS�
Environmental Protection Bureau for air pollution prevention and control equipment of volatile 
VYNHUPJ�JVTWV\UKZ�PU�[OL�UL^�WSHU[�HYLH"�[OPZ�^HZ�K\L�[V�H�]PVSH[PVU�VM�[OL�(PY�7VSS\[PVU�*VU[YVS�
(J[�HYPZPUN� MYVT�[OL�HNPUN�VM�H� QVPU[�NHZRL[� [OH[�^HZ�JH\ZLK� PU� [\YU�I`� SVUN�[LYT�VWLYH[PVU�H[�

4.1 Environmental Management

0U�SPUL�^P[O�V\Y�H[[P[\KL�VM�MYPLUKS`�[YLH[TLU[�VM�[OL�LU]PYVUTLU[
 Nuvoton has set three major environmental protection strategies

0U�[OPZ�^H �̀�^L�ZLLR�[V�WYVTV[L�JSLHULY�WYVK\J[PVU�HUK�Z[YP]L�[V�YLK\JL�[OL�PTWHJ[�VM�WYVK\J[Z�
and production activities on the environment through our continuous improvement of environ-
mental safety and health management systems.

Cherishing resources 
used

Developing green 
products

Reducing pollution 
emissions

542021 ESG Report

ҹLetter from our ChairmanҹAbout This Report ҹList of Honors and ESG Performance Milestones for 2021

ҹCompany Profile ҹCorporate governance ҹCustomer Service and Supplier Management

ҹEnvironmental Friendliness ҹBest Workplace Creating a Society of     
     Common Prosperity

ҹAppendix



����&OLPDWH�&KDQJH�5HVSRQVH
+\L�[V�[OL�YPZL�PU�Z\YMHJL�[LTWLYH[\YLZ��JSPTH[L�JOHUNL�OHZ�KPYLJ[S`�HќLJ[LK�[OL�WYVK\J[PVU�HUK�
operation of the manufacturing industry in recent years, as it confronts facing threats such as 
ÅVVKPUN��^H[LY�Z\WWS`� PU[LYY\W[PVUZ��WV^LY�Z\WWS`�ZOVY[HNLZ��HUK�YPZPUN� YH^�TH[LYPHS�JVZ[Z�� 0U�
������ [OL�<UP[LK�5H[PVUZ�*SPTH[L�*VUMLYLUJL� �*67����ULNV[PH[LK� [V� YLK\JL�NYLLUOV\ZL�NHZ�
emissions, to mitigate climate change, and to improve climate change adaptability. Therefore, 
YLK\JPUN�NYLLUOV\ZL�NHZ�LTPZZPVUZ� PZ�HU� PTWVY[HU[� PZZ\L� MVY�JVTWHUPLZ»�Z\Z[HPUHISL�KL]LS-
opment. Nuvoton's greenhouse gas management strategy aims to conduct a greenhouse gas 
PU]LU[VY`�HUK�YLNPZ[YH[PVU�PU�HJJVYKHUJL�^P[O�[OL�YLN\SH[PVUZ�VM�[OL�,U]PYVUTLU[HS�7YV[LJ[PVU�(K-
TPUPZ[YH[PVU��JVTWS`�^P[O� [OL�YLX\PYLTLU[Z�VM� [OL�YLN\SH[PVUZ��HUK�HJ[P]LS`� [HRL�YLSL]HU[�TP[PNH-
tion and adjustment actions through the inventory to understand the main sources of emissions.

Climate Change Targets

The completion of solar 
equipment installations in 
three years to reach 8% of 

the contracted capacity

By installing process gas 
treatment equipment, it is 

expected that process green-
OV\ZL�NHZ�LTPZZPVUZ�^PSS�IL�
reduced by 85% by 2030.

In order to grasp the current status of the Company's greenhouse gas-related activities and for-
mulate reduction targets and priorities, since 2009 Nuvoton has adhered to ISO 14064-1 and 
guidelines for the inspection and registration of greenhouse gas emissions of the Environmen-
tal Protection Administration of the Executive Yuan in establishing a greenhouse gas inventory 
mechanism that conducts regular annual checks of greenhouse gas emissions in the plant. Set-
[PUN���� �HZ�[OL�IHZL�`LHY�MVY�NYLLUOV\ZL�NHZ�LTPZZPVUZ��[OL�PU]LU[VY`�JV]LYZ�:JVWL����KPYLJ[�

high temperatures, thereby resulting in slight leakage. We immediately arranged for the replace-
TLU[�VM�[OL�NHZRL[�HUK�Z\IZLX\LU[S`�WHZZLK�H�YL]PL^�I`�[OL�LU]PYVUTLU[HS�WYV[LJ[PVU�I\YLH\��
:\IZLX\LU[S �̀�^L�JOHUNLK�[V�KPYLJ[� YLHKPUN� [LZ[PUN� PUZ[Y\TLU[Z� [V�JVUK\J[� PUZWLJ[PVUZ�K\YPUN�
YLN\SHY�TVU[OS`�THPU[LUHUJL��HUK�^L� PUZ[HSSLK�HPY�L_[YHJ[PVU�LX\PWTLU[�H[� SLHR�WYVUL� SVJH[PVUZ�
to ensure that similar incidents do not occur.
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Nuvoton's total greenhouse gas emissions in 2021 amounted to 
75,016 tons, an decrease of 3.0% compared to base year 2009. 
/V^L]LY��NYLLUOV\ZL�NHZ�LTPZZPVUZ�WLY�WYVK\J[�\UP[�PU������JHTL�
to 0.672 kg of CO2e/cm2�^HMLY��H��������KLJYLHZL�JVTWHYLK� [V�
base year 2009.

*UHHQKRXVH�*DV�(PLVVLRQV�&DWHJRULHV

Process emission 
sources

PFCs( CF4 / C2F6 / 
C3F8  C4F8 )CHF3 /
SF6 / N2O / CO2

Mobile emission 
sources

Automobiles 
�VɉJPHS�H\[VZ�

CO2 
CH4

N2O

Stationary 
emission sources

Diesel fuel 
(generators)

LPG NG

CO2

CH4

N2O

CO2

N2O
PFCS

HFC         
SF6

Fugitive emission sources
VOC/septic tank BOD
-PYL�ÄNO[PUN�MHJPSP[`�*62

-PYL�ÄNO[PUN�MHJPSP[`�/-*�
227ea

Electrical equipment SF6

CO2

CH4

HFC
SF6

Purchased electricity
Public electricity

 (Taipower)

CO2e

Scope 1

NYLLUOV\ZL�NHZ�LTPZZPVUZ��HUK�:JVWL��� �PUKPYLJ[�NYLLUOV\ZL�NHZ�LTPZZPVUZ� MYVT�LULYN`���I\[�
it does not include other indirect greenhouse gas emissions in Scope 3. Since 2009, the green-
OV\ZL�NHZ�PU]LU[VY`�KH[H�OH]L�ILLU�JOLJRLK�I`�H�[OPYK�WHY[`�]LYPÄJH[PVU�HNLUJ`�PU�HJJVYKHUJL�
^P[O�[OL�0:6���������Z[HUKHYK��HUK�^L�OH]L�VI[HPULK�]LYPÄJH[PVU�Z[H[LTLU[Z��

Scope 2
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ʢ�ʢ�  CO2 Emission Equivalents and Emission Intensity for Process FCs

According to the inventory survey results, the greenhouse gas emission intensity of process-use 
FCs has increased since 2015. This is mainly due to changes in product mix and the develop-
TLU[�VM�UL^�WYVJLZZLZ��5\]V[VU�PZ�Z[YP]PUN�[V�HKQ\Z[�HUK�PTWYV]L�WYVJLZZLZ�PU�HJJVYKHUJL�^P[O�
the inventory results. 

;OL�YLZ\S[Z�VM� [OL� PU]LU[VY`�ZOV^�[OH[� [OL�THPU�LTPZZPVUZ�HYL� MYVT�LSLJ[YPJP[`�\ZL�� MVSSV^LK�I`�
Å\VYVJHYIVUZ� �-*s��\ZLK� PU� [OL�WYVK\J[PVU�HUK�THU\MHJ[\YPUN�WYVJLZZ��Z\JO�HZ� [L[YHÅ\VYVJHY-
IVUZ� �*-4���OL_HÅ\VYVL[OHUL� �*2F6���Z\SM\Y�OL_HÅ\VYPKL� �:-6��� [YPÅ\VYVTL[OHUL� �*/-3���WLYÅ\V-
YVWYVWHUL� �*3F8���VJ[HÅ\VYVJ`JSVI\[HUL� �*4F8���L[J��;OLZL� [^V�[`WLZ�VM�LTPZZPVUZ�HJJV\U[� MVY�
more than 90% of total emissions. Therefore, the annual energy-saving target is set to improve 
[OL�LѝJPLUJ`�VM�LSLJ[YPJP[`�[V�YLK\JL�JHYIVU��HUK�MVY�JSLHU\W�HUK�PTWYV]LTLU[�VM�ZWLJPÄLK�WYV-
duction.
For Scope 2 reduction methods, please refer to the section on Energy Management

32,155
31,124

77,326

69,997
72,971

75,016

45,171
38,873

36,819
37,221

36,152

37,795

1.257

0.780

0.707

0.672

2009
��%DVH�\HDU��

2019 2020 2021

 Scope1 emissions Metric tons of CO2e Scope2 emissions Metric tons of CO2e

 Total emissions Metric tons of CO2e Emission intensity kg CO2e/cm2��^HMLY   

Note:�:[HY[PUN�MYVT�������5\]V[VU�^PSS�L_WHUK�[OL�PU]LU[VY`�VM�P[Z�JHYIVU�LTPZZPVUZ�MVV[WYPU[�[V�V[OLY
����������VѝJLZ�HJYVZZ�[OL�*VTWHU �̀�;OYV\NO�������KH[H�PZ�VUS`�MVY�[OL�/ZPUJO\�WSHU[�
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29,370

34,295

29,437

35,873

0.477

0.328
0.332

0.322

2009
��%DVH�\HDU��

2019 2020 2021

FCs emissions volume 
Metric tons of CO2e

FCs emission intensity
kg of CO2e/cm2��^HMLY

    

ʢ�ʢ�  Energy Management

In terms of energy, Nuvoton currently mainly uses purchased electricity as it accounts for about 
 �����VM� [V[HS�LULYN`�JVUZ\TW[PVU��;OPZ� MVSSV^LK�I`�NHZ� �UH[\YHS�NHZ�HUK� SPX\LÄLK�WL[YVSL\T�
NHZ��HJJV\U[PUN�MVY�HIV\[������HUK�M\LS�VPS� �KPLZLS�HUK�H\[VTVIPSL�NHZVSPUL��H[� SLZZ�[OHU�������
;HP^HU�Z�LULYN`�Z\WWS`�ZV\YJLZ�HYL�THPUS`�VPS��JVHS��UH[\YHS�NHZ��U\JSLHY�LULYN �̀�O`KYVWV^LY��
HUK�ZV�VU��(Z�MVY�V[OLY�LULYN`�ZV\YJLZ�Z\JO�HZ�ZVSHY�LULYN �̀�^PUK�LULYN �̀�NLV[OLYTHS�LULYN �̀�
IPVTHZZ�LULYN �̀�L[J���[OLZL�HYL�Z[PSS� PU�[OL�TPUVYP[ �̀�;OLYLMVYL��[OL�V]LYHSS�LULYN`�\ZL�HUK�WV^LY�

����&KHULVKLQJ�5HVRXUFHV�8VHG
Today's technology is becoming more and more advanced and energy consumption is increas-
PUN��5V �̂�^P[O� [OL�LTLYNLUJL�VM�NSVIHS�^HYTPUN�HUK�JSPTH[L�JOHUNL�^HYUPUN�ZPNUZ��^HYUPUNZ��
^L�T\Z[�JOLYPZO�L_PZ[PUN�YLZV\YJLZ�[V�WYL]LU[�H�JYPZPZ�VM�LULYN`�L_OH\Z[PVU�HUK�MVY�[OL�ZHRL�VM�
sustainability and environmental friendliness. All along, Nuvoton has used optimal adjustments to 
YLK\JL�HTV\U[Z�H[� [OL�ZV\YJL��>L�OH]L� SV^LYLK�JVUZ\TW[PVU�VM�^H[LY��LSLJ[YPJP[ �̀�LULYN �̀�HUK�
RL`�JOLTPJHS� YH^�TH[LYPHSZ�ZV�HZ� [V� YLK\JL�LU]PYVUTLU[HS� PTWHJ[�HUK�ZH]L�JVZ[Z�H[� [OL�ZHTL�
[PTL��;OPZ�HJOPL]LZ�[OL�W\YWVZL�VM�LU]PYVUTLU[HS�WYV[LJ[PVU�HUK�T\[\HS�LJVUVTPJ�ILULÄ[�

0U�5\]V[VU»Z�PUP[PHS�YLK\J[PVU�Z[YH[LN`�YLNHYKPUN�YLK\J[PVU�TLHZ\YLZ�MVY�WYVJLZZ�\ZL�-*Z��^OPJO�
^HZ�IHZLK�VU�NHZ�Z\IZ[P[\[PVU��^L�\ZLK�*3F8�^P[O�H�SV^�NSVIHS�^HYTPUN�WV[LU[PHS��.>7��PUZ[LHK�
of CF4 and C2F6�\ZLK�PU�[OL�[OPU�ÄST�WYVJLZZ�ZV�HZ�[V�YLK\JL�[OL�*62e of FCs. In 2019, the re-
K\J[PVU�^HZ�THKL�I`�YLWSHJPUN�[OL�*3F8�\ZLK�PU�[OPU�ÄST�WYVJLZZLZ�^P[O�*4F8��^OPJO�OHZ�H�SV^LY�
GWP.

In 2021, greenhouse gas emissions of process-use FCs amounted to 35,873 
tons of CO2L��^P[O�LTPZZPVU�PU[LUZP[`�VM�������RN�*62e / cm2�¶�^HMLY��These 
figures represented a respective increase of 22.14% and a decrease of 
32.49% compared to base year 2009.
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311

269
272 274

0.521

0.320
0.272

0.260

2009
��%DVH�\HDU��

2019 2020 2021

;V[HS�LULYN`�JVUZ\TW[PVU����;HYH�
joules )

7SHU[�^PKL�LSLJ[YPJP[`�JVUZ\TW[PVU�
��.>O��

Energy consumption per product 
\UP[���/\UKYLK�TPSSPVU�QV\SLZ��SH`LY�
��^HMLY�THZR��

Electricity consumption per product 
\UP[R���>O�SH`LY�^HMLY�THZR��

   
 

83.2

72.372.9
74.1

14.0

8.6
7.3

7.0

2009
��%DVH�\HDU��

2019 2020 2021

   
 

NLULYH[PVU�Z[Y\J[\YLZ�HYL�Z[PSS�VM�H�OPNO�JHYIVU�[`WL��HUK�[OL�MVZZPS�M\LSZ�VU�^OPJO�[OL`�YLS`�^PSS�UV[�
be replenished after they are exhausted. In addition, the pollution problems caused by burning 
MVZZPS�M\LSZ�^PSS�UV[�VUS`�HќLJ[�[OL�LU]PYVUTLU[��I\[�HSZV�KLZ[YV`�[OL�JVTWSL_�LJVSVNPJHS�TLJOH-
nisms of nature and cause anomalies in the Earth's climate. Therefore, saving energy is a goal 
that every business should uphold.

In 2021, Nuvoton's total energy 
JVUZ\TW[PVU�^HZ�����TLNHQV\SLZ��
and consumption per product unit 
^HZ������IPSSPVU� QV\SLZ�SH`LY�^HMLY�
mask.

Total electricity consumption in 
�����^HZ�YLK\JLK�I`���� ��JVT-
pared to the base year 2009.
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Note:�:[HY[PUN�MYVT�������5\]V[VU�^PSS�L_WHUK�[OL�PU]LU[VY`�VM�P[Z�LSLJ[YPJP[`�\ZHNL�[V�V[OLY�VѝJLZ�
          across the Company. Through 2020, data is only for the Hsinchu plant.

5H[\YHS�NHZ�JVUZ\TW[PVU����������
cubic meters )

Natural gas consumption per prod-
\J[�\UP[���*\IPJ�TL[LYZ�SH`LY�^HMLY�
mask )2009

��%DVH�\HDU��
2019 2020 2021

27.0
23.7

28.6

22.1

   
 

0.039
0.034

0.024
0.021
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ʢ�ʢ�  Energy Conservation Measures

1XYRWRQ
V�VWUDWHJ\�IRU�HQHUJ\�XVH�LV�WR�UHGXFH�HQHUJ\�FRQVXPSWLRQ�DQG�LPSURYH�RSHUDWLRQDO�HτFLHQF\

R
educing Energy C

onsum
ption

0T
WYV]PUN�6

WLYH[PVUHS�,ɉ
JPLUJ`

0U� YLK\JPUN�WYPTHY`�LSLJ[YPJP[`�\ZHNL��^L� SV^LY�WV^LY�JVU-
sumption by optimizing temperature and humidity ranges in 
areas accounting for a large proportion of electricity consump-
[PVU� PUJS\KPUN� MHIZ�� [LZ[�WSHU[Z��HUK�ÄUPZOLK�WYVK\J[�HUK�YH^�
TH[LYPHS�^HYLOV\ZLZ��-\Y[OLYTVYL��^L� PTWSLTLU[�LULYN`�ZH]-
PUN�OHIP[Z�PU�[OL�*VTWHU`»Z�VѝJL�HYLHZ�HUK�SHIVYH[VY`�WV^LY�
HYLHZ�Z\JO�HZ�[\YUPUN�Vќ�SPNO[Z�HUK�[\YUPUN�Vќ�HPY�JVUKP[PVULYZ�
HUK�TLJOHUPJHS�LX\PWTLU[�^OLU�NL[[PUN�Vќ�^VYR�

0U� YLZWLJ[� [V� PTWYV]PUN�WV^LY�\ZHNL�LMMPJPLUJ �̀�^L�\ZL�
YLMYPNLYHU[�WVSHYPaLY�PU�PJL�^H[LY�THJOPULZ��ZL[�\W�MYLX\LU-
J`�JVU]LY[LYZ� PU�L_OH\Z[� MHUZ��LX\PW�JVVSPUN� [V^LYZ�^P[O�
cooling ducts, and adjust electric boilers for optimal pres-
sure to avoid overheating.

>L�HKQ\Z[� [OL�JVSK�^H[LY�WYLZZ\YL� PU� [OL�VѝJL�HYLH��ZL[�
H� SV^LY� [LTWLYH[\YL� SPTP[�VM� [OL�HPY� JVUKP[PVUPUN�Z^P[JO�
[V�H]VPK�ZL[[PUNZ� [OH[�HYL� [VV� SV �̂� YL]PL^� SPNO[PUN�YLX\PYL-
TLU[Z��HKQ\Z[�[OL�SPNO[PUN�JVUÄN\YH[PVU��HUK�THRL�NYHK\HS�
YLWSHJLTLU[Z�\ZPUN�3,+�SPNO[Z�

For replacement of high-energy-consuming air-condition-
PUN�JOPSSLYZ��H�ZLJVUK�IH[JO�VM�THJOPULZ�^HZ�Z^P[JOLK�V\[�
in 2018. Furthermore, frequency converters and variable 
MSV^�JVU[YVSZ�^LYL� PUZ[HSSLK� PU� [OL�JOPSSLY�Z`Z[LTZ� [V� PT-
WYV]L�LULYN`�LѝJPLUJ �̀

In respect to process equipment, frequency converters 
^LYL� PUZ[HSSLK� MVY�W\TWZ�^P[O� SV^LY�VWLYH[PUN� MYLX\LUJ`�
ZV�HZ�[V�YLK\JL�[OL�WV^LY�JVUZ\TW[PVU�K\YPUN�Z[HUKI �̀

9LNHYKPUN�UH[\YHS�NHZ�\ZHNL��VYNHUPJ�^HZ[L�L_OH\Z[�NHZ�
JVTI\Z[PVU� PZ�VW[PTPaLK�HUK�^HZ[L�OLH[� YLJV]LY`� PZ�JHY-
ried out to reduce the amount of natural gas used.
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In 2021, for example, the cooling method provided for the two etching machines was changed 
from CW to PCW; the resultant recovery can reduce daily water consumption by about 15 
tons, which in turn accounts for about 1.2%; over time, the cumulative annual water savings 
can be as high as 5,000 tons.

395,280

400,732

754,376
763,886 779,913

389,290
0.046

0.040

0.037

2019 2020 2021

=VS\TL�VM�[HW�^H[LY�\ZLK���;VUZ�� ;V[HS�^H[LY� JVUZ\TW[PVU�VM� LU[PYL�
WSHU[���PUJS\KPUN�YLJV]LY`�����;VUZ��Water consumption per product unit

���;VUZ�SH`LY���^HMLY�THZR��
   

 

0U�������5\]V[VU»Z� [V[HS�^H-
[LY� JVUZ\TW[PVU�^HZ� HIV\[�
�� �� ��TL[YPJ� [VUZ��HUK�^H-
ter consumption per product 
\UP[�^HZ�IL�HIV\[�������TL[-
YPJ�[VUZ�SH`LY�^HMLY�THZR��>H-
ter recovery of the overall plant 
^HZ���������TL[YPJ�[VUZ��MVY�H�
recovery rate of 68%.

Volume of tap water used

ʢ�ʢ�  Water resource management

+\L�[V�JSPTH[L�JOHUNL��^VYSK^PKL�YHPUMHSS�WH[[LYUZ�OH]L�ZLLU�Z\IZ[HU[PHS�]HYPHIPSP[`�PU�YLJLU[�`LHYZ�
HUK�^H[LY�ZJHYJP[`�PZZ\LZ�HYL�YLJLP]PUN�Z[YVUN�H[[LU[PVU�MYVT�HYV\UK�[OL�NSVIL��4VYLV]LY��ZLTPJVU-
K\J[VY�PUK\Z[Y`�WYVJLZZLZ�YLX\PYL�SHYNL�]VS\TLZ�VM�^H[LY��5\]V[VU�Z�^H[LY�ZV\YJL�PZ�[OL�[HW�^H[LY�
WYV]PKLK�I`�[OL�^H[LY�JVTWHU �̀�Z\WWSLTLU[LK�I`�H�ZTHSS�HTV\U[�VM�YLJV]LYLK�YHPU^H[LY�HUK�HPY�
JVUKP[PVUPUN�JVUKLUZH[L�HZ�ZLJVUKHY`�ZV\YJL��;OL�[^V�THPU�Z[YH[LNPLZ�MVY�^H[LY�JVUZLY]H[PVU�HYL�
to prioritize the reduction of source use and to utilize back-end recovery so as to reduce the con-
Z\TW[PVU�VM�^H[LY�YLZV\YJLZ�
>L�HKQ\Z[�[OL�JSLHUPUN�ÅV^�YH[L�HUK�^H[LY�JOHUNL�MYLX\LUJ`�[V�VW[PTPaL�WYVJLZZ�^H[LY�\ZL��L_-
[LUK�[OL�IHJR^HZO� MYLX\LUJ`�VM�W\YL�^H[LY�Z`Z[LTZ�� PUZ[HSS�^H[LY�ZH]PUN� MHJPSP[PLZ� MVY�KVTLZ[PJ�
^H[LY�HUK�[OL�VW[PTHS� MYLX\LUJ`�VM�OVY[PJ\S[\YHS� PYYPNH[PVU�[V�YLK\JL�^H[LY�]VS\TL��;OL�KPZJOHYNL�
^H[LY�VM�LHJO�MHJPSP[`�HUK�WYVJLZZ�PZ�JVSSLJ[LK�ZLWHYH[LS`�HJJVYKPUN�[V�P[Z�^H[LY�X\HSP[`"�[OPZ�VќLYZ�
[OL�ILZ[�H]LU\L�MVY�[YLH[PUN�HUK�YLJV]LYPUN�^P[O�[OL�ILZ[�^H[LY�X\HSP[`�PU[V�[OL�WYVJLZZ��:LWHYH[LS �̀�
^L�HSZV�ZL[�\W�JVUKLUZH[L�^H[LY�HUK�YHPU^H[LY�JVSSLJ[PVU�Z`Z[LTZ�PU�HPY�JVUKP[PVUPUN�MHJPSP[PLZ�MVY�
YLJV]LY`�HZ�ZLJVUKHY`�^H[LY��5\]V[VU»Z�WSHU[�U\TILYZ�HTVUN�[OVZL�VSKLY� MHJ[VYPLZ�I\PS[�ILMVYL�
�  ���6\Y�WSHU[�^PKL�^H[LY�YLJV]LY`�YH[L� PZ�T\JO�OPNOLY�[OHU�[OL� SL]LS�YLX\PYLK�I`�[OL�	/ZPUJO\�
Science Park Manufacturers' Plant Construction Time Corresponding to Recovery Rate Stan-
KHYKZ�	�(S[OV\NO�^L�OH]L�LUJV\U[LYLK�KPѝJ\S[PLZ�PU�WPWLSPUL�TVKPÄJH[PVUZ�VM�[OL�VSK�WSHU[�I\PSKPUN�
and there is a bottleneck in terms of a lack of space for setting up recovery and processing facili-
[PLZ��^L�UVUL[OLSLZZ�JVU[PU\L�[V�WYVWVZL�^H[LY�ZH]PUN�ZVS\[PVUZ��

In addition to the established energy-saving plan, energy-saving measures implemented by 
Nuvoton in 2021 also saw the replacement of the rotor of the CDA-6 air compressor, and it is 
estimated that the electricity consumption savings will be about 79,200 kWh.
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Note: The above data only includes the Hsinchu plant area.
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0.033
0.030
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2019 2020 2021

507,240

531,548

512,748

67% 67%

68%

2019 2020 2021

Drainage volume ��;VUZ�� ;V[HS�^HZ[L^H[LY�
volume ��;VUZ��

>HZ[L^H[LY�V\[W\[�WLY�WYVK\J[�\UP[�
��;VUZ���SH`LY���^HMLY�THZR��

   
 

9LJ`JSLK�^H[LY�]VS\TL 
��;VUZ��

9LJ`JSLK�^H[LY�WYVWVY-
tion ��% )

   
 

Water conservation method Estimated water savings 
(CMD)

2021
Implementa-

tion Plan

7\YL�^H[LY�ZHUK� MPS[YH[PVU� [V^LY� �� [OL� YLSL]HU[� YLJ`JSLK�
^H[LY�^HZ�\ZLK� MVY�IHJR^HZOPUN�VM� [OL�ZHUK� MPS[YH[PVU�
[V^LY

50

Change in machine cooling method 7.5

Total 57.5

Future 
plans

9VVM�ZJY\IILY�YLK\J[PVU�������YLK\J[PVU�PU�^H[LY�YLWSLU-
PZOTLU[�PU�[OL�^HZOLK�ZLJ[PVU 20

;OL�^H[LY�YLWSLUPZOTLU[�PU[LY]HS�VM�[OL�^HZOPUN�WLYPVK�PZ�
to be extended from 3 minutes to 6 minutes 15

Expanded implementation for change in machine cooling 
method 7.5

0UJYLHZL�[OL�HTV\U[�VM�^H[LY�KPZJOHYNLK�MVY�YLJV]LY` 10

Adjust production status according to capacity conditions 
[V�JVUZLY]L�^H[LY 15

Total 67.5
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����5HGXFLQJ�3ROOXWLRQ�(PLVVLRQV�
ʢ�ʢ�  Waste Management

5\]V[VU�Z�^HZ[L�THUHNLTLU[�Z[YH[LN`�TPUPTPaLZ�^HZ[L�KPZWVZHS�HUK�TH_PTPaLZ�^HZ[L�YLZV\YJL�
YLJ`JSPUN��>L�PTWSLTLU[�ZV\YJL�THUHNLTLU[�JSHZZPÄJH[PVU�HUK�YLK\J[PVU��YLK\JL�[OL�HTV\U[�VM�
^HZ[L�NLULYH[LK�WLY�\UP[�VM�WYVK\J[�HUK� PUJYLHZL�^HZ[L�YLJ`JSPUN��>L�HSZV�JVU[PU\L�[V�YLK\JL�
^HZ[L� [OYV\NO�TL[OVKZ�Z\JO�HZ�L_[LUKPUN� [OL�\ZHNL� [PTL�VM�TH[LYPHSZ��VW[PTPaPUN�WYVK\J[PVU�
VWLYH[PVUZ��HUK�YLJ`JSPUN�WHJRHNPUN�TH[LYPHSZ�H[�[OL�ZV\YJL�VM�WYVK\J[PVU��HUK�^L�Z[YP]L�[V�YL-
K\JL�[OL�HTV\U[�VM�^HZ[L�WYVJLZZLK�WLY�WYVK\J[�\UP[�
5\]V[VU�JVUK\J[Z� PU�WSHU[�H\KP[Z�IHZLK�VU� P[Z�V^U�THUHNLTLU[�TLJOHUPZT�[V�LUZ\YL�^HZ[L�
management in the plant. We seek to truly grasp the source of production and the output of 
LHJO�WYVJLZZ�HUK�VU�ZP[L�VWLYH[PVU� PU� [OL� MHJ[VY �̀�-\Y[OLYTVYL��^L�ZLLR� [V� PTWYV]L� [OL�WYV-
JLZZ��Z[YLUN[OLU� [OL�WYVTV[PVU�VM�JSLHULY�WYVK\J[PVU��WYVJLZZ�^HZ[L� YLK\J[PVU��HUK�LUZ\YL�
JVTWSPHUJL�^P[O� SH^Z�HUK� YLN\SH[PVUZ��>L�JHYLM\SS`�ZLSLJ[� SLNHS�^HZ[L�KPZWVZHS�HUK� YLJ`JSPUN�
JVTWHUPLZ� SPJLUZLK�I`� [OL�NV]LYUTLU[� [V�WYVWLYS`�KPZWVZL�VM�^HZ[L"�HUK�^L�Z\WLY]PZL� [OL�
THU\MHJ[\YLYZ��JSLHU�\W�Z[H[\Z��,HJO�`LHY��PU�HJJVYKHUJL�^P[O�[OL�OHYTM\SULZZ�VM�[OL�^HZ[L��[OL�
HTV\U[�NLULYH[LK��HUK�[OL�YLZ\S[Z�VM�WYL]PV\Z�H\KP[Z�ZJVYL��^L�L]HS\H[L�[OL�ZL]LYP[`�VM�[OL�YPZR�
VM�LU]PYVUTLU[HS�PTWHJ[�HUK�[OL�SL]LS�VM�SPRLSPOVVK�VM�[YLH[TLU[�YPZR��-YVT�[OLYL��^L�\ZL�[OL�ZL-
]LYP[`�HUK�SPRLSPOVVK�YPZR�TH[YP_�HUK�[OL�YLN\SH[PVUZ�[V�YL]PL^�^HZ[L�WYVQLJ[�YLX\PYLTLU[Z�H[�SLHZ[�

Cooling water 
tower
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water pool
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ÄS[YH[PVU

9LÅV^
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carbon tower
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UV germicidal 
lamp
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UV 
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Ion exchange
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Heat exchanger
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7YLÄS[LY
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;HW�^H[LY�PU[HRL
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R.O. 
osmosis

Heat 
exchanger
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tank

Pure water 
storage 

tank

9LÄULTLU[�
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<S[YHÄS[YH[PVU�
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Process 
YLJ`JSLK�^H[LY

Return UF 
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^H[LY�

 to DI Pool
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Likelihood

1 2 3 4

Severity

1 3 years 2 years 1 year 1 year
2 2 years 1 year 1 year 1 year
3 1 year 1 year 1 year Half year
4 1 year 1 year Half year 8\HY[LYS`

;OL�^HZ[L�NLULYH[LK�I`�5\]V[VU�JHU�IL�KP]PKLK�PU[V�NLULYHS�I\ZPULZZ�^HZ[L��PUJS\KPUN�YLZV\YJL�
YLJ`JSPUN�^HZ[L��VMMPJL�V\[W\[�KVTLZ[PJ�^HZ[L��HUK�OHaHYKV\Z�I\ZPULZZ�^HZ[L��(JJVYKPUN� [V�
�����Z[H[PZ[PJZ��[OL�[V[HS�^HZ[L�[YLH[TLU[�]VS\TL�^HZ�HIV\[�����TL[YPJ�[VUZ��VM�^OPJO�[OL�NLU-
LYHS�^HZ[L�]VS\TL�^HZ�HIV\[�����TL[YPJ� [VUZ� ������HUK�[OL�OHaHYKV\Z�^HZ[L�^HZ�HIV\[�����
TL[YPJ�[VUZ��������*VTWHYLK�^P[O�������^HZ[L�PUJYLHZLK�PU������HUK�[OL�\ZL�VM�YH^�TH[LYPHSZ�
YVZL�K\L�[V�[OL�KLTHUK�MVY�WYVK\J[PVU�JHWHJP[ �̀�YLZ\S[PUN�PU�H�IVVZ[�PU�^HZ[L�V\[W\[��>HZ[L�WLY�
WYVK\J[�\UP[�VM�������RN�SH`LY�¶�^HMLY�THZR�^HZ�JVTWHYHISL�[V������
5\]V[VU�KVLZ�UV[�JHYY`�V\[�^HZ[L�PUW\[�HUK�V\[W\[��;OL�^HZ[L�KPZWVZHS�TL[OVK�PZ�[V�NP]L�WYPVY-
P[`�[V�YLJ`JSPUN��HUK�^HZ[L�[OH[�JHUUV[�IL�YL\ZLK�PZ�KPZWVZLK�VM�I`�PUJPULYH[PVU�HUK�I`�I\YPHS�PU�
SHUKÄSSZ��0U�������[OL�WYVWVY[PVU�VM�^HZ[L�JVSSLJ[PVU�HUK�YL\ZL��PUJS\KPUN�YLZV\YJL�YLJV]LY`��PU�[OL�
V]LYHSS�*VTWHU`�^HZ����"�[OL�WYVWVY[PVU�VM�PUJPULYH[PVU�^HZ������HUK�[OL�WYVWVY[PVU�VM�I\YPHS�
^HZ�����;OL�^HZ[L�YLJ`JSPUN�YH[L� PU������PUJYLHZLK�JVTWHYLK�^P[O�������K\L�[V�[OL�YLJV]LY`�
LќLJ[�YLZ\S[PUN�MYVT�[OL�HKKP[PVU�VM�[OYLL�*SLHU�THJOPULZ�MVY�Z\SM\YPJ�HJPK�

HUU\HSS`�^OPSL�ZL[[PUN� [OL� MYLX\LUJ`�VM�^HZ[L�THU\MHJ[\YLY�H\KP[Z"�L�N���ZJOLK\SPUN�H�KPќLYLU[�
audit frequency every one to three years. Furthermore, depending on the assessment needs of 
UL^�THU\MHJ[\YLYZ��^L�MVYT\SH[L�HU�HUU\HS�^HZ[L�THU\MHJ[\YLY�H\KP[�WSHU��H\KP[PUN�HUK�JSLHY-
ing inspection items such as factory operations, treatment/reuse of plant treatment and storage, 
regular statements, documents, and other audit items. We further undertake real-time GPS oper-
H[PVUHS�[YHQLJ[VY`�[YHJRPUN�JOLJRZ�HM[LY�THU\MHJ[\YLY�YLTV]HS�[V�LUZ\YL�[OH[�[OL�^HZ[L�PZ�WYVWLYS`�
OHUKSLK��[V�LќLJ[P]LS`�THUHNL�[OL�YPZR�VM�^HZ[L�KPZWVZHS��HUK�[V�M\SÄSS�V\Y�YLZWVUZPIPSP[`�MVY�^HZ[L�
ZV\YJLZ��0U����������JSLHU�\W�HUK�[YLH[TLU[�WSHU[�WYVJLZZPUN�H\KP[Z�^LYL�JVUK\J[LK�[V�JVUÄYT�
[OLPY� SLNHSP[ �̀�HUK�UV�THU\MHJ[\YLYZ�Z\ZWLUKLK�[OLPY�JVVWLYH[PVU�K\L� [V�]PVSH[PVUZ�VM� SH^Z�HUK�
regulations or relevant rules.
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Note: ;OL�HIV]L�KH[H�VUS`�PUJS\KLZ�[OL�/ZPUJO\�WSHU[�HYLH�^OLYL�[OL�THPU�I\ZPULZZ�^HZ[L�PZ�NLULYH[LK��
����������HUK�KVLZ�UV[�PUJS\KL�[OL�VѝJLZ�[OH[�VUS`�NLULYH[L�KVTLZ[PJ�^HZ[L�
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423
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60
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.LULYHS�I\ZPULZZ�^HZ[L���;VUZ��

;V[HS�]VS\TL���;VUZ�� =VS\TL�VM�^HZ[L�YLJ`JSLK�YL\ZLK���;VUZ��

/HaHYKV\Z�PUK\Z[YPHS�^HZ[L���;VUZ��

9LJ`JSPUN�YL\ZL�YH[L������   
 

Proportion of recycled hazardous 
I\ZPULZZ�^HZ[L�������
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([SODQDWLRQ�RI�1XYRWRQ
V�:DVWH�5HXVH�5HF\FOLQJ�3URFHVV�)ORZ

Manufacturers recycle and dilute it into industrial grade 
KPS\[L� Z\SM\YPJ� HJPK� MVY� PUK\Z[YPHS� \ZL� �UV[� MVY� \ZL� PU�
KYPURPUN�^H[LY� [YLH[TLU[��WOHYTHJL\[PJHSZ��VY� MLY[PSPaLY�
additives)

:\SM\YPJ�HJPK�^HZ[L

Manufacturers recycle and reuse after cleaning, or after 
JY\ZOPUN��HZ�WSHZ[PJ�YH^�TH[LYPHSZ�VY�NSHZZ�YH^�TH[LYPHSZ

Scrap chemical 
barrels

Waste paper, glass, iron and aluminum, styrofoam, alu-
TPU\T�MVPS�IHNZ��WSHZ[PJ�IV[[SLZ�HUK�^HZ[L�WSHZ[PJZ�HYL�
all handed over to recycling manufacturers for reuse

9LJ`JSLK�^HZ[L

4HU\MHJ[\YLYZ� YLJ`JSL� [OL� YH^�TH[LYPHSZ� MVY� PUK\Z[YPHS�
\ZL�VM�ZVKP\T�Å\VYVZPSPJH[L��MVY�HWWSPJH[PVU�PU�Å\_LZ

/`KYVÅ\VYPJ�HJPK�
^HZ[L

After the manufacturer cleans and removes the pat-
tern, it is produced into recycled photomasks or opti-
cal materials

Scrap photomasks

Manufacturers recover precious metals and other met-
als after treatmentScrap metals

Manufacturers recover metals, non-metals, and glass 
after processingFluorescent lamps

Manufacturers use mercury distillation equipment for 
processing, distilling the mercury for reuse

Scrap mercury lamps

Manufacturers recycle and distill it into industrial-grade 
isopropanol0ZVWYVWHUVS�^HZ[L

Manufacturers recycle and distill it into industrial grade 
NMP547�^HZ[L�
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5\]V[VU�Z�WOV[VYLZPZ[� YLTV]HS�^HZ[L� SPX\PKZ� YHUR�ZLJVUK� PU� [OL�HTV\U[�VM�^HZ[L�NLULYH[LK��
:PUJL�������^L�OH]L�MHJLK�[OL�WYVISLT�VM�KL�PUK\Z[YPHSPaH[PVU�VM�[OL�YL\ZL�WYVK\J[�THYRL[�HUK�
^L�JHUUV[�ÄUK�H�JVVWLYH[P]L�THU\MHJ[\YLY� MVY� YL\ZL��*VUZLX\LU[S �̀�^L�OH]L�JOHUNLK�V\Y�HW-
proach from physical treatment to incineration treatment. Since 2018, the equipment has been 
PTWYV]LK��HUK�[OL�VWLYH[PUN�JVUKP[PVUZ�HYL�VW[PTHS��^L�OH]L�]PNVYV\ZS`�WYVTV[LK�[OL�YLTV]HS�VM�
WOV[VYLZPZ[�ZV\YJL�HUK�YLK\J[PVU�VM�^HZ[L�SPX\PKZ��HUK�YLK\JLK�[OL�HTV\U[�VM�WOV[VYLZPZ[�YLTV]-
HS�HUK�WOV[VYLZPZ[�^HZ[L�SPX\PK�WYVK\JLK�

Nuvoton's measures to promote the reduction of 
WOV[VYLZPZ[�YH^�TH[LYPHSZ�HUK�^HZ[L�SPX\PKZ�PUJS\KL

:WLJPÄJ�ILULÄ[Z�HYL�IHZLK�VU�[OL�IHZL�`LHY�VM�����

Formulating an optimal acid replenishment 
level

Installing a guide angle to collect condensa-
tion on the upper cover to reduce the amount 
VM�^HZ[L�SPX\PK�KYVWSL[Z

(KQ\Z[PUN� [OL� MSV^� YH[L�VM�^HZOPUN�^H[LY�
ZWYH`�^OPSL�PUZ[HSSPUN�H�WHY[P[PVU

Increasing the tightness of the upper cover 
to reduce the amount of evaporation

ʢ�ʢ�  Removal of Photoresist Raw Materials and Reduction of Waste Liquids

;OL�HTV\U[�VM�WOV[VYLZPZ[� YLTV]HS�WLY�WYVK\J[�\UP[�^HZ�Z\IZ[HU[PHSS`� YL-
K\JLK�MYVT������[V������N�SH`LY��^HMLY�THZR"�HUK�[OL�\UP[�JVUZ\TW[PVU�^HZ�
YLK\JLK�I`����������TL[YPJ�[VUZ�VM�YH^�TH[LYPHSZ�OH]L�ILLU�YLK\JLK�

Raw 
materials

;OL�]VS\TL�VM�WOV[VYLZPZ[�^HZ[L�SPX\PKZ�WYVK\JLK�WLY�WYVK\J[�\UP[�^HZ�Z\IZ[HU-
[PHSS`�YLK\JLK�MYVT������[V������N�SH`LY�^HMLY�THZR"�HUK�[OL�\UP[�WYVK\J[PVU�^HZ�
YLK\JLK�I`����������TL[YPJ�[VUZ�VM�^HZ[L�SPX\PKZ�OH]L�ILLU�YLK\JLK�

Waste 
liquids
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Clean machine H2SO4 recycling

ʢ�ʢ�  Air Pollution Control

5\]V[VU�HKOLYLZ�[V�NV]LYUTLU[�SH^Z�HUK�PU[LYUH[PVUHS�YLN\SH[PVUZ�MVY�HPY�WVSS\[PVU�WYL]LU[PVU�HUK�
emissions, and is committed to continuously reducing pollutant emissions. The pollutants pro-
K\JLK�I`�5\]V[VU�Z�THU\MHJ[\YPUN�WYVJLZZ�PUJS\KL�]VSH[PSL�VYNHUPJ�JVTWV\UKZ��=6*Z���UP[YVNLU�
oxides, sulfur oxides, ammonia, chlorine, hydrochloric acid, nitric acid, phosphoric acid, and so 
VU��-VY�V\Y�HPY�WVSS\[HU[�[YLH[TLU[�Z[YH[LN �̀�^L�ÄYZ[�JHYY`�V\[�ZV\YJL�JVU[YVS��VW[PTPaL�[OL�HTV\U[�
of process consumption, reduce the production of air pollutants, and the resulting process ex-
OH\Z[�NHZLZ��>L�KV�ZV�WHY[S`�I`�TLHUZ�VM�VU�ZP[L�HPY�OHUKSPUN�LX\PWTLU[� �3VJHS�:JY\IILY�� [V�
JHYY`�V\[�[OL�ÄYZ[�Z[HNL�VM�OPNO�JVUJLU[YH[PVU�HUK�LќLJ[P]L�[YLH[TLU[��>L�[OLU�[OLU�ZLWHYH[L�HJ-
cording to the characteristics of the exhaust gas and seal and collect it to the central air pollution 
JVU[YVS�LX\PWTLU[��*LU[YHS�:JY\IILY��MVY�[OL�[LYTPUHS�[YLH[TLU[�VM�[OL�ZLJVUK�Z[HNL�WYVJLZZPUN��
0U�HKKP[PVU�[V�JSVZL�TVUP[VYPUN�^P[OPU�[OL�WSHU[��H�JLY[PÄLK�SHIVYH[VY`�PZ�HSZV�JVTTPZZPVULK�L]LY`�
year to conduct testing and report the test results to the competent authorities. Test items include 
UVU�TL[OHUL�O`KYVJHYIVUZ��54/*���HJPK�IHZL�NHZLZ�PUJS\KPUN�Z\SM\YPJ�HJPK��/2SO4), hydrochlo-
YPJ�HJPK��/*S���UP[YPJ�HJPK��/563���O`KYVÅ\VYPJ�HJPK��/-���WOVZWOVYPJ�HJPK��/3PO4���JOSVYPUL��*S2), and 
HTTVUPH��5/3���;OL�HJ[\HS�[LZ[�YLZ\S[Z�VM�5\]V[VU�V]LY�[OL�`LHYZ�ZOV^�[OH[�[OL�JVUJLU[YH[PVU�VM�
HPY�WVSS\[HU[�LTPZZPVUZ�PZ�SV^LY�[OHU�[OL�L_OH\Z[�NHZ�LTPZZPVU�Z[HUKHYK�

Nuvoton added three Clean machines for H2SO4 in 2021, and outsourced reuse to 
maximize resource recycling. We pushed back the amount of sulfuric acid recovered 
WLY�WYVK\J[�\UP[��SH`LY�^HMLY�THZR���L_JS\KLK�WYVK\J[PVU�JHWHJP[`�MHJ[VYZ�PU�������HUK�
PUJYLHZLK�[OL�^HZ[L�Z\SM\YPJ�HJPK�YLJV]LY`�I`����TL[YPJ�[VUZ�JVTWHYLK�^P[O������

+PZJOHYNL�WPWLSPUL�TVKPÄJH[PVU�
HUK�JVUULJ[PVU�^VYRZ

Original drain to acid drain 
̔ recovery line

End
 (factory side) 

Source
 (device side)

4VKPÄLK�[OL�THJOPUL�
emission mode

;HW�^H[LY�ZPWOVU�
emissions ̔�7\TW�WV^LY�

emissions 
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ʢ�ʢ�  Wastewater management

5\]V[VU»Z�^HZ[L^H[LY�WYPTHYPS`�LUJVTWHZZLZ�WYVJLZZ�^HZ[L^H[LY�HUK�KVTLZ[PJ�^HZ[L^H[LY��
7YVJLZZ�VWLYH[PVUHS�^HZ[L^H[LY�ZV\YJLZ�JHU�IL�THPUS`�KP]PKLK�PU[V�^HZOPUN��ÄST�NLULYH[PVU��L[JO-
PUN��KL]LSVWTLU[��KPќ\ZPVU��HUK�V[OLY�WYVJLZZLZ��;OLZL�PU�[\YU�JHU�IL�KP]PKLK�PU[V�HJPK�HUK�HSRHSP�
^HZ[L^H[LY��Å\VYPUL�JVU[HPUPUN�^HZ[L^H[LY��HUK�NYPUKPUN�^HZ[L^H[LY��(JJVYKPUN�[V�[OL�JOHYHJ[LY-
PZ[PJZ�VM�HJPK�HSRHSP�UL\[YHSPaH[PVU�VY�Å\VYPUL�JVU[HPUPUN�^HZ[L^H[LY��^L�ÄYZ[�HKK�JHSJP\T�JOSVYPKL��
coagulation precipitation and other related treatment technologies to match each other, so that it 
TLL[Z�[OL�7HYR»Z�WPWL�Z[HUKHYKZ��;OPZ� PZ�JVU]L`LK�[V�[OL�/ZPUJO\�:JPLUJL�7HYR»Z�ZL^HNL�[YLH[-
TLU[�WSHU[�MVY�[YLH[TLU[��HUK�[OLU�KPZJOHYNLK�[V�2L`H�*YLLR�\ZPUN�ZWLJPHS�WPWLZ��+VTLZ[PJ�^HZ[L-
^H[LY�PZ�KPZJOHYNLK�KPYLJ[S`�[OYV\NO�[OL�ZL^LY�[V�[OL�ZL^HNL�[YLH[TLU[�WSHU[�PU�[OL�7HYR�

3.14

1.52
2.16 2.19

2.28

2017 2018 2019 2020 2021

Volatile organic gas emissions
���4L[YPJ�[VUZ��

   
 

The air pollutant treatment system of Nuvoton operates 24 hours a day, 365 days a year, 
and is monitored and treated contnuously to maintain normal operations and provide 
treatment according to the characteristics of exhaust gases:

Exhaust gas featuring flammability, toxicity, 
and FCs is specially treated by adsorption, 
LSLJ[YPJ�OLH[PUN�VY�^HZOPUN� MHJPSP[PLZ� PU� [OL�
on-site air treatment equipment at the end 
of the process equipment to reduce the 
hazard. in the exhaust. According to the 
acid and alkali nature, it is discharged to the 
JLU[YHS�^HZ[L�NHZ�ZJY\IILY�MVY�UL\[YHSPaH[PVU�
treatment.

Exhaust gas containing volatile organic 
substances is first adsorbed by a zeolite 
YV[VY�HUK�[OLU�KPZJOHYNLK�[V�[OL�KPYLJ[�ÄYLK�
oxidation furnace for incineration; and the 
VYNHUPJ�^HZ[L�NHZ�^P[O�OPNO�IVPSPUN�WVPU[� PZ�
collected by condensation at the tempera-
ture difference. Every year, emissions are 
[LZ[LK�YLN\SHYS`�HUK�[OL�LTPZZPVUZ�HYL�SV^LY�
than the regulatory limit of 0.6 kg/hr. The 
total emissions from continuous monitoring 
VM�]VSH[PSL�VYNHUPJ�JVTWV\UKZ�PU������^LYL�
3.14 metric tons.
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0U�������[OL�Z\SM\YPJ�HJPK�YLJV]LY`�MVY�L[JOPUN�THJOPULZ�^HZ�L]HS\H[LK�HUK�[OL�YL-
Z\S[�^HZ�[OH[�[OYLL�THJOPULZ�YLJV]LYLK�^HZ[L�Z\SM\YPJ�HJPK��^OPJO�JHU�PUJYLHZL�[OL�
HTV\U[�VM�^HZ[L�Z\SM\YPJ�HJPK�YLJV]LYLK�I`�����3�WLY�TVU[O��;OPZ�PZ�LX\P]HSLU[�[V�H�
YLK\J[PVU�VM�[OL�HTV\U[�VM�^HZ[L^H[LY�I`������3�TVU[O��HUK�P[�JHU�HSZV�YLK\JL�[OL�
amount of liquid caustic soda by about 4.5 tons/month.

ʢ�ʢ�  Critical Chemical Raw Materials

)HZLK�VU�5\]V[VU� �Z���� �JHYIVU� MVV[WYPU[� PUZWLJ[PVU�YLZ\S[Z�� P[�^HZ� MV\UK�[OH[� [OL� PTWHJ[�VM�
nitrogen and sulfuric acid use provided by suppliers on the overall product life cycle carbon emis-
ZPVUZ�^HZ�YLSH[P]LS`�ZPNUPÄJHU[��>L�OH]L�SPZ[LK�[OLZL�[^V�JOLTPJHS�YH^�TH[LYPHSZ�HZ�[OL�THPU�[HY-
gets of long-term monitoring and reduction, and set 2009 as the base year to actively reduce their 
\ZL��;OHURZ�[V�MVJ\ZLK�LќVY[Z��^L�OH]L�HJOPL]LK�YLTHYRHISL�YLZ\S[Z�YLSH[P]L�[V�[OL�IHZL�`LHY�

Nitrogen usage
���������J\IPJ�TL[LYZ��

Nitrogen usage per product unit 
��T3��SH`LY�^HMLY�THZR���

   
 

Nitrogen usage per product 
\UP[� PU������^HZ������T3/
SH`LY�^HMLY�THZR��^OPJO�
^HZ� YLK\JLK� I`� ������
compared to the base year 
2009.

Nitrogen usage
612

605 603

1,244

20192009
�%DVH�\HDU�

2020 2021

2.09

0.72
0.61 0.57

20192009
�%DVH�\HDU�

2020 2021

Sulfuric acid usage
��4L[YPJ�[VUZ��

Sulfuric acid usage per product unit
��N�SH`LY�^HMLY�THZR��

   
 

In 2021, the usage of sulfuric 
HJPK�WLY�WYVK\J[�\UP[�^HZ����
N�SH`LY�^HMLY�THZR��YLK\JLK�
by up to 35.9% relative to 
[OL� IHZL� `LHY� ��� �� �;OL�
amount of sulfuric acid used 
WLY�WYVK\J[�\UP[�^HZ����N�
SH`LY���^HMLY�THZR��

Sulfuric acid usage

574

645

685

604

101
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����'HYHORSPHQW�RI�*UHHQ�3URGXFWV
ʢ�ʢ�  Green Product Policy

In response to international environmental trends and customer needs, Nuvoton is committed 
[V�KLZPNUPUN�NYLLU�WYVK\J[Z�^P[O�SV^�[V_PJP[ �̀�SV^�JHYIVU�HUK�SV^�LULYN`�JVUZ\TW[PVU��ZV�HZ�[V�
enhance green competitiveness and grasp global business opportunities. This policy applies to 
HSS�WYVK\J[�YLSH[LK�HJ[P]P[PLZ�VM�5\]V[VU��^OPJO�L_[LUKZ� MYVT�[OL�KLZPNU�Z[HNL�^P[OPU� [OL�*VT-
pany to the procurement, manufacturing and transportation stage of external suppliers, and pro-
motes and implements green concepts into the overall value chain. Project planning, implemen-
[H[PVU��]LYPÄJH[PVU�HUK�HJ[PVU�HYL�JHYYPLK�V\[� PU� [OL�7+*(�THUHNLTLU[�J`JSL�H[�LHJO�Z[HNL� [V�
LUZ\YL�[OH[�LHJO�WOHZL�PZ�PU�SPUL�^P[O�WVSPJ`�UVYTZ�HUK�VIQLJ[P]LZ��0U�HKKP[PVU��THRPUN�LTWSV`-
ees understand the importance of environmental protection is also one of the elements of our 
WVSPJ �̀�HUK�NYLLU�JVUJLW[Z�HYL�PU[LNYH[LK�PU[V�KHPS`�^VYR�[OYV\NO�[OL�HYYHUNLTLU[�VM�LK\JH[PVU�
and training and continuous promotions and communication.
:PUJL�������5\]V[VU�OHZ�Z`Z[LTH[PJHSS`�LZ[HISPZOLK� [OL�8*��������WYVK\J[�OHaHYKV\Z�Z\I-
Z[HUJL�THUHNLTLU[�Z`Z[LT��>L�^PSS�JVVYKPUH[L� [OL�THUHNLTLU[�VM�HSS�NYLLU�WYVK\J[�YLSH[LK�
TH[[LYZ� PUZPKL�HUK�V\[ZPKL� [OL�*VTWHU �̀�HUK�^PSS�JVVYKPUH[L�I\ZPULZZ��WYVJ\YLTLU[�� YLZLHYJO�
and development, manufacturing and other units in the product design, production, and ship-
TLU[�Z[HNLZ"�HUK�^L�^PSS� HUK�LMMLJ[P]LS`�TVUP[VY� [OL�THUHNLTLU[�WYVJLZZ�VM�LU]PYVUTLU[HS�
product development. This must include ensuring the efficacy of the implementation of Nu-
]V[VU�Z�NYLLU�WVSPJPLZ�I`�\UKLY[HRPUN�L]HS\H[PVU�HUK�PU[YVK\J[PVU�VM�JVTWSPHUJL�^P[O�PU[LYUH[PVU-
al regulations and customer environmental protection requirements; establishment and imple-
mentation of customer green environmental protection directives and requirements; promotion of 
continuous improvement projects for green products; and control of hazardous substances and 
H\KP[�VM�NYLLU�WYVK\J[Z��;OLYLMVYL��^L�LUZ\YL� [OH[� [OL�WYVK\J[Z�^L�KLZPNU��THU\MHJ[\YL��HUK�
ZLSS�JVTWS`�^P[O�VY�L_JLLK�PU[LYUH[PVUHS�WYVK\J[�LU]PYVUTLU[HS�YLN\SH[PVUZ��-\Y[OLYTVYL��^L�YL-
X\PYL�\WZ[YLHT�YH^�TH[LYPHS�Z\WWSPLYZ�HUK�KV^UZ[YLHT�WHJRHNPUN�HUK�[LZ[PUN�PUK\Z[Y`�TLTILYZ�
[V�^VYR�[VNL[OLY�[V�YLK\JL�LHJO�[`WL�VM�PTWHJ[�[OH[�[OLPY�WYVK\J[Z�OH]L�VU�[OL�LU]PYVUTLU[�

(8�5HVWULFWLRQ�RI
Hazardous Substances 

Directive
��5R+6���������(8�

9LZ[YPJ[LK�WYVK\J[Z� PUJS\KL� SLHK� �#������WWT���JHKTP\T��#�
����WWT���TLYJ\Y`� �#�������WWT���OL_H]HSLU[�JOYVTP\T��#�
������WWT���WVS`IYVTPUH[LK�IPWOLU`SZ� �#�������WWT����7)-
+,Z��#������WWT���+,/7��#�������WWT���))7��#�������WWT����
+)7��#�����WWT��
�+0)7��#�����WWT��
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ʢ�ʢ�  Hazardous Substances

Nuvoton strives to design, purchase, manufacture, and sell products free of harmful substances 
[V�JVTWS`�^P[O�PU[LYUH[PVUHS�YLN\SH[PVUZ�HUK�TLL[�J\Z[VTLY�ULLKZ��-\Y[OLYTVYL��^L�Z[YP]L�[V�WYV-
[LJ[� [OL�LU]PYVUTLU[� PU�VYKLY� [V� M\SÄSS�V\Y�ZVJPHS�JP]PJ�YLZWVUZPIPSP[PLZ��5\]V[VU�OHZ�LZ[HISPZOLK�H�
SPZ[�VM�JVU[YVSSLK�Z\IZ[HUJLZ�PU�HJJVYKHUJL�^P[O�PU[LYUH[PVUHS�LU]PYVUTLU[HS�WYV[LJ[PVU�YLN\SH[PVUZ�
and the needs of major customers, including prohibited substances, restricted substances, and 
KLJSHYHISL�Z\IZ[HUJLZ��HUK�^L�OH]L�YL]PZLK�[OLT�`LHY�I`�`LHY�HJJVYKPUN�[V�[OL�J\YYLU[�ZP[\H[PVU�

0U�HKKP[PVU�[V�[VKH`�Z� PU[LYUH[PVUHS� SH^Z�HUK�J\Z[VTLY�YLX\PYLTLU[Z��5\]V[VU�HSZV�JVU[PU\LZ�[V�
pay attention to the possible future regulatory requirements and prepare for them. Throughout 
������[OL�M\SS�YHUNL�VM�WYVK\J[Z�KPK�UV[�OH]L�HU`�]PVSH[PVUZ�VM�SH^Z�VY�YLN\SH[PVUZ��PU�SPUL�^P[O�PU-
ternational regulations and customer requirements.

3HUñXRURRFWDQH�
VXOIRQLF�DFLG��3)26��

limiting criteria

5\]V[VU�WYVOPIP[Z�[OL�\ZL�VM�YH^�TH[LYPHSZ�JVU[HPUPUN�7-6:�
in the process.
0U�HKKP[PVU� [V� [VKH`�Z� PU[LYUH[PVUHS� SH^Z�HUK�J\Z[VTLY� YL-
quirements, Nuvoton also continues to pay attention to the 
possible future regulatory requirements and prepare for 
them. Throughout 2021, the full range of products did not 
OH]L�HU`�]PVSH[PVUZ�VM� SH^Z�VY� YLN\SH[PVUZ�� PU� SPUL�^P[O� PU[LY-
national regulations and customer requirements.

PFOS

+DORJHQ�IUHH�
requirements for 

electronic products

0U�NLULYHS�� J\Z[VTLY�OHSVNLU�MYLL� YLX\PYLTLU[Z�HYL�# ���
ppm of bromine and chlorine in the product and total con-
[LU[�VM�#������WWT��;OL�WYVK\J[Z�VM�5\]V[VU�JHU�TLL[�[OL�
above requirements.

(8�'LUHFWLYH�RQ�WKH�
5HJLVWUDWLRQ�DQG�

5HJXODWLRQ�RI�&KHPLFDO�
Substances
��(8�5($&+�

For hazardous substances published by THE EU REACH and 
HU`�:\IZ[HUJL�VM�=LY`�/PNO�*VUJLYU� �:=/*�� [OH[�OHZ�ILLU�
successively announced, Nuvoton's products can meet the 
requirements of these regulations.
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5\]V[VU�Z�UL^�TH[LYPHSZ�HZZLZZTLU[�WYVJLZZ�T\Z[�JVUÄYT�[OH[�[OL�UL^S`�KL]LSVWLK�WYVK\J[Z�
and materials meet Nuvoton's hazardous substance management procedures and environmental 
safety and health requirements. At the same time, in terms of procurement and supplier man-
HNLTLU[��5\]V[VU�^PSS�HSZV�YLX\PYL�YH^�TH[LYPHS�Z\WWSPLYZ�HUK�V\[ZV\YJLYZ�[V�ZPNU�H�	*LY[PÄJH[L�
VM�5V�<ZL�VM�/HaHYKV\Z�:\IZ[HUJLZ	�HUK�WYV]PKL�[OPYK�WHY[`�[LZ[�YLWVY[Z�HUU\HSS`�HJJVYKPUN�[V�
demand to ensure that their products meet international environmental protection requirements. 
0U�HKKP[PVU�[V�THUHNPUN�[OL�TH[LYPHSZ�HUK�WYVJLZZ�YH^�TH[LYPHSZ�PU�[OL�MHJ[VY`�[OYV\NO�[OL�Z\W-
WSPLY�Z�ZV\YJL��5\]V[VU�JVUK\J[Z�HUU\HS�ZHTWSPUN�VM� [OL�OHaHYKV\Z�Z\IZ[HUJL�JVU[LU[�VM�^H-
fers and ICs. This is carried out by an independent third-party unit to measure and monitor the 
WYVOPIP[LK�Z\IZ[HUJLZ�[OH[�OH]L�LU]PYVUTLU[HS�PTWHJ[�HUK�OHYTM\S�LќLJ[Z�VU�YH^�TH[LYPHSZ�HUK�
products.
Under strict self-regulation, Nuvoton's standard requirements are all recognized by customers. 
Among these, Nuvoton has become a Green Partner recognized by SONY since 2009. We have 
VI[HPULK�:65@�.YLLU�7HY[ULY�=LYPÄJH[PVU��HUK�5\]V[VU�JVU[PU\LZ�[V�WHZZ�YLN\SHY�]LYPÄJH[PVUZ�[V�
this day.

Ӣ 0,*8�8*��������/HaHYKV\Z�:\IZ[HUJLZ�4HUHNLTLU[�:`Z[LT�=LYPÄJH[PVU

0U�������5\]V[VU�VI[HPULK� 0,*8�8*��������� [OL�OHaHYKV\Z�Z\IZ[HUJL�WYVJLZZ�THUHNLTLU[�
Z[HUKHYK�KL]LSVWLK�I`� [OL� 0U[LYUH[PVUHS�,SLJ[YV[LJOUPJHS�*VTTPZZPVU� �0,*�� PU�HJJVYKHUJL�^P[O�
its electronic parts quality assessment system. It is based on ISO 9001 and IATF 16949 man-
agement systems to reduce or eliminate harmful substances contained in the organization's 
WYVK\J[Z� PU�H�WYVJLZZ�VYPLU[LK�THUULY��-\Y[OLYTVYL��^L�OH]L�\UKLY[HRLU�Z`Z[LTH[PJ�THUHNL-
TLU[�VM�OHaHYKV\Z�Z\IZ[HUJLZ�[V�YLK\JL�VY�H]VPK�[OL�NLULYH[PVU�VM�OHaHYKV\Z�Z\IZ[HUJLZ��^OPSL�
TLL[PUN�[OL�ZWLJPHS�ULLKZ�VM�9V/:��9,(*/��>,,,�HUK�V[OLY�J\Z[VTLYZ��HUK�JVTWSL[LK�0,*8�
8*�������� PU���� !������ [YHUZP[PVU�H\KP[� [V�LUZ\YL� [OL�LMMLJ[P]L�VWLYH[PVU�VM� [OL�OHaHYKV\Z�
substances management system.
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$GSě�9ORLPĚCEG�
Creating a Society 
of Common Prosperity

5
  5.1 Human Resources 
  5.2 Employee Rights Protection 
������6DODU\�DQG�%HQHÀWV 
  5.4 Talent Cultivation 
  5.5 Occupational Safety, Health, and Wellness
  5.6 Public Welfare and Charity Events
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D^r�LmZd^ahe]^k�K^lihgl^3

Employees Suppliers Government 
agencies

Local 
communities



 ��0U����������ZHML[`�HUK�OLHS[O�LK\JH[PVU�HUK�[YHPUPUN�ZLZZPVUZ�^LYL�JVUK\J[LK��
^P[O�������WLVWSL�WHY[PJPWH[PUN�

 ��0U����������LTLYNLUJ`� YLZWVUZL�KYPSSZ�^LYL�JVUK\J[LK� PUJS\KPUN� MPYL� YLZJ\L��
chemical leakage, gas leakage, and emergency evacuation.

   Contractor management and operation safety control: strengthen operational 
safety precautions and emergency response procedures, and combine routine 
inspection mechanisms to implement safety policies using mobile management. 
;OL�KPZHISPUN� PUQ\Y`� MYLX\LUJ`�YH[L�HTVUN�JVU[YHJ[VYZ� PU� [OL�WHZ[�Ä]L�`LHYZ�OHZ�
been zero.

 ��;OL�YLJVYKHISL�VJJ\WH[PVUHS�PUQ\Y`�YH[L��KPZHISPUN�PUQ\Y`�MYLX\LUJ`�YH[L��VM�LTWSV`-
LLZ�^HZ�������HU�PUJYLHZL�VM������JVTWHYLK�^P[O�[OL�WYL]PV\Z�`LHY�

 ��;OL�YLJVYKHISL�VJJ\WH[PVUHS�PUQ\Y`�YH[L��KPZHISPUN�PUQ\Y`�MYLX\LUJ`�YH[L��VM�LTWSV`-
LLZ�^HZ���� ��H�KLJYLHZL�VM������JVTWHYLK�^P[O�[OL�WYL]PV\Z�`LHY�

Management approach for materially topics: Occupational health and safety

The physical and mental health and safety of employees is the most important 
management priority of the Company and the highest priority in all our operational 
HJ[P]P[PLZ��>L�HYL�JVTTP[[LK�[V�JVTWS`PUN�^P[O�PU[LYUH[PVUHS�HK]HUJLK�ZHML[ �̀�OLHS[O�
standards, and health promotion concepts.

>L�OH]L�H�JVTTP[TLU[�[V�WYV]PKL�HUK�THPU[HPU�H�^VYRPUN�LU]PYVUTLU[�[OH[�PZ�PU�SPUL�
^P[O�[OL�WYV]PZPVUZ�VM�[OL�3H^�HUK�PUK\Z[YPHS�WYHJ[PJLZ�HUK�[V�JVU[PU\V\ZS`� PTWYV]L�
it. We endeavor to eliminate any injuries that may cause illness to individuals, and 
PTWSLTLU[�[OL�JVUJLW[�HUK�H[[P[\KL�VM�36/(:�PU�V\Y�JHYL�VM�LTWSV`LLZ�^OPSL�Z[YP]-
ing to create a happy enterprise.

See Chapter 1.3 Stakeholder Communication and Materially topics of 2021

*VUK\J[�HUU\HS�THUHNLTLU[�YL]PL^�TLL[PUNZ�[V�[YHJR�HUK�YL]PL^�WLYMVYTHUJL�HUK�
results and discuss the achievement of goals, to continuously improve and optimize 
management policies.

���)\PSKPUN�H�OLHS[O`�HUK�ZHML�^VYRPUN�LU]PYVUTLU[�PZ�[OL�JVYULYZ[VUL�VM�Z\Z[HPUHISL�
KL]LSVWTLU[��^P[O�	aLYV�VJJ\WH[PVUHS�HJJPKLU[Z	�HZ�[OL�THUHNLTLU[�NVHS�VM�VJ-
cupational safety, hygiene, and health promotions.

Goals

:WLJPÄJ�
actions

:PNUPÄJHUJL

Policies and 
commitments

Grievance

Evaluation of the 
Management 

Approach
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խ Male Female Total

Full-time employees 814 643 1,457

Contract employees 9 1 10

Nationality
;HP^HU�UH[PVUHSP[` 806 571 1,377

5VU�;HP^HU�UH[PVUHSP[` 17 73 90

Non-Taiwan area employees 1,875 265 2,140

Employee 
category

Supervisory personnel 139 21 160

Specialist personnel 652 273 925

Technical personnel 32 350 382

Total 791 294 1,467

����+XPDQ�5HVRXUFHV
Talent is not only an asset of the Company but also the founda-
tion of the sustainable development of our business. In terms of 
employee management policies, Nuvoton provides competitive 
ZHSHYPLZ�HUK�ILULÄ[Z��[YHPUPUN�HUK�KL]LSVWTLU[��HUK�H�JVTMVY[-
HISL�^VYRPUN�LU]PYVUTLU[��0U�HKKP[PVU��^L�WYV]PKL�H�]HYPL[`�VM�KP-
verse internal communication mechanisms to take full advantage 
VM�[OL�VWPUPVUZ�VM�Z[Hќ��;OLYL�PZ�HSZV�H�KLKPJH[LK�\UP[�[V�YLZWVUK�
X\PJRS`�[V�LTWSV`LL�VWPUPVUZ��HUK�^L�OH]L�LZ[HISPZOLK�MH]VYHISL�
and unimpeded communication channels so that employees can 
^VYR�PU�HU�VWLU�LU]PYVUTLU[�HUK�H[TVZWOLYL�

ʢ�ʢ�  Workforce Structure

In 2021, Nuvoton had 1,467 employees. In addition to the designation of contract personnel as 
UVU�YLN\SHY�LTWSV`LLZ��Z[Hќ�HUK�^VYRLYZ�HYL�HSS� YLN\SHY�LTWSV`LLZ�HJJV\U[PUN� MVY�TVYL� [OHU�
99% of the total personnel; there are no part-time personnel. The Company has 160 supervisors, 
 ���ZWLJPHSPZ[Z��HUK�����[LJOUPJHS�Z[Hќ��(TVUN�[OLT��^L�HSZV�LTWSV`����LTWSV`LLZ�^P[O�WO`Z-
PJHS�VY�TLU[HS�KPZHIPSP[PLZ"�TLHU^OPSL��MLTHSL�Z[Hќ�HJJV\U[�MVY�HIV\[������VM�[OL�[V[HS�U\TILY�VM�
LTWSV`LLZ��;OL�YH[PV�VM�TLU�[V�^VTLU� PZ�HIV\[��!��HTVUN�Z\WLY]PZVYZ�HUK�ZWLJPHSPZ[Z"� [OPZ� PZ�
mainly because the majority of students enrolled in engineering departments in related majors in 
;HP^HU�HYL�Z[PSS�THSL��0U�[LYTZ�VM�HNL�KPZ[YPI\[PVU��5\]V[VU�HKOLYLZ�[V�[OL�WYV]PZPVUZ�VM�;HP^HU�Z�
3HIVY�:[HUKHYKZ�(J[�HUK�KVLZ�UV[�LTWSV`�WLYZVUZ�\UKLY�[OL�HNL�VM����� 0U�[LYTZ�VM�HJHKLTPJ�
X\HSPÄJH[PVUZ��HIV\[�����VM�OH]L�H�THZ[LY�Z�KLNYLL�VY�HIV]L�
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Male Female Subtotal

Number of 
individuals Percentage Number of 

individuals Percentage Number of 
individuals Percentage

Age

)LSV^����`LHYZ 0 0% 0 0% 0 0%

21-30 years old 125 15% 126 20% 251 17%

31-40 years old 279 34% 174 27% 453 31%

41-50 years old 266 32% 201 31% 467 32%

51 years and over 153 19% 143 22% 296 20%

Education

Doctoral Degree 20 2% 1 0% 21 1%

Master's degree 456 55% 93 14% 549 39%

College and 
university 334 41% 291 45% 625 43%

High school and 
vocational 8 1% 237 37% 245 17%

)LSV^�OPNO�ZJOVVS 5 1% 22 3% 27 2%

ʢ�ʢ�  Talent Recruitment

5\]V[VU�OHZ�HS^H`Z�YLNHYKLK�LTWSV`LLZ�HZ� P[Z�TVZ[� PTWVY[HU[�HZZL[��H[[YHJ[PUN�JHUKPKH[LZ� [V�
QVPU�5\]V[VU�^P[O�JVTWL[P[P]L�ZHSHYPLZ�HUK�ILULÄ[Z��JVTWYLOLUZP]L�LK\JH[PVU�HUK�[YHPUPUN��HUK�
H�JVTMVY[HISL�HUK�ZHML�^VYRPUN�LU]PYVUTLU[��5\]V[VU�JVTWSPLZ�^P[O� [OL�WYV]PZPVUZ�VM� [OL�3H-
IVY�:[HUKHYKZ�(J[�HUK� MVSSV^Z� [OL� SHIVY�O\THU�YPNO[Z�WYV]PZPVUZ�VM� [OL�9LZWVUZPISL�)\ZPULZZ�
(SSPHUJL��9)(��*VKL�VM�*VUK\J[�^OLU�OPYPUN�UL^�LTWSV`LLZ��PUJS\KPUN�[OVZL�PU]VS]PUN�JVLYJPVU��
PUKLU[\YL��KLI[�ZLY]PJPUN��JVU[YHJ[\HS�IVUKHNL��ZSH]LY �̀�HUK�O\THU�[YHѝJRPUN���HUK�^L�KV�UV[�
OPYL�WLYZVUZ�\UKLY�[OL�HNL�VM����VY�PU]VS\U[HY`�^VYRLYZ��(SS�LTWSV`LLZ�VM�5\]V[VU�HYL�ZLSLJ[LK�
W\ISPJS`�HUK�^L�JVTWS`�^P[O� [OL�UVU�KPZJYPTPUH[PVU�UVYTZ�VM� [OL�,TWSV`TLU[�:LY]PJL�(J[��>L�
KV�UV[�KPZJYPTPUH[L�VU� [OL�NYV\UKZ�VM� YHJL��JSHZZ�� SHUN\HNL�� PKLVSVN �̀� YLSPNPVU��WHY[`�HѝSPH[PVU��
nationality, place of birth, gender, sexual orientation, age, marriage, appearance, facial features, 
physical or mental disabilities, zodiac sign, blood type, or past union membership. Where there 
HYL�L_WYLZZ�WYV]PZPVUZ�PU�V[OLY�SH^Z��Z\JO�WYV]PZPVUZ�WYL]HPS�
0U�HKKP[PVU��5\]V[VU�JVVWLYH[LZ�^P[O�JVSSLNLZ�HUK�\UP]LYZP[PLZ� PU�JHTW\Z�[HSLU[�YLJY\P[TLU[�HJ-
[P]P[PLZ�L]LY`�`LHY��HUK�I\ZPULZZ�\UP[Z�HSZV�JVVWLYH[L�^P[O�SHIVYH[VYPLZ�VU�YLZLHYJO�[VWPJZ��(SZV��
MVY�WYVK\J[PVU�SPUL�WLYZVUULS��^L�HYL� PU�HJ[P]L�JVU[HJ[�^P[O�ULPNOIVYPUN�JV\U[PLZ�HUK�JP[PLZ�HUK�
service units to take the initiative to recruit outstanding talent.
-VY�KLWHY[PUN�LTWSV`LLZ��^L�JVUK\J[�L_P[�PU[LY]PL^Z�HUK�\UKLY[HRL�KLWHY[\YL�HUHS`ZPZ�MVY�LHJO�
center and division-level unit every quarter, and propose improvement measures and tracking for 
high-risk units and reasons for leaving.
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����(PSOR\HH�5LJKWV�3URWHFWLRQ
Nuvoton has formulated a code of conduct for corporate 
social responsibility to ensure that employees enjoy equal 
rights and interests, and the Company does not discriminate 
HNHPUZ[�LTWSV`LLZ� PU� YLJY\P[TLU[�HUK�HJ[\HS�^VYR�VU� [OL�
basis of race or nationality, color, age, gender, sexual orien-
tation, gender identity, disability, pregnancy, beliefs, political 
affiliation, group background, veteran status, protected ge-
netic information, or marital status. During 2021, Nuvoton 
did not use child labor, and did not receive any complaints of 
discrimination or forced labor.
0U�VYKLY� [V�LZ[HISPZO� PTTLKPH[L�JVTT\UPJH[PVU�JOHUULSZ�^P[O�Z[HMM��5\]V[VU�OVSKZ� YLN\SHY� SH-
bor-management meetings every quarter. We held four labor-management meetings in 2021, 
THPUS`�KPZJ\ZZPUN� [VWPJZ� PUJS\KPUN� [OL�HUU\HS�JHSLUKHY� �PUJS\KPUN!�\UPÄLK�ZJOLK\SL�OVSPKH`Z��HZ�
^LSS�HZ�[OL�[HRPUN�VM�[^V�^LLRZ�VM�ÅL_PISL�^VYRPUN�[PTL�^P[OPU�H�MV\Y�[^V�ZOPM[�ZJOLK\SL�
,HJO�MHJ[VY`�VѝJL�VM�5\]V[VU�OHZ�HU��HUVU`TV\Z��JVTTLU[�IV_�[V�WYV]PKL�KPYLJ[�HUK�PUKPYLJ[�
employee feedback opinions. We have also set up multifunctional online complaint channels, 
LUJVTWHZZPUN!�NLULYHS�HќHPYZ�YLZWVUZL��*:9�L[OPJHS�THUHNLTLU[�YLWVY[PUN��ZL_\HS�OHYHZZTLU[�
JHZLZ��HUK�V[OLY�JVTWSHPU[�THPSIV_LZ��;OLZL�JHU�LUNHNL�PU�KPYLJ[�YLZWVUZL�^P[O�[OL�OLHK�VM�[OL�
/\THU�9LZV\YJLZ�6ѝJL�HUK�[OL�YLWYLZLU[H[P]L�VM� [OL�*:9�*VTTP[[LL�� 0U�HKKP[PVU�� [OL�TLT-
bers of the Employee Welfare Committee of Nuvoton also regularly solicit opinions on employee 
^LSMHYL�YLSH[LK�HJ[P]P[PLZ�

Note:  ;OL�YH[PV�VM�UL^�[V�KLWHY[PUN�LTWSV`LLZ� PZ�
calculated using the total number of em-
ployees as of December 31 of each year. 
�5\TILY�VM�WLVWSL�H[� [OL�LUK�VM� [OL�`LHY�
U\TILY�VM�UL^�LU[YHU[Z�
�KLWHY[\YLZ�

��5L^�OPYL�YH[L
��3LH]PUN�YH[L

2019 2020 2021

�

10

��

8%

5%

9%

12% 13%

11%
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ʢ�ʢ�  Parental Leave Reinstatement and Retention

>L�MVSSV^�[OL�YPNO[Z�VM�^VYRLYZ�\UKLY�[OL�.LUKLY�,X\HSP[`� PU�,TWSV`TLU[�(J[��HUK�MLTHSL�HUK�
male employees can apply for maternity and paternity leave. 15 female employees applied for 
TH[LYUP[`�SLH]L�PU�������HUK�[OL�WYVWVY[PVU�VM�YL[\YUPUN�[V�^VYR�HM[LY�[OL�L_WPYH[PVU�VM�[OL�SLH]L�
^HZ�ULHYS`����"����THSL�LTWSV`LLZ�HWWSPLK�MVY�WH[LYUP[`�SLH]L��HUK�[OL�WYVWVY[PVU�VM�YL[\YUZ�HM-
[LY�[OL�L_WPYH[PVU�VM�[OL�SLH]L�YLHJOLK�������-LTHSL�LTWSV`LLZ�^OV�OH]L�UV[�YL[\YULK�KPYLJ[S`�
to their posts after the expiration of the above-mentioned maternity leave are applying for paren-
[HS� SLH]L�^P[OV\[�WH`� PU�HJJVYKHUJL�^P[O� [OL�.LUKLY�,X\HSP[`� PU�,TWSV`TLU[�(J[�� 0U������� [OL�
WYVWVY[PVU�VM�LTWSV`LLZ�YL[\YUPUN�[V�^VYR�HM[LY�[OL�WHYLU[HS�SLH]L�H[[HPULK������HUK�[OL�YL[LU-
[PVU�YH[L�VM�LTWSV`LLZ�^OV�YL[\YULK�[V�^VYR�HM[LY�[OL�LUK�VM�[OLPY�WHYLU[HS�SLH]L�PU�[OL�WYL]PV\Z�
year also reached 100%.

խ 2019 2020 2021

Male Female Total Male Female Total Male Female Total

R
einstatem

ent rate

Number of 
individuals to be 

reinstated 
0 9 9 0 7 7 1 8 9

Actual number of 
individuals 
reinstated 

0 7 7 0 5 5 0 6 6

Reinstatement rate 0% 78% 78% 0 71% 71% 0% 75% 67%

R
etention rate

Actual number of 
individuals 
reinstated 

1 12 13 0 7 7 0 7 5

Number of 
individuals still 

employed after 1 
year of 

reinstatement 

1 12 13 0 6 6 0 5 5

Retention rate 100% 100% 100% 0 86% 86% 0 71% 100%

ʢ�ʢ�  Prevention of Wrongful Infringement in the Workplace

-VY� [OL�WYL]LU[PVU�VM�^YVUNM\S� PUMYPUNLTLU[� PU� [OL�^VYRWSHJL��LK\JH[PVU�HUK� [YHPUPUN�VM�Z\WLY-
]PZVYZ�HUK�Z[Hќ�HYL�JHYYPLK�V\[� MYVT�[OL�JSV\K�[V� [LHJO� [OLT�[V� YLJVNUPaL�^VYRLY�ILHYPUN�HUK�
ILOH]PVYHS�JOHUNLZ�HUK�[OVZL�^OV�TH`�OH]L�H�WV[LU[PHS�YPZR�VM�]PVSLUJL��HUK�[OL�HIPSP[`�[V�KLHS�
^P[O�[OL�VJJ\YYLUJL�VM�PSSLNHS�PUMYPUNLTLU[Z�PU�[OL�^VYRWSHJL��>L�RLLW�JVTT\UPJH[PVU�JOHUULSZ�
open, prioritize protecting the establishment of handling procedures to protect employees from 
OHYT��HUK�LUNHNL�PU�MVSSV^\W�HUK�L]HS\H[PVU�^P[O�L_[LYUHS�WYVMLZZPVUHS�WZ`JOVSVNPJHS�JV\UZLSPUN�
VY�TLKPJHS�HZZPZ[HUJL�HUK�I`�YLSL]HU[�WYVMLZZPVUHSZ��>L�ZLLR�[V�LZ[HISPZO�H�^VYRPUN�LU]PYVUTLU[�
and culture of safety, dignity, non-discrimination, mutual respect and tolerance, and equal oppor-
[\UP[PLZ�PU�[OL�*VTWHU �̀�[V�WYL]LU[�HSS�LTWSV`LLZ�VM�[OL�*VTWHU`�MYVT�LUJV\U[LYPUN�^VYRWSHJL�
]PVSLUJL�K\L�[V�[OL�WLYMVYTHUJL�VM�[OLPY�K\[PLZ"�[OLYL�^HZ�H������JVTWSL[PVU�YH[L�PU������
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ʢ�ʢ�  Employee Assistance Program (EAP) 

0U�VYKLY� [V�LZ[HISPZO�H�WVZP[P]L�TLU[HSP[`�HTVUN�LTWSV`LLZ�HUK�LќLJ[P]LS`�ZVS]L�JVUM\ZPVU� YL-
NHYKPUN�[OLPY�^VYR�HUK�SPML��^L�LUNHNL�PU�WHY[PJ\SHY�JVVWLYH[PVU�^P[O�L_[LYUHS�WYVMLZZPVUHS�TLU-
tal health agencies to build a psychological assistance system for employees, pay attention to 
their mental health, and improve their happiness indicators. At the same time, our annual health 
L_HTPUH[PVU�X\LZ[PVUUHPYL�JVTWPSLZ� MH[PN\L�HUK�Z[YLZZ� PUKL_LZ�� PKLU[PÄLZ�OPNO�YPZR�Z[Hќ�IHZLK�
VU�Z[H[PZ[PJHS� YLZ\S[Z��HYYHUNLZ� PUKP]PK\HS� PU[LY]PL^Z�I`�H�U\YZL�WYHJ[P[PVULY��HUK�THRLZ�YLMLYYHSZ�
[V� [OL�,TWSV`LL�(ZZPZ[HUJL�7YVNYHT��,(7�� PM�ULJLZZHY �̀�>L�VќLY�Z[Hќ� M\Y[OLY�HZZPZ[HUJL� MYVT�
professional psychological counselors. Each colleague has access to at least three hours of free 
JVUZ\S[H[PVU�ZLY]PJL�L]LY`�`LHY�� 0U� [OPZ�^H �̀�^L�LUJV\YHNL� [OLT�[V�ZLLR� PTTLKPH[L�OLSW�^OLU�
LUJV\U[LYPUN�KPѝJ\S[PLZ�[V�H]VPK�YLNYL[Z��*VUZ\S[H[PVU�JVU[LU[�PZ�JVTWSL[LS`�JVUÄKLU[PHS��[OLYLI`�
LUJV\YHNPUN�Z[Hќ�[V�THRL�TVYL�\ZL�VM�P[�

Workplace 
violence

Physical violence
Beatings/scratches/punches/kicks

Sexual harassment
Inappropriate sexual innuendo and 
behavior

Psychological assault
Threats/bullying/harassment/scolding

Verbal assault
Bullying/intimidation/harassment/
discrimination

Management of wrongful 
infringement in the workplace 

   Complaint reporting

���7YVJLZZPUN��MHPYULZZ��PTWHY[PHSP[ �̀�
attention to privacy)

���7VZ[�WYVJLZZPUN� �]PJ[PT�WYV[LJ-
tion and placement, medical 
care tracking, disciplinary action, 
recording)

:[HɈ�^OV�OH]L�ILLU�PUMYPUNLK�\WVU�I`�
suspected workplace wrongdoing

Complain to or inform the personnel unit

The personnel unit organizes an
 investigation team

Review and improvement of preventive 
measures

Conclusions and records are retained for 
at least 3 years

Public sector labor 
inspection, police, 
and legal agencies 

involved in processing

Coordinate treatment, placement of 
]PJ[PTZ��HUK�MVSSV^�\W�I`�TLKPJHS�Z[HɈ

Incident investigation

The two sides accept coordination

Yes

Yes

NoNo
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(PSOR\HHV�5HFHLYLQJ�5HJXODU�3HUIRUPDQFH�DQG�&DUHHU�'HYHORSPHQW
��3URPRWLRQ��5HYLHZV�LQ������DV�D�3HUFHQWDJH�RI�7RWDO�(PSOR\HHV

5\]V[VU�LTWSV`LLZ�HYL�WHPK�PU�HJJVYKHUJL�^P[O�[OL�SHIVY�SH^�TPUPT\T�^HNL��HUK�PU������V\Y�
MLTHSL�[V�THSL�IHZPJ�ZHSHY`�YH[PV�^HZ�����!���;OPZ�^HZ�WYPTHYPS`�ILJH\ZL�HTVUN�ZWLJPHSPZ[Z��[OL�
YH[PV�VM�TLU�[V�^VTLU�PZ�HIV\[��!���HUK�Z[\KLU[Z�LUYVSSLK�PU�LUNPULLYPUN�KLWHY[TLU[Z�VM�YLSH[LK�
majors are still mostly men. The salaries of specialists are higher than those of technicians, so 
[OL�IHZPJ�ZHSHY`�YH[PV�VM�^VTLU�HUK�TLU�PZ�ZSPNO[S`�KPќLYLU[�

ʢ�ʢ�  Salary and Career Development

5\]V[VU�Z[PW\SH[LZ�H�YLHZVUHISL�Ä_LK�ZHSHY`�HJJVYKPUN�[V�THY-
ket salary levels, and stipulates in the Company's Articles of 
0UJVYWVYH[PVU�[OH[�PM�[OL�*VTWHU`�OHZ�H�WYVÄ[��P[�ZOV\SK�HSSVJH[L�
UV� SLZZ� [OHU�VUL�WLYJLU[�VM� [OL�WYVÄ[�HZ�LTWSV`LL�YLT\ULYH-
tion to ensure that the Company's overall salaries are competi-
tive. In addition to linking the Company's business performance 
^P[O�LTWSV`LL�JVTWLUZH[PVU��5\]V[VU�WYV]PKLZ�H�JVTWYLOLU-
sive career ability training program, regularly evaluates the per-
MVYTHUJL�HUK�HIPSP[`�KL]LSVWTLU[�VM�Z[Hќ��NP]LZ�JVYYLZWVUKPUN�
salaries according to performance, and has this serve as the basis for promotion. We further 
provide a dual-track system for supervisory and specialist positions so as to improve the promo-
[PVU�JOHUULSZ�VM�Z[Hќ�HUK�TV[P]H[L�[OLT�[V�NYV^�PU�[HUKLT�^P[O�[OL�*VTWHU �̀

����6DODU\�DQG�%HQHðWV

Item 2020 2021
Comparison of 

between 2020 and 
2021

Number of full-time non-supervisory 
employees 1,379 1,405 1.85%

“Average salary” of full-time 
non-supervisory employees TWD 1,273,000 TWD 1,691,000 24.72%

“Median salary” of full-time 
non-supervisory employees TWD 1,098,000 TWD 1,341,000 18.12%

Number and Salaries of Full-Time Non-Supervisory Employees

Female 26% Male71% Percentage
Male  71%
Female  26%
Total 97%
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ʢ�ʢ�  +P]LYZPÄLK�>LSMHYL�:`Z[LT

0U� [LYTZ�VM�5\]V[VU�Z�^LSMHYL�WYVNYHTZ�� PU�HKKP[PVU� [V�
WYV]PKPUN�]HYPV\Z�PUZ\YHUJL�ILULÄ[Z�HUK�WLUZPVU�HSSVJH-
[PVUZ�PU�HJJVYKHUJL�^P[O�SVJHS�SH^Z�HUK�YLN\SH[PVUZ��5\-
voton also provides group insurance that is superior to 
[OL� SH^�[V�LUZ\YL�[OL�ZHML[`�VM�Z[Hќ�H[�^VYR�HUK� PU� SPML��
In terms of encouraging employees to marry and have 
JOPSKYLU��^L�WYV]PKL�WYLNUHU[�^VTLU�^P[O�JHY�ZLH[Z��
nursing rooms, diaper bags, maternity leave, paternity 
leave, family care leave, marriage leave, and Welfare 
Committee maternity gifts.
([� [OL�ZHTL�[PTL�� PU�VYKLY� [V�WYV]PKL�H�^VYRPUN�LU]PYVUTLU[� MVY� [OL�IHSHUJLK�KL]LSVWTLU[�VM�
employees' physical and mental development, and to implement leave management measures, 
^L�OH]L� PTWSLTLU[LK�H�WYL�ZJOLK\SLK� SLH]L�THUHNLTLU[�TLJOHUPZT�[V�HZZPZ[�LTWSV`LLZ� PU�
WYVWLYS`�WSHUUPUN� [OLPY� SLH]L��>L�HSZV�HJ[P]LS`� YLTPUK�Z[Hќ� [V� [HRL� SLH]L��HZ� [OL`»YL�LU[P[SLK� [V��
HUK�WYVTV[L�[OL�JVUJLW[�VM�H�OLHS[O`�^VYRWSHJL�

Ӣ Welfare Committee

Nuvoton has established a Welfare Committee, and 
Z[HMM� ZLSLJ[� YLNPVUHS�^LSMHYL�JVTTP[[LL�TLTILYZ� [V�
OHUKSL�LTWSV`LL�^LSMHYL� YLSH[LK�VWLYH[PVUZ� [OYV\NO�
an election system. Annual plans and budgets are for-
mulated each year to provide subsidies for marriage, 
JOPSKIPY[O��HUK� M\ULYHSZ�HZ�^LSS�HZ�HJJPKLU[Z�HUK� PUJP-
KLU[Z�� 0UJS\KLK�ZLWHYH[LS`�HYL!�5L^�@LHY»Z�]V\JOLYZ��
birthday gift certificates, organization of group activi-
ties, tours, club activities, and so on.

0U�HKKP[PVU��5\]V[VU�HSZV�JVU[PU\LZ� [V�JVVWLYH[L�^P[O�THU\MHJ[\YLYZ� [V� PUX\PYL�HIV\[�TVIPSL�
HWWSPJH[PVUZ�VM�KPZJV\U[�TLYJOHU[Z��WYV]PKPUN� M\UJ[PVUZ�Z\JO�HZ�LSLJ[YVUPJ� PKLU[PÄJH[PVU�JHYKZ��
SVJH[PUN�ZWLJPHS�Z[VYLZ�H[�HU`�[PTL��HIV\[�������ZWLJPHS�VќLYZ���NYV\W�W\YJOHZLZ��HUK�ZV�VU��;OPZ�
THRLZ�P[�TVYL�JVU]LUPLU[�MVY�5\]V[VU�Z[Hќ�[V�LUQV`�Z\JO�KPZJV\U[Z��HUK�LUZ\YLZ�[OH[�LTWSV`LLZ�
JHU�MVJ\Z�VU�[OLPY�^VYR�^OPSL�HSZV�LUQV`PUN�KPZJV\U[Z�VU�MVVK��JSV[OPUN��OV\ZPUN��[YH]LS��LK\JH-
tion, entertainment, and so on.

Ӣ Employee Club Activities

Nuvoton staff have spontaneously formed different 
[`WLZ�VM�HZZVJPH[PVUZ�PU�[OL�MVYT�VM����KPќLYLU[�JS\IZ��
These include Charity Club, Cycling Club, Road Run-
ning Club, Basketball Club, Badminton Club, Volleyball 
Club, Billiard Club, Yoga Club, Bridge Art Club, Board 
.HTL�*S\I��(LYVIPJZ�*S\I��3HUKZJHWPUN�*S\I��4P_LK�
Sports Club, and the Internazionale Walking Club, and 
so on.
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Encouraging Family, Making the Workplace Mother-Friendly

Through the subsidy fee and evaluation system, Nuvoton encourages these clubs to actively 
VYNHUPaL�H� YHUNL�VM�HJ[P]P[PLZ��ZV� [OH[�Z[Hќ�JHU�LUQV`�H� YLSH_LK�HUK�\UI\YKLULK�Vќ�[OL�QVI� SPML�
[OYV\NO�JVTTVU�PU[LYLZ[Z�VY�WYVMLZZPVUHS�KL]LSVWTLU[�^P[OPU�[OL�*VTWHU �̀�;OPZ�HPTZ�[V�YLSPL]L�
[OL�Z[YLZZ�VM�^VYR��WYVTV[L�OLHS[O�HUK�]P[HSP[ �̀�HUK�JYLH[L�H�UL^�WVZZPIPSP[`� MVY�JVTT\UPJH[PVU�
JOHUULSZ�IL[^LLU�Z[Hќ�
0U�YLZWVUZL�[V�WHUKLTPJ�JVUKP[PVUZ� PU��������UK�NLULYH[PVU�(WWSL�(PYWVKZ��^PYLSLZZ�)S\L[VV[O�
OLHKZL[��^LYL�NP]LU�V\[�[V�Z[Hќ�

Ӣ Programs to Encourage Parenting

;OL�*VTWHU`»Z�
breastfeeding 

room is 
comfortable and 
^LSS�LX\PWWLK��0[�
OHZ�ILLU�JLY[PÄLK�
as a masterpiece 

in terms of 
^VYRWSHJL�

breastfeeding 
rooms in Hsinchu 

City

To encourage 
families, 

WYLNUHU[�Z[Hќ�
receive attractive 
NPM[Z�^P[O�[OLPY�

“Mummy 
Manual.”

Parking 
spaces for 

WYLNUHU[�^VTLU

Pink cleanroom 
attire for 

PKLU[PÄJH[PVU
Maternity chairs

01 03 ��02 04

0M�[OL�WYVISLT�VM� SV^�IPY[OYH[LZ�PU�;HP^HULZL�ZVJPL[`�PZ�UV[�WHPK�
H[[LU[PVU� [V�� [OPZ�^PSS�L_[LUK� PU[V�TVYL�ZLYPV\Z�ZVJPHS�WYVISLTZ��
Therefore, Nuvoton attaches great importance to this matter. In 
VYKLY� [V�ZVS]L�HUK�HSSL]PH[L� [OL�WYVISLT�VM�;HP^HU�Z� SV^�IPY[O-
YH[L��^L�LUJV\YHNL�Z[Hќ�[V�THYY`�HUK�OH]L�JOPSKYLU��0U�HKKP[PVU�
to providing maternity leave, paternity leave, family care leave, 
THYYPHNL�SLH]L��L[J���[OH[�HYL�Z\WLYPVY�[V�[OL�YLN\SH[PVUZ��^L�HSZV�
provide monthly childcare subsidies for children aged 1-4, with 
one colleague receiving a subsidy of TWD 240,000 for one 
child for four years.�;OPZ�WVSPJ`�JHU�LHZL�[OL�WYLZZ\YL�VM�Z[Hќ»�SP]LZ��:VTL�Z[Hќ�OH]L�NP]LU�
IPY[O�[V�H�ZLJVUK�JOPSK�HUK�HSZV�HWWSPLK�MVY�Z\IZPKPLZ��HUK�PU�[OPZ�^H �̀�^L�OVWL�[V�YLK\JL�
[OL�I\YKLU�VU�V\Y�Z[Hќ�

(S[VNL[OLY�����Z[Hќ�HWWSPLK� PU�������IYPUNPUN�[OL�J\T\SH[P]L�U\TILY�VM�HWWSPJHU[Z�[V������;OL�
[V[HS�KPZI\YZLTLU[�HTV\U[�^HZ�;>+�����TPSSPVU�
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0U�HKKP[PVU��^L�HSZV�WH`�JSVZL�H[[LU[PVU�[V�[OL�^VYR�ZP[\H[PVU�VM�LHJO�WYLNUHU[�TV[OLY�[V�LUZ\YL�
their health and safety. Every month, Nuvoton proactively investigates the conditions of pregnant 
Z[HMM�HUK�VM� MLTHSL�LTWSV`LLZ�^P[OPU�VUL�`LHY�VM�JOPSKIPY[O��>L� PKLU[PM`�HUK�L]HS\H[L�OHaHYK-
V\Z�Z\IZ[HUJLZ�HUK�LU]PYVUTLU[Z��Z\JO�HZ�ZWLJPÄJ�HYLHZ�[OH[�YLX\PYL�`LSSV^�SPNO[�VY�HYLHZ�[OH[�
HYL�L_WVZLK�[V� PVUPaPUN� YHKPH[PVU�VY�L[JOPUN��HUK�WYLNUHU[�Z[Hќ�HYL� PTTLKPH[LS`�ZJOLK\SLK� MVY�
[YHUZMLYZ�PM�[OL`�J\YYLU[S`�^VYR�PU�Z\JO�HYLHZ��4LHU^OPSL��WYLNUHU[�Z[Hќ�[OH[�^VYR�UPNO[�ZOPM[Z�HYL�
immediately rescheduled for day shifts. Appropriate mechanisms for such transfers have already 
ILLU�LZ[HISPZOLK��-VSSV^�\W�HYYHUNLTLU[Z� MVY� PUKP]PK\HS�WO`ZPJPHU�JVUZ\S[H[PVUZ�HYL�NP]LU� YL-
NHYKPUN� [OL�HZZLZZTLU[�VM�WYLNUHUJ`�Z[H[\Z��^VYRPUN�LU]PYVUTLU[��VJJ\WH[PVUHS�OHaHYKZ��HUK�
ZV�VU"�HUK�YLSL]HU[�OLHS[O�LK\JH[PVU�HUK�^VYR�Z\P[HIPSP[`�HK]PJL�HYL�WYV]PKLK�HZ�^LSS�HZ�YPZR�JSHZ-
ZPÄJH[PVU�THUHNLTLU[��0U�YLZWVUZL�[V�[OL�[YLUK�VM�KLJSPUPUN�IPY[OYH[LZ�HUK�HU�HNPUN�WVW\SH[PVU�
PU�;HP^HU��[OL�*VTWHU`�HJ[P]LS`�LUJV\YHNLZ�LTWSV`LLZ�[V�OH]L�JOPSKYLU��;V�Z\WWVY[�Z[Hќ�^OV�
HYL�WYLNUHU[�VY�IYLHZ[MLLKPUN�PU�[OL�^VYRWSHJL��^L�WYV]PKL�ZWLJPHS�WHYRPUN�ZWHJLZ�MVY�WYLNUHU[�
^VTLU��NP]L�WYHJ[PJHS�NPM[Z�YLSH[LK�[V�JOPSKJHYL��HUK�HYYHUNL�^LSMHYL�TLHZ\YLZ�Z\JO�HZ�U\YZPUN�
YVVTZ�^P[O�JVTWSL[L�WVZ[WHY[\T�LX\PWTLU[��HZ�^LSS�HZ�TH[LYUP[`�Z\IZPKPLZ�HUK�ZV�VU��>L�HKKP-
[PVUHSS`�VќLY�TVYL�JVTWYLOLUZP]L�OLHS[O�WYV[LJ[PVU�HUK�ILULÄ[Z�

Physician occupational specialists visit onsite and identify hazards and set risk levels from en-
]PYVUTLU[HS�HZWLJ[Z�HUK�VWLYH[PVUZ!�HK]PZL� PTTLKPH[L�UV[PÄJH[PVUZ�HUK� [YHUZMLYZ� MVY�WYLNUHU[�
^VTLU�^VYRPUN� PU�HYLHZ�^P[O�WV[LU[PHS�L_WVZ\YL� [V�OHaHYKV\Z�Z\IZ[HUJLZ�VY� PU�ZWLJPÄJ�aVULZ�
[OH[�YLX\PYL�`LSSV^�SPNO[��HYLHZ�[OH[�HYL�L_WVZLK�[V�PVUPaPUN�YHKPH[PVU��VY�HYLHZ�^OLYL�^L[�L[JOPUN�
is performed.

Survey

Monthly pregnancy 
and postpartum list 

survey

Filling in the 
form

Exception manage-
ment for occu-

pational medical 
consultation hierar-
chical management 
�PU�HJJVYKHUJL�^P[O�

the guidelines)

Interview

Changes in 
^VYRPUN�JVUKP-

tions, adjustment 
PU�^VYRPUN�OV\YZ��
change in jobs, 
etc. are made in 
HJJVYKHUJL�^P[O�
the doctor's rec-
ommendations

Occupational care, 
^VYR�ZHML[ �̀�\UP[�
supervisors, and 
Z[Hќ�QVPU[S`�ÄSS�PU�[OL�
^VTLU�Z�OLHS[O�
risk assessment

5\YZPUN�Z[Hќ�PU[LY-
]PL^�ZP[L�]PZP[

Consultation Assignment
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����7DOHQW�&XOWLYDWLRQ
5\]V[VU»Z� [HSLU[�KL]LSVWTLU[�WVSPJ`� [HRLZ� [OL�LZ[HISPZOTLU[�VM�H� SLHYUPUN�VYNHUPaH[PVU�HZ� P[Z�
starting point, and each employee is a dynamic learner of the organization. Nuvoton attaches 
great importance to the learning and development of employees. Through an annual survey and 
HUHS`ZPZ�VM� [YHPUPUN�ULLKZ��^L�KLZPNU� MVY�KPMMLYLU[� SLHYUPUN�Z[`SLZ��WYV]PKL�H�]HYPL[`�VM� SLHYUPUN�
JOHUULSZ��HUK�VќLY�KP]LYZL� SLHYUPUN�TL[OVKZ�HZ�^L�MVJ\Z�VU�LUYPJOTLU[�HUK�WYHJ[PJHS� SLHYUPUN�
content that integrates internal and external learning and development resources, encourages 
HJ[P]L�SLHYUPUN�HUK�OLYP[HNL�ZOHYPUN��0U�[OPZ�^H �̀�^L�WYV]PKL�LTWSV`LLZ�^P[O�JVTWSL[L�HUK�JVU-
[PU\V\Z� SLHYUPUN�^OPSL�LUJV\YHNPUN� [OL�W\YZ\P[�VM�RUV^SLKNL�HUK� PUKLWLUKLU[�Z[\K �̀�>L�HYL�
committed to providing a broad and diverse learning environment and development platform as 
^L�MVZ[LY�H�^VYRPUN�LU]PYVUTLU[�[OH[�PZ�^PSSPUN�[V�ZOHYL�RUV^SLKNL�HUK�T\[\HS�SLHYUPUN�
>L�WYV]PKL�H�Z\P[HISL� [YHPUPUN�WYVNYHT�HJJVYKPUN� [V� [OL�KPќLYLU[� M\UJ[PVUZ�HUK� [HZRZ�VM�LHJO�
LTWSV`LL��HUK�WYV]PKL�H�JVTWSL[L�[YHPUPUN�JV\YZL�MYVT�[OL�ÄYZ[�[PTL�[OL�UL^�WLYZVU�HYYP]LZ�[V�
OLSW�LTWSV`LLZ�X\PJRS`� PU[LNYH[L� PU[V�[OL�*VTWHU`»Z�J\S[\YL�HUK�^VYRPUN�LU]PYVUTLU[�� 0U�HKKP-
[PVU�� PU�VYKLY�[V�LUOHUJL�[OL� SLHYUPUN�VM�WYVMLZZPVUHS�RUV^SLKNL�VY�ZRPSSZ�VM�LTWSV`LLZ� PU�KPќLY-
ent positions, the HR department assists the business and project plans of each functional unit, 
HUK�HYYHUNLZ�VU�[OL�QVI�[YHPUPUN�^P[OPU�[OL�KLWHY[TLU[�HJJVYKPUN�[V�[OLPY�WYVMLZZPVUHS�HYLHZ�� 0U�
addition, the Company also encourages talent mobility through cross-unit job learning, stacking 
[OL�KP]LYZL�WYVMLZZPVUHS�JHWHIPSP[PLZ�VM�LTWSV`LLZ��([� [OL�THUHNLTLU[� SL]LS��THUHNLTLU[�^PSS�
arrange supervisor training and special lectures on the latest trends and dynamic developments 
of various domestic and foreign industries.

ʢ�ʢ�  +P]LYZPÄLK�3LHYUPUN�*OHUULSZ

5\]V[VU�WYV]PKLZ�H�]HYPL[`�VM� SLHYUPUN�JOHUULSZ�HUK�KP]LYZPÄLK�KL]LSVWTLU[�TL[OVKZ� [V�TLL[�
LHJO�JH[LNVY`�VM�SLHYUPUN�HUK�NYV^[O�ULLKZ�VM�LTWSV`LLZ�H[�HSS�SL]LSZ��;OYV\NO�[OL�HUU\HS�[YHPU-
PUN�KLTHUK�Z\Y]L �̀�^L�JHU�\UKLYZ[HUK�[OL� SLHYUPUN�ULLKZ�VM�LHJO�\UP[��(YYHUNLTLU[Z� PUJS\KL!�
SLHYUPUN�VU�[OL�QVI��VU�[OL�QVI�[YHPUPUN��HZZPNUTLU[�VM�[HZRZ�VY�WYVQLJ[Z��QVI�YV[H[PVU���SLHYUPUN�PU�
[OL�JSHZZYVVT� �PU[LYUHS�HUK�L_[LYUHS� [YHPUPUN�JV\YZLZ�[VWPJ�IHZLK�WYHJ[PJHS�L_WLYPLUJL�ZOHYPUN�
SLJ[\YLZ�KPNP[HS� SLHYUPUN��� SLHYUPUN� MYVT�V[OLYZ� �QVI�TLU[VYPUN��WLLY� SLHYUPUN��HUK�V[OLY�]HYPV\Z�
learning and development methods. These are implemented in order to improve the personal 
performance of employees and stimulate their potential.

Training 
requirements 

analysis 
Annual course

planning  
Curriculum 

diversity 
design  

3RVW�FRXUVH�
evaluation 
and testing  
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խ Total hours 
�LQ�SHUVRQ���

RQOLQH�
Total number 

of trainees

Male 18,748 12,623

Female 17,322 7,280

Technical 
personnel 11,572 3,460

Supervisory 
personnel 3,393 2,634

Specialist 
personnel 21,105 13,809

Total ������ 19,903

   Employee personal 
LѝJHJ` 
 ��5L^JVTLY�[YHPUPUN�

general courses

Senior

0LG�OHYHO�
manager

1HZ�VXSHUYLVRUV

Employees

Senior 
executive 
specialized 
lectures

Business 
ZLVGRP�
sharing 
quarterly 
meeting

   Strategic leadership 
    experience

 ��6YNHUPaH[PVUHS�PUÅ\LUJL

   Interactive leadership 
   Required courses for 
UL^�Z\WLY]PZVYZ

0U�HKKP[PVU�[V����VUSPUL�JV\YZLZ�MVY�UL^JVTLYZ��HU�PU�WLYZVU�UL^JVTLY�[YHPU-
PUN�JV\YZL�PZ�HYYHUNLK�[V�LUHISL�UL^�[HSLU[�[V�\UKLYZ[HUK�[OL�JVYWVYH[L�]PZPVU�
HUK�J\S[\YL��VYNHUPaH[PVUHS�V]LY]PL �̂�Y\SLZ�HUK�YLN\SH[PVUZ��HUK�LHJO�I\ZPULZZ�
NYV\WZ�HUK�P[Z�WYVK\J[Z��;OL`�M\Y[OLY�SLHYU�[OL�IHZPJ�RUV^SLKNL�HUK�ZRPSSZ�YL-
X\PYLK�MVY�^VYR��ZV�[OH[�UL^JVTLYZ�JHU�ILJVTL�MHTPSPHY�^P[O�LHJO�*VTWHU`�
business line and related operations as quickly as possible. At the same time, 
[OYV\NO�H�I\KK`�Z`Z[LT�HUK�UL^JVTLY�Z\WWVY[�TLJOHUPZTZ��^L�^PSS�JHYL�MVY�
UL^JVTLYZ�HUK�WYV]PKL�[OLT�^P[O�ULJLZZHY`�PUMVYTH[PVU�HUK�Z\WWVY[�[V�I\PSK�
MHZ[�HUK�LќLJ[P]L�UL[^VYR�JVUULJ[PVUZ�HUK�Z\WWVY[�Z`Z[LTZ�MVY�[OL�UL^JVT-
ers in the early stages.

New hire 
training

Ӣ  On the job learning

5\]V[VU�OHZ�I\PS[�H�KP]LYZPÄLK�HUK�JVTWYLOLUZP]L�LK\JH[PVU�HUK�[YHPUPUN�Z`Z[LT�HJJVYKPUN�[V�
[OL�ULLKZ�VM�KPќLYLU[�SL]LSZ�WVZP[PVUZ�HUK�HIPSP[`�KL]LSVWTLU[�MYVT�UL^�YLJY\P[Z�[V�ZLUPVY�L_LJ-
utives, providing appropriate learning content for employees. There are various types of training, 
ZVSPK�JVU[LU[��HUK�HU�LTWOHZPZ�VU�PU[LYHJ[P]L�SLHYUPUN�HUK�QVPU[�KPZJ\ZZPVUZ��^P[O�H[[LU[PVU�WHPK�
attention to post-course applications. This enables employees to continuously improve their 
RUV^SLKNL�HUK�ZRPSSZ��PU�VYKLY�[V�TVYL�LќLJ[P]LS`�JVTWSL[L�[OL�[HZRZ�HZZPNULK�I`�[OL�*VTWHU �̀
5\]V[VU»Z�OV\YZ�VM�[YHPUPUN�PU������[V[HSLK������ �OV\YZ��MVY�� � ���[YHPULLZ�HUK�HU�H]LYHNL�VM�
24.59 hours per employee.
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0U�������^L�OLSK� [^V�NYV\UK�SL]LS�Z\WLY]PZVY� [YHPUPUN�ZLZZPVUZ��;OLZL�^LYL�
based on team communication and coaching, and provided practical tools 
for management of ground-level supervisors. For senior executives, in order 
to enable supervisors to grasp the latest trends and dynamic developments 
PU�KVTLZ[PJ�HUK�MVYLPNU� PUK\Z[YPLZ��^L�OVSK�H�	;OLTH[PJ�7YHJ[PJHS�,_WLYPLUJL�
:OHYPUN	�HK]HUJLK�SLJ[\YL�ZLYPLZ�L]LY`�X\HY[LY��/LYL��^L�PU]P[L�HUK�JVTT\UP-
JH[L�^P[O�PU[LYUHS�HUK�L_[LYUHS�L_WLY[Z��ZV�HZ�[V�HSPNU�[OL�*VTWHU`�Z�KL]LSVW-
TLU[�KPYLJ[PVU�^P[O�[OL�V\[ZPKL�^VYSK�

Management 
training

0U�VYKLY�[V�LUOHUJL�[OL�SLHYUPUN�VM�WYVMLZZPVUHS�RUV^SLKNL�VY�ZRPSSZ�VM�LTWSV`LLZ�PU�
KPќLYLU[�WVZP[PVUZ��^L�HZZPZ[�[OL�I\ZPULZZ�HUK�WYVQLJ[�WSHUZ�VM�LHJO�M\UJ[PVUHS�\UP[�
PU�WYVTV[PVUZ��HUK�HYYHUNL�VU�[OL�QVI�[YHPUPUN�^P[OPU�[OL�KLWHY[TLU[�HJJVYKPUN�[V�
[OLPY�WYVMLZZPVUHS�HYLHZ�PU�LHJO�\UP[��0U�HKKP[PVU��^L�WYV]PKL�H�]HYPL[`�VM�WYVMLZZPVUHS�
and technical training such as a range of courses, special talks, seminars, and ex-
WLYPLUJL�ZOHYPUN��;OPZ�PUJS\KLZ�KPYLJ[�WLYZVUULS�[YHPUPUN��^VYRZ[H[PVU�ZRPSSZ�[YHPUPUN���
LUNPULLYPUN��YLZLHYJO�HUK�KL]LSVWTLU[��THYRL[PUN�I\ZPULZZ��ÄUHUJL��PTWVY[�L_WVY[�
HUK�WYVJ\YLTLU[��PUMVYTH[PVU�[LJOUVSVN �̀�SLNHS�HќHPYZ��HUK�ZV�VU�

Technical 
training
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>L�HYYHUNL�NLULYHS� MV\UKH[PVUHS� [YHPUPUN� [V�JVTWS`�^P[O� YLN\SH[VY`�HUK�
corporate policy requirements. This includes Company vision/business 
mission, corporate culture/values, corporate social responsibility, customer 
ZH[PZMHJ[PVU��X\HSP[`�THUHNLTLU[��LU]PYVUTLU[HS�ZHML[`�HUK�OLHS[O� �LU]P-
YVUTLU[HS�WYV[LJ[PVU�HUK�ÄYL�KYPSSZ��HUK�V[OLY�JVTW\SZVY`�JV\YZLZ� MVY�HSS�
employees. There are no distinctions made in respect to employee level, 
WVZP[PVU��VY�KLWHY[TLU[� M\UJ[PVU��(TVUN� [OLT��^L�OH]L�HYYHUNLK�*:9�
YLSH[LK�JV\YZLZ�Z\JO�HZ�	*:9�7YHJ[PJL�7\ISPJP[`	�HUK�	/V^�[V�0TWSLTLU[�
,[OPJHS�4HUHNLTLU[�	�;OPZ� PZ�KVUL� PU�VYKLY� [V�WYVTV[L� [OL�I\ZPULZZ�WOP-
SVZVWO`�VM�	-\SÄSSPUN�:VJPHS�9LZWVUZPIPSP[ �̀	�^OPJO�^L�L_WLJ[�LTWSV`LLZ�[V�
PTWSLTLU[� PU� [OLPY�KHPS`�^VYR�� 0U�������HSS�Z[Hќ�VM�5\]V[VU� �PUJS\KPUN�UL^�
employees) completed CSR-related courses and completed 100% of the 
training.

General 
training

0U� SPUL�^P[O� [OL�*VTWHU`�Z�Z[YH[LNPJ�KPYLJ[PVU��^L�OVSK�JV\YZLZ�VU� [VVSZ� YL-
lated to digital transformation. We invite internal and external professional 
SLJ[\YLYZ� [V� [LHJO� [OLZL�JV\YZLZ�^OPSL� PTWVY[PUN�ZVM[^HYL� [VVS�HWWSPJH[PVUZ��
0U�HKKP[PVU��^L�OH]L�OLSK�H�ZWLJPHS� SLJ[\YL�VU�	+PNP[HS�;YHUZMVYTH[PVU	�^OLYL�
^L�PU]P[LK�[OL�WHY[PJPWH[PVU�VM�[OL�Z\WLY]PZVY�VM�LHJO�\UP[��;OPZ�^HZ�HPTLK�H[�
accelerating the practical digital transformation operations of departments 
through learning and transformation.

Digital trans-
formation 
seminars

In order to improve the language abil-
P[PLZ�VM�V\Y�LTWSV`LLZ��^L�OH]L�PU[YV-
duced external English and Japanese 
online learning platforms and provid-
ed corresponding subsidy programs 
to increase employees' motivation for 
self-study and to cultivate multilingual 
talent in the organization.

Foreign 
language 
learning 
platform
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Ӣ Classroom Learning

;V�HKKYLZZ�[OL�QVI�ZRPSSZ�YLX\PYLK�I`�LTWSV`LLZ��^L�OH]L�HYYHUNLK�SLJ[\YLYZ�
[V�WYV]PKL�RUV^SLKNL�HUK�WYHJ[PJHS�L_WLYPLUJL�ZOHYPUN�MVY�ZWLJPHSPaLK�JV\YZ-
LZ� PU� [OL�^VYRWSHJL��>L�Z`Z[LTH[PJHSS`�WSHU� [OL� SLHYUPUN�HUK�KL]LSVWTLU[�
map of each employee, carry out diversified cultivation programs, provide 
internal/external training resources, and encourage employees to continue to 
KL]LSVW�WYVMLZZPVUHS�RUV^SLKNL�HUK�JYVZZ�ÄLSK�SLHYUPUN�
0U� YLZWVUZL� [V� [YHPUPUN� YLX\PYLTLU[� Z\Y]L`� YLZ\S[Z��^L�VMMLYLK� PU�WLYZVU�
JV\YZLZ�PU������PUJS\KPUN!�ZWLJPHSPaLK�JV\YZLZ��UL^�WLYZVUULS�[YHPUPUN��THU-
agement training, quality classes, general classes, and so on. We integrated 
LTWSV`LL�NYV^[O�^P[O�JVYWVYH[L�KL]LSVWTLU[�NVHSZ�� 0U�HKKP[PVU��^L�HSZV�
organized thematic seminars to share practical experiences or lectures on 
PUK\Z[Y`�HUK�LJVUVTPJ�[YLUKZ��;OPZ�^HZ�KVUL�[V�LUHISL�Z[Hќ�[V�\UKLYZ[HUK�
the latest developments in the industry, learn from external/benchmark com-
WHUPLZ�HUK�V\[Z[HUKPUN� [HSLU[�^P[O� [OL�HPT�VM�HIZVYIPUN�UL^�RUV^SLKNL��
L_WHUKPUN�OVYPaVUZ�HUK�I\PSKPUN�UL[^VYRZ�PU�WYVMLZZPVUHS�ÄLSKZ�

Classroom Courses

Since 2013, Nuvoton has introduced a cloud learning platform that encom-
WHZZLZ!�0UUV]H[PVU�(JHKLT �̀�*SV\K�(JHKLT �̀�3V/(:�*VSSLNL��.YLLU�;LJO-
nology College, and various types of learning content. Through the establish-
TLU[�VM� [OPZ�WSH[MVYT��Z[Hќ�OH]L�NYLH[LY�HJJLZZ� [V�KPNP[HS� SLHYUPUN�JOHUULSZ�
and resources and learning is no longer limited by time and space. The 
Company can integrate all training information on the platform to help train-
PUN�THUHNLTLU[�HUK�YLJVYK�[YHJRPUN��:[Hќ�JHU�HSZV�[HRL�JV\YZLZ�HJJVYKPUN�
[V�I\ZPULZZ�ULLKZ�VY� [OLPY�V^U� PU[LYLZ[Z��HUK�LHJO�WHY[ULY�VM�5\]V[VU�JHU�
LTIYHJL�JOHSSLUNLZ�HUK�JVUZPZ[LU[S`�THPU[HPU�LU[O\ZPHZT�MVY�SLHYUPUN��^OPSL�
gaining insights into the pulse of society, learning faster than competitors, 
HUK�JYLH[PUN�H�^VYRPUN�LU]PYVUTLU[� [OH[� PZ�^PSSPUN� [V�ZOHYL�RUV^SLKNL�HUK�
teach one another.
For the sake of pandemic prevention and uninterrupted learning, 70% of the 
PU�WLYZVU�JV\YZLZ� [OH[�^LYL�VYPNPUHSS`�WSHUULK� MVY������^LYL� [YHUZMLYYLK�[V�
online formats after evaluation. At the same time, in order to increase the 
richness of online courses and after obtaining the consent of the lecturers, 
[OL�VYPNPUHS� PU�WLYZVU�JV\YZL�]PKLVZ�^LYL�HSZV�LKP[LK� PU[V�VUSPUL�JV\YZLZ��
;OPZ�WYV]PKLK�Z[Hќ�^P[O�T\S[PWSL�VW[PVUZ�

Digital Courses
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ʢ�ʢ�  Occupational Safety and Health

5\]V[VU�OHZ�LZ[HISPZOLK�HU�LU]PYVUTLU[HS�ZHML[`�THUHNLTLU[�Z`Z[LT� PU�HJJVYKHUJL�^P[O� [OL�
requirements of the ISO 14001:2015 and ISO 45001:2018 standards. We take ISO 45001 as the 
IHZPZ� MVY� [OL�*VTWHU`»Z�WYVTV[PVU�VM�V\Y�VJJ\WH[PVUHS�ZHML[`�HUK�OLHS[O�THUHNLTLU[�Z`Z[LT�
HZ�^L� MVYT\SH[L�THUHNLTLU[�Z[YH[LNPLZ�HUK� PTWSLTLU[� [OLT��>L�VI[HPULK� 0:6������!�����
JLY[PÄJH[PVU�PU���� ��0U�HJJVYKHUJL�^P[O�SH^Z�HUK�YLN\SH[PVUZ��^L�PKLU[PM`�OHaHYKV\Z�WVZP[PVUZ�VY�
^VYR�ZP[LZ�HUK�JHYY`�V\[�LHJO�THUHNLTLU[�TLHZ\YLZ�HJJVYKPUN� [V� [OL�OHaHYK�JOHYHJ[LYPZ[PJZ��
;OPZ� PUJS\KLZ�WYL�LTWSV`TLU[�HUK�VU�[OL�QVI�LK\JH[PVU�HUK� [YHPUPUN��^VYR�VIZLY]H[PVU��^VYR�
environment monitoring/measurement, health checks, and so on. Relevant personal health infor-
TH[PVU�PZ�JVSSLJ[LK��WYVJLZZLK�VY�\ZLK�PU�HJJVYKHUJL�^P[O�[OL�7LYZVUHS�+H[H�7YV[LJ[PVU�(J[�HUK�
^P[OPU�[OL�ZJVWL�VM�[OL�JVUZLU[�MVYT�ZPNULK�I`�LTWSV`LLZ�
;OL�VJJ\WH[PVUHS�ZHML[`�HUK�OLHS[O�THUHNLTLU[�Z`Z[LT� M\SS`�JV]LYZ�HSS�^VYRLYZ� PU�5\]V[VU�Z�
VWLYH[PUN�SVJH[PVUZ��PUJS\KPUN�UPUL�UVU�5\]V[VU�LTWSV`LLZ�HUK�JVU[YHJ[VYZ�YLZPKPUN�PU�5\]V[VU�
Technologies). This encompasses the required processes and their interactions and implemen-
[H[PVU��HUK�P[�JVU[PU\V\ZS`�MVSSV^Z�[OL�7�+�*�(�HWWYVHJO�HUK�\WOVSKZ�H�ZWPYP[�VM�JVU[PU\V\Z�PT-
provement every year to maintain our occupational safety and health management system. We 
KV�ZV�^P[O�[OL�NVHS�VM�I\PSKPUN�H�NVVK�^VYRWSHJL��HUK�W\[[PUN�HU�LUK�[V�WLYZVUULS�OHaHYKZ��LU]P-
ronmental pollution, and property damage.
Nuvoton has established an Environmental Safety and Health and Risk Management Committee 
that regularly convenes each quarter. The president serves as the presiding chair of the Commit-
[LL��HUK�P[�HSZV�JVTWYPZLZ�VJJ\WH[PVUHS�ZHML[`�HUK�OLHS[O�WLYZVUULS��TLKPJHS�Z[Hќ��HUK�LHJO�YL-
sponsible unit and labor representatives serving as members. Among these, the eight labor rep-
resentatives selected from each unit account for 57% of the 14 members of the Committee. The 
Environmental Safety and Health and Risk Management Committee is in charge of Nuvoton's 
LU]PYVUTLU[HS��VJJ\WH[PVUHS�ZHML[`�HUK�OLHS[O�PZZ\LZ��;OLZL�PU�[\YU�PUJS\KL�[OL�9
+�WYVNYLZZ�VM�
[OL�VM�[OL�[HYNL[�WSHU��JVTWSPHUJL�^P[O�SH^Z�HUK�YLN\SH[PVUZ��LHJO�VJJ\WH[PVUHS�ZHML[`�HUK�OLHS[O�
promotion item, prevention and health promotion in respect to occupational illnesses, pandemic 
prevention management, environmental safety and health management performance, and dam-
HNL�TP[PNH[PVU�YLZ\S[Z"�HZ�^LSS�HZ�JVU[PU\V\Z� PTWYV]LTLU[�WYVNYHTZ�HUK�V[OLY� PZZ\LZ��HUK�[OL�
implementation of safety and health communication and improvement. In 2021, four committee 
TLL[PUNZ�^LYL�OLSK�� [OL�KLSPILYH[PVUZ�VM� [OL�TLL[PUNZ�^LYL� YLJVYKLK��HUK� [OL� PTWYV]LTLU[Z�
^LYL�JVU[PU\V\ZS`�[YHJRLK�
In addition, Nuvoton has set up an area industrial safety committee that is composed of four area 
industrial safety committees, doing so to promote a full range of industrial safety activities to en-
OHUJL�ZHML[`�J\S[\YL��,HJO�HYLH�OHZ�KPќLYLU[�ZHML[ �̀�OLHS[O�HUK�LU]PYVUTLU[HS�WYV[LJ[PVU�PZZ\LZ��
;OYV\NO�[OL�TLJOHUPZTZ�VM�[OL�KPќLYLU[�J`JSLZ�VM�LU]PYVUTLU[HS�ZHML[`�HUK�OLHS[O�TLL[PUNZ��^L�
promote the continuous improvement of labor representation in each area and create a healthy 
HUK�ZHML�LU]PYVUTLU[��;OYV\NO�JVTWYLOLUZP]L�THUHNLTLU[�HUK�WHY[PJPWH[PVU�VM�HSS�Z[Hќ��^L�JHU�
HJOPL]L�[OL�LќLJ[�VM�WYL�WYL]LU[PVU�VM�PUJPKLU[Z�HUK�SVZZLZ�PU�HK]HUJL�

����2FFXSDWLRQDO�6DIHW\��+HDOWK��
and Wellness
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2UJDQL]DWLRQ�&KDUW�RI�(QYLURQPHQWDO�6DIHW\�DQG�+HDOWK�DQG�5LVN�0DQDJHPHQW�&RPPLWWHH

Environmen�
tal Safety and 
+HDOWK�DQG�5LVN�

Management 
Committee

Executive Secretary
Fab

Testing plant

5	'�%XVLQHVV�*URXS

Administrative/supporting units

>VYR�ZHML[`�IP^LLRS`�TLL[PUN

Work safety monthly meeting

Environmental safety and health 
management quarterly meeting

Environmental safety and health 
management quarterly meeting

Presiding chair: President

In 2021, each area promoted scoring items for "Environmental Safety and Health 
Management Driving Performance"

Item evaluation
Wafer 

manufacturing 
unit

Testing unit R&D unit Administrative/
supporting units

Supervisor inspection and 
operation observation V V V V

Emergency response 
SURMHFW�VNLOOV�WHVW V V

Participation rate in 
education and training V V V V

Environmental security 
system audit V V V V

Environmental security 
QA V V

8QH[SHFWHG�HYHQW�ORVV V V V
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ʢ�ʢ�  Monitoring of the Operating Environment

0U�VYKLY� [V�LZ[HISPZO�X\HSP[`�Z[HUKHYKZ� MVY� [OL�^VYRPUN�LU]PYVUTLU[�HUK�WYV]PKL�H�JVTMVY[HISL�
HUK�OLHS[O`�^VYRPUN�LU]PYVUTLU[�MVY�^VYRLYZ��[OL�*VTWHU`�YLN\SHYS`�PTWSLTLU[Z�VWLYH[PUN�LU-
]PYVUTLU[�TVUP[VYPUN� PU�HSS�;HP^HU�VWLYH[PUN� SVJH[PVUZ��;OPZ� PZ�KVUL�L]LY`�ZP_�TVU[OZ� PU�HJJVY-
KHUJL�^P[O� [OL�	3HIVY�6WLYH[PVU�,U]PYVUTLU[�4VUP[VYPUN� 0TWSLTLU[H[PVU�4LHZ\YLZ�	�HUK�^L�
OH]L�KYH^U�\W�H�^VYR�LU]PYVUTLU[�TLHZ\YLTLU[�TVUP[VYPUN�WSHU� [OYV\NO�L_WVZ\YL�HUHS`ZPZ�
ILMVYL�[LZ[PUN��*OLTPJHS�ZHTWSPUN�[LZ[Z�HYL�JHYYPLK�V\[�MVY�^VYRLYZ�SVJH[LK�PU�HYLHZ�^P[O�JOLT-
PJHS�L_WVZ\YL��[V�LUZ\YL�[OH[�JOLTPJHSZ�^P[O�OPNO�YPZR�L_WVZ\YLZ�HYL�PUJS\KLK�PU�[OL�TVUP[VYPUN��
;LZ[PUN�VWLYH[PVUZ�HYL�LU[Y\Z[LK�[V� [OL�X\HSPÄLK�[LZ[PUN�HNLUJ`�HUUV\UJLK�I`� [OL�NV]LYUTLU[�
to seek the validity of the data. If monitoring data is abnormal, the industrial safety department 
^PSS� MVYT\SH[L� YLSL]HU[� PTWYV]LTLU[�WSHUZ�VY�HKTPUPZ[YH[P]L�THUHNLTLU[�� 0U�HKKP[PVU��5\]V[VU�
OHZ�MVYT\SH[LK�]HYPV\Z�WYV[LJ[PVU�THUHNLTLU[�WSHUZ�MVY�KPќLYLU[�^VYRPUN�NYV\WZ�PU�HJJVYKHUJL�
^P[O� SH^Z�HUK�YLN\SH[PVUZ��;OPZ�LUJVTWHZZLZ�OHaHYK� PKLU[PÄJH[PVU�HZZLZZTLU[��^VYR�Z\P[HIPSP[`�
HYYHUNLTLU[Z��HUK�LMMPJHJ`�L]HS\H[PVUZ�HUK� PTWYV]LTLU[�HZ�^L�JVU[PU\V\ZS`�WYVTV[L� YVSSPUN�
THUHNLTLU[�� PU� [OL�L_WLJ[H[PVU� [OH[�LTWSV`LLZ�ZOV\SK�^VYR� PU�H�ZHML�^VYRPUN�LU]PYVUTLU[��
The results of labor operation environment monitoring are archived and retained by the industrial 
ZHML[`�KLWHY[TLU[�HZ�[OL�IHZPZ� MVY�Z\IZLX\LU[�ZWLJPHS�OLHS[O�L_HTPUH[PVUZ�VM�^VYRLYZ�HUK�[OL�
reference of the supervisors of each unit to prevent the occurrence of occupational illnesses in 
the factory.
0U�[OL�ÄYZ[�HUK�ZLJVUK�OHSM�VM�������[OL�U\TILY�VM�JOLTPJHS�L_WVZ\YL�YPZR�TVUP[VYPUN�WVPU[Z�^HZ�
� �WVPU[Z�PU�LHJO�OHSM��HUK�[OL�TVUP[VYPUN�YLZ\S[Z�^LYL�HSS�X\HSPÄLK�

ʢ�ʢ�  /HaHYK�0KLU[PÄJH[PVU�HUK�9PZR�(ZZLZZTLU[

0U�VYKLY�[V�LќLJ[P]LS`�WYL]LU[�[OL�VJJ\YYLUJL�VM�VJJ\WH[PVUHS�PUJPKLU[Z��5\]V[VU�OHZ�LZ[HISPZOLK�
	,U]PYVUTLU[HS�:HML[`�HUK�/LHS[O�9PZR�(ZZLZZTLU[�7YVJLK\YLZ	�[V�JVUK\J[�JVTWYLOLUZP]L�OHa-
HYK�PKLU[PÄJH[PVU�MVY�YV\[PUL�VY�UVU�YV\[PUL�HJ[P]P[PLZ�[OH[�TH`�JH\ZL�PUQ\Y`�VY�HJJPKLU[Z"�[V�JSHZ-
ZPM`�HUK�THUHNL�[OL�PKLU[PÄLK�ZHML[`�HUK�OLHS[O�YPZRZ"�HUK�[V�KPZ[PUN\PZO�[OL�YPZR�SL]LS�HJJVYKPUN�
[V�[OL�ZL]LYP[`�HUK�MYLX\LUJ`�VM�OHaHYK�L]LU[Z�^OPSL� MVYT\SH[PUN�YPZR�JVU[YVS�TLHZ\YLZ�HJJVYK-
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ingly. Each unit conducts risk level assessments according to 
P[Z�^VYR�YLZWVUZPIPSP[PLZ��WYVJLZZLZ��HUK�Z`Z[LTZ�� 0U�L]HS\H[PVU�
VM� PTWYV]LTLU[�TLHZ\YLZ� MVY� [OVZL�^P[O�H� ¸OPNO� YPZR¹� SL]LS�VY�
HIV]L��\UP[Z�^P[O�V[OLY� YPZR� SL]LSZ�JHU�IL�\ZLK�HZ� YLMLYLUJL�
indicators for continuous improvement or management plans. 
0TWYV]LTLU[� YLK\JLZ� YPZR� PU� [OL� MVSSV^PUN�VYKLY�VM� YPZR�JVU-
trol measures: elimination, substitution, engineering controls, 
ZPNUZ�^HYUPUNZ�HKTPUPZ[YH[P]L�JVU[YVSZ��HUK�WLYZVUHS�WYV[LJ[P]L�
equipment.
;V�LUZ\YL�LќLJ[P]L�PTWSLTLU[H[PVU��^L�JVUK\J[�YLN\SHY�PU[LYUHS�
H\KP[Z�HUK�YL]PL^�[OLT�^P[O�[OL�,U]PYVUTLU[HS�:HML[`�HUK�/LHS[O�HUK�9PZR�4HUHNLTLU[�*VT-
mittee. At the same time, before the temporary or permanent changes to the activities, products 
VY�ZLY]PJLZ�[OH[�TH`�HќLJ[�[OL�LU]PYVUTLU[��[OL�ZHML[`�HUK�OLHS[O�VM�WLYZVUULS��VY�PU�[OL�L]LU[�VM�
HU�HJJPKLU[��[OL�YPZR�HZZLZZTLU[�VWLYH[PVUZ�^PSS�IL�YL�HZZLZZLK�HUK�[OL�WYL�PTWSLTLU[H[PVU�YPZR�
HZZLZZTLU[�VM�JV\U[LYTLHZ\YLZ�[V�WYL]LU[�YLJ\YYLUJL�^PSS�IL�JHYYPLK�V\[�[V�LUZ\YL�[OH[�UV�UL^�
OHaHYK�YPZRZ�^PSS�IL�NLULYH[LK�
In the risk evaluation, the important thing is to control the change information in advance as it 
arises from a change in its environment or from a deviation in operating conditions from the orig-
PUHS�ZHML[`�ZJVWL�HUK�JVU[YVS��5\]V[VU�YLX\PYLZ�LHJO�\UP[�[V�[HRL�[OL�PUP[PH[P]L�[V�NP]L�UV[PÄJH[PVU�
YLNHYKPUN�JOHUNL� PUMVYTH[PVU��*VTIPULK�^P[O� [OL�KPNP[HS�WYV]PZPVU�VM�JOHUNL� YPZR�HZZLZZTLU[�
case applications, the change information can quickly be grasped through the material sample 
PKLU[PÄJH[PVU�WYVJLK\YLZ�� [OL� YH^�TH[LYPHS�Z\WWSPLY�7*5��7YVJLZZ�7YVK\J[�*OHUNL�5V[PJL��� [OL�
7YVJLZZ�*OHUNL�9L]PL^�)VHYK��HUK�WYVJ\YLTLU[�HUK�V[OLY�THUHNLTLU[�Z`Z[LTZ�� 0U�HKKP[PVU��
PM�LTWSV`LLZ�MLHY�YPZRZ�PU�[OL�^VYRPUN�LU]PYVUTLU[��[OL`�TH`�OHS[�VWLYH[PVUZ�HUK�YL[YLH[�[V�H�ZHML�
HYLH�^P[OV\[�LUKHUNLYPUN�V[OLY�Z[Hќ��([�[OL�ZHTL�[PTL�[OL`�T\Z[�[HRL�[OL�PUP[PH[P]L�[V�YLWVY[�[OL�
TH[[LY�[V�5\]V[VU��HUK�5\]V[VU�^PSS�UV[�ZHUJ[PVU�ZHPK�Z[Hќ��5\]V[VU�HSZV�LUJV\YHNLZ�LTWSV`LLZ�
[V�[HRL�[OL�PUP[PH[P]L�[V�YLWVY[�WV[LU[PHSS`�OHYTM\S�LU]PYVUTLU[Z��HUK�^PSS�UV[�PZZ\L�HU`�ZHUJ[PVUZ�PU�
JVUULJ[PVU�^P[O�[OPZ�
*VUZPKLYPUN� [OL�ULLKZ�VM�ZHML[`�HUK�OLHS[O��^L�^PSS�JVUK\J[�WYLSPTPUHY`� YPZR�KL[LYTPUH[PVU�HUK�
PTWHJ[�L]HS\H[PVUZ�^P[O� [OL� YLSL]HU[�KLWHY[TLU[Z�� 0M� [OL�L]HS\H[PVU� YLZ\S[Z� YLÅLJ[�UL^�VY�HKKP-
[PVUHS�JOHUNLZ� [V� PTWVY[HU[� YPZRZ�VY� PUÅ\LUJLZ�� YLSL]HU[�WYV[LJ[P]L�TLHZ\YLZ�HYL� [OLU� [HRLU� [V�
JVUÄYT�^OL[OLY�[OL�ULJLZZHY`�JVU[YVS�TLHZ\YLZ�HYL�JVTWSL[LK��0M�[OLYL�PZ�H�KLYP]H[P]L�ULLK�MVY�
operational controls, the relevant documents should be formulated or amended and the training 
VM�YLSL]HU[�WLYZVUULS�ZOV\SK�IL�JVTWSL[LK��0U�������[OLYL�^LYL����7*5Z�MVY�YH^�TH[LYPHS�Z\WWSP-
ers and 12 applications for change risk assessment.

Ӣ Chemical Risk Control Assessment

Nuvoton requires all chemicals to undergo safety audits and evaluations before entering the 
WSHU[��-\Y[OLYTVYL��^L�YLX\PYL�THU\MHJ[\YLYZ�[V�WYV]PKL�H�JVTWSL[L�KPZJSVZ\YL�VM�ZHML[`�PUMVYTH-
[PVU�ZOLL[Z�^OPSL�JVUK\J[PUN�H�TVYL�JVTWSL[L�HUK�JVTWYLOLUZP]L�L]HS\H[PVU� [OYV\NO�JOHUNL�
THUHNLTLU[��L_WVZ\YL�HZZLZZTLU[��HUK�V[OLY�TL[OVKZ"�HUK�^L� PTWYV]L�VY�WYV]PKL� YLSL]HU[�
protective equipment according to the evaluation results to achieve the purpose of reducing the 
occurrence of occupational incidents.
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;OL�WYVISLT�VM�;92�WOV[VYLZPZ[�WPWLSPUL�^LHY�HUK� SLHRHNL�OHZ�ILLU�HK-
KYLZZLK��;OL� PTWYV]LTLU[�TLHZ\YLZ�^LYL�[V�JOHUNL�[OL�VYPNPUHS�HU[P�MVSKPUN�
WPWL�TH[LYPHS�TL[HS�ZWYPUN�[\IPUN�[V�7-(�TH[LYPHS� �KV\ISL�JHZPUN�"�HUK�ZLWH-
rately, in order to avoid pipe entanglement and pulling, the pipeline is set up as 
an independent route.

2

For the SOG IPA leakage problem, the 
improvement measures are to replace 
[OL�VYPNPUHS� 07(�ÄS[LY��JOHUNPUN� P[� MYVT�
a locking type to a quick release type; 
and to set up a fixed quick-release 
MYHTL�[V�H]VPK�[OL�YPZR�VM�[OL�ÄS[LY�Y\W-
turing due to the frame falling.

Prior to IPA leak 
improvement

After IPA leak 
improvement

1

Improvement 1
Changed the original anti-folding pipe 
material metal spring to PFA material 
�KV\ISL�JHZPUN��

Improvement 2
;OL�WOV[VYLZPZ[�WPWLSPUL�^HZ�VW[PTPaLK�
and reformed to avoid pipe entanglement 
and pulling, and the P1/P2/P3 pipeline is 
routed independently.

Before im
provem

ent
After im

provem
ent

Before im
provem

ent
After im

provem
ent

;OLYL�^LYL� [^V�HYLHZ� MVY� PTWYV]LTLU[� PU� [OL������L]HS\H[PVU!�UHTLS �̀� [OL� PTWYV]LTLU[�VM�H�
:6.�07(�SLHRHNL�WYVISLT��HUK�[OL�PTWYV]LTLU[�VM�H�;92�WOV[VYLZPZ[�WPWLSPUL�^LHY�HUK�SLHRHNL�
WYVISLT��0U�HKKP[PVU��ZP_�UL^�JOLTPJHSZ�^LYL�L]HS\H[LK��0U�]PL^�VM�[OL�[^V�ZP[\H[PVUZ�[OH[�ULLK-
ed improvement, Nuvoton launched reform measures and these have been completed.
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ʢ�ʢ�  Contractor Management Risk Evaluations and Work Safety Controls

0U�VYKLY� [V�LUZ\YL� [OL�OLHS[O�HUK�ZHML[`�VM�JVU[YHJ[VYZ�^OLU�LU[LYPUN� [OL�WSHU[�� [OL�*VTWHU`�
clearly stipulates safety, health, and environmental protection management matters for plant 
entry, and risk identification and evaluation methods for contractor's operators. In addition to 
discussing the risks and control methods of operations during construction meetings or toolbox 
TLL[PUNZ��^L�JHU�HSZV�TVUP[VY� [OL�Z[H[\Z�HUK�YPZRZ�VM� [OL�WYVQLJ[� [OYV\NO� [OL�JVU[YVS�VM�JVU-
struction safety permit applications. Furthermore, all contractors are required to receive relevant 
education and training; or be informed of the relevant regulations of the hazard risk and safety 
HUK�OLHS[O�VM�[OL�^VYRPUN�LU]PYVUTLU[�PU�[OL�MVYT�VM�OHaHYK�UV[PÄJH[PVUZ��Z[YLUN[OLU�VWLYH[PVUHS�
ZHML[`�WYLJH\[PVUZ�HUK�LTLYNLUJ`�YLZWVUZL�WYVJLK\YLZ��HUK�JVTIPUL�^P[O�[OL�YV\[PUL� PUZWLJ-
[PVU�TLJOHUPZT� [V�\ZL�^HSR�[OYV\NO�THUHNLTLU[� [V� PTWSLTLU[�ZLJ\YP[`�WVSPJPLZ� PU�VYKLY� [V�
achieve the goal of zero incidents.
0U�HKKP[PVU�� PU�VYKLY� [V�WYV[LJ[� [OL�ZHML[`�VM�LTWSV`LLZ�HUK�JVU[YHJ[VYZ�^VYRPUN� PU� [OL� MHJ[VY �̀�
Nuvoton requires contractors to submit special operation construction permit applications for 
JVU[YVS� PU�]PL^�VM�[OL�OPNO�KLNYLL�VM�OHaHYK�YPZR�HUK�OHYT�VM�VWLYH[PVUZ��:WLJPHS�VWLYH[PVUZ�PU-
JS\KL�VWLU� MPYL�� SPM[PUN�HUK� SV^LYPUN��JVUMPULK�ZWHJLZ��V]LYOLHK�VWLYH[PVUZ��ZWLJPHS�KYHPUHNL��
special gas/chemical pipe removal and other operations. There are strict requirements for safety 
protection measures, and approval must be obtained before operation. In order to protect the 
safety of operators and avoid impact on the environment.

ʢ�ʢ�  Occupational Hazard Indicators

5\]V[VU�OHZ�LZ[HISPZOLK�	:[HUKHYKZ�MVY�0U]LZ[PNH[PVU�HUK�/HUKSPUN�VM�,U]PYVUTLU[HS�:HML[`�HUK�
/LHS[O� 0UJPKLU[�5V[PMPJH[PVUZ	��^OPJO� PZ�HWWSPJHISL� [V�LTWSV`LLZ� �HSS� Z[HMM��HUK�UVU�LTWSV`LLZ�
�JVU[YHJ[VYZ���(M[LY�HU�HJJPKLU[��^L�L_WSVYL�[OL�YVV[�JH\ZL�HUK�[OLU�[HRL�JVYYLJ[�JVYYLJ[P]L�HUK�
preventive measures to avoid recurrence of the incident.
>L�OH]L�LZ[HISPZOLK�HU�VW[PTHS�Z`Z[LT�MVY�[OL�UV[PÄJH[PVU��OHUKSPUN��PU]LZ[PNH[PVU��[YHJRPUN��HUK�
advocacy of improvement measures in environmental safety and health incidents. Furthermore, 
incident improvement results are tracked and confirmed on a quarterly basis by the Environ-
mental Safety and Health and Risk Management Committee. This is done in order to protect the 
safety of employees, visitors and contractors, and to prevent accidents from recurring. Nuvoton's 
Z[H[PZ[PJHS�HUHS`ZPZ�VM�VJJ\WH[PVUHS�PUJPKLU[Z�PUJS\KLZ�HSS�MHJ[VYPLZ�PU�;HP^HU��9LJVYKHISL�VJJ\WH-
[PVUHS�PUQ\YPLZ�HYL�JHSJ\SH[LK�IHZLK�VU�KPZHISPUN�PUQ\Y`�Z[H[PZ[PJZ�YLWVY[LK�I`�[OL�4PUPZ[Y`�VM�3HIVY�
MVY�VJJ\WH[PVUHS�HJJPKLU[Z��;OL`�HUK�KV�UV[� PUJS\KL�[OL�U\TILY�VM� [YHѝJ�HJJPKLU[Z� PU]VS]LK� PU�
LTWSV`LLZ�JVTT\[PUN� [V�HUK� MYVT�^VYR�� 0U������� [OLYL�^LYL�UV� MH[HS�VJJ\WH[PVUHS�HJJPKLU[Z��
serious occupational injuries, or occupational illnesses among employees and non-employee 
^VYRLYZ�
0U������� [OLYL�^LYL� MP]L�LTWSV`LL�KPZHISPUN� PUQ\YPLZ� �[^V�UVU�^VYR�YLSH[LK� MHSSZ�^P[O� [YPWWPUN�
PTWHJ[��HUK�[OYLL�^VYR�YLSH[LK�MHSSZ�^P[O�[YPWWPUN�LU[YHWTLU[�PTWYVWLY�WVZ[\YL���;OLYL�^LYL�[^V�
JHZLZ�VM�YLJVYKHISL�PUJPKLU[Z�^P[O�WYVWLY[`�KHTHNL�I\[�UV�VJJ\WH[PVUHS�PUQ\Y`��VUL�UVU�^VYR�YL-
SH[LK�PTWHJ[�HUK�VUL�^VYR�YLSH[LK�JOLTPJHS�L_WVZ\YL���;OLYL�^HZ�VUL�PUJPKLU[�VM�VJJ\WH[PVUHS�
PUQ\Y`�HUK�WYVWLY[`�KHTHNL�[OH[�JHU�IL�YLJVYKLK�I\[�UV[�VJJ\YYLK�I`�HU�LTWSV`LL��UV[�KPYLJ[S`�
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խ Fatal accidents
caused by 

occupational
 injuries

Serious
Occupational injuries
�L_JS\KPUN�MH[HSP[PLZ�

Recordable 
occupational 

injuries

Recordable, but with 
no occupational 

injuries or property 
damage

Work 
hours

Quantity Ratio Quantity Ratio Quantity Ratio Quantity Ratio

Employees

2021 0 0 0 0 5 1.74 2 0.69 2,881,840 

2020 0 0 0 0 2 0.71 2 0.71 2,835,160 

2019 0 0 0 0 0 0 5 1.80 2,775,944 

Contractor 
employees

2021 0 0 0 0 0 0 0 0 18,280 

2020 0 0 0 0 0 0 0 0 17,856 

2019 0 0 0 0 0 0 0 0 17,640 

Note:   Contractor employee statistics for 2019-2021 only include those directly under the command 
and supervision of Nuvoton.

ʢ�ʢ�  Safety Culture Promotion

5\]V[VU�Z�ZLJ\YP[`�THUHNLTLU[�\UP[�JVU[PU\LZ� [V� MVSSV^�[OL�7�+�*�(�TL[OVK�HUK�[OL�ZWPYP[�VM�
continuous improvement to maintain our environmental security management system. We are 
JVTTP[[LK� [V�WYVTV[PUN�H�^VYRWSHJL�ZHML[`�J\S[\YL�HUK� PTWSLTLU[PUN� P[� MYVT� [VW� [V�IV[[VT��
promoting regular inspections by supervisors at all levels to identify potential risks and improve 
[OLT��ZV�HZ�[V�LUOHUJL�VWLYH[PVUHS�HUK�LU]PYVUTLU[HS�ZHML[ �̀�:HML[`�[YHPUPUN�HUK�RUV^SLKNL�VM�
personnel is a basic part of safety and health management and the main basis for improving the 
ZHML[`�J\S[\YL� PU� [OL�^VYRWSHJL��:[Hќ� YLN\SHYS`�WHY[PJPWH[L� PU�ZHML[`�HUK�OLHS[O��LTLYNLUJ`� YL-
ZWVUZL��HUK�V[OLY�YLSH[LK�[YHPUPUN��^OPJO�JHU�LUOHUJL�[OLPY�ZHML[`�H^HYLULZZ�HUK�YLZPSPLUJL�
;OL�ZHML[`�HUK�OLHS[O�THUHNLTLU[�\UP[�OHZ�LZ[HISPZOLK�H�ZJVYPUN�Z`Z[LT�MVY� 	�,U]PYVUTLU[HS�
:HML[`�HUK�/LHS[O�4HUHNLTLU[�+YP]PUN�7LYMVYTHUJL�	�PU�HJJVYKHUJL�^P[O�[OL�JOHYHJ[LYPZ[PJZ�VM�
[OL�^HMLY� MHI��[LZ[PUN�WSHU[��9+�SHIVYH[VY �̀�HUK�HKTPUPZ[YH[P]L�Z\WWVY[�\UP[��;OL�¸,U]PYVUTLU[HS�
Safety and Health Management Driving Performance” evaluation is carried out every quarter, and 
H^HYKZ�HYL�NP]LU�V\[�PU�[OL�ZHML[`�HUK�OLHS[O�TLL[PUN�VM�LHJO�HYLH�

It is our due responsibility to eliminate occupational accidents and promote the health of our 
Z[Hќ��HUK�5\]V[VU�HJ[P]LS`�I\PSKZ�HUK�WYVTV[LZ�V\Y�^VYRWSHJL�ZHML[`�J\S[\YL!�[ In any activ�
LW\��VHUYLFH�RU�SURGXFWLRQ��HQYLURQPHQWDO�VDIHW\�DQG�KHDOWK�LVVXHV�ZLOO�EH�FRQVLGHUHG�LQ�
advance. ]

\UKLY� [OL�JVTTHUK�HUK�Z\WLY]PZPVU�VM�5\]V[VU�� MHSSPUN�[YPWWPUN���(TVUN�UVU�LTWSV`LL�^VYR-
LYZ��[OLYL�^HZ�VUL�PUJPKLU[�^P[O�UV�VJJ\WH[PVUHS�PUQ\Y`�HUK�^P[O�WYVWLY[`�KHTHNL��MHSS�[YPW�I`�HU�
individual not directly under the command and supervision of Nuvoton). Accident investigation 
and cause analysis have been carried out for each incident, and the responsible unit is request-
ed to formulate improvement measures, improve the unsafe environment, and strive to establish 
HSS�^VYRLYZ��OHaHYK�H^HYLULZZ�HUK�PTTLKPH[L�YLZWVUZL�[V�\UZHML�HIPSP[`�MVY�JVU[PU\V\Z�PTWYV]L-
TLU[��;OPZ�LUZ\YLZ� [OH[�HSS�^VYRLYZ�JHU�^VYR� PU�H�ZHML�HUK�ZLJ\YL�LU]PYVUTLU[�HUK�NYV^�^P[O�
the Company.
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ʢ�ʢ�  Education and Training, and Emergency Response

In order to establish employees' understanding of the Company's safety and health management 
system, and to standardize and improve their operational capabilities, for the sake of reducing 
the impact on the environment and improving the operational safety of personnel, the planning 
VM�LU]PYVUTLU[HS�ZHML[`�HUK�OLHS[O�LK\JH[PVU� [YHPUPUN�JVU[LU[� �Z\JO�HZ� [OH[� MVY�UL^�^VYRLYZ�VY�
VU�[OL�QVI�^VYRLYZ��ZOV\SK�[OLYLMVYL�YLJLP]L�[OL�U\TILY�VM�NLULYHS�ZHML[`�HUK�OLHS[O�LK\JH[PVU�
[YHPUPUN�ZJOLK\SLZ�ULJLZZHY`�MVY�[OL�QVI��H[�SLHZ[�[OYLL�OV\YZ��ILMVYL�JOHUNPUN�[OLPY� QVIZ��;OVZL�
^OV�KPZWVZL�VM�VY�\ZL�OHaHYKV\Z�JOLTPJHSZ�ZOV\SK�IL�HKKLK�MVY�HU�HKKP[PVUHS�[OYLL�OV\YZ��;OPZ�
is done to promote a correct understanding of safety and health by teaching concepts such as 
^VYR�ZHML[`�HUK�WYV[LJ[PVU�HUK�WYVTV[PUN�LTLYNLUJ`�YLZWVUZL�ZRPSSZ� PU� [OL�L]LU[�VM�HU�LTLY-
gency.
0U�HJJVYKHUJL�^P[O� [OL�HUU\HS� [YHPUPUN�WSHU�� YLN\SHY�VY� PU[LYTP[[LU[� PU�WLYZVU�JV\YZLZ�VY�KPNP[HS�
teaching materials and course videos are used to break through the limits of time and space and 
Z[YLUN[OLU�[OL�RUV^SLKNL�HUK�ZRPSSZ�VM�VU�[OL�QVI�LTWSV`LLZ��;OLZL�LUJVTWHZZ�[VWPJZ�Z\JO�HZ�
YPZR�H^HYLULZZ��OHaHYK�WYL]LU[PVU�HUK�LTLYNLUJ`�YLZWVUZL�JHWHIPSP[PLZ�[V�KL]LSVW�LTWSV`LLZ��
emergency response ability and safety concepts.
5\]V[VU�HSZV�YLX\PYLZ�Z[Hќ�[V�[HRL�ÄYLÄNO[PUN�YL[YHPUPUN�L]LY`�[OYLL�`LHYZ��HUK�Z[YLUN[OLUZ�[OLPY�
JVUJLW[�VM� PUJPKLU[�WYL]LU[PVU�HUK�LZJHWL�[OYV\NO�ÄYL�L_[PUN\PZOLYZ��ÄYL�O`KYHU[Z�HUK�LZJHWL�
WYHJ[PJL�� 0U�HKKP[PVU��^L�WSHU�LTLYNLUJ`� YLZWVUZL�KYPSSZ�L]LY`�`LHY� MVY�]HYPV\Z�HJJPKLU[Z� [OH[�
TH`�VJJ\Y� PU� [OL�*VTWHU �̀�HUK�^L�JVUK\J[�LTLYNLUJ`� YLZWVUZL� [LHT�YL[YHPUPUN�L]LY`� [^V�
`LHYZ��;OPZ�PZ�ZV�[OH[�Z[Hќ�HYL�MHTPSPHY�^P[O�UV[PÄJH[PVU�WYVJLK\YLZ��VU�ZP[L�JVU[YVS��JHZ\HS[`�JHYL��
disaster relief equipment operation, and support. In 2021, 84 safety and health education and 
[YHPUPUN�ZLZZPVUZ�^LYL�JVUK\J[LK��^P[O�������WLVWSL�WHY[PJPWH[PUN�

2017 2018 2019 2020 2021

Number of 
participants 3,735 2,196 3,260 4,290 1,610

Note:   +\L�[V�[OL�YLZ\YNLUJL�VM� [OL�*6=0+�� �WHUKLTPJ� PU�������;HP^HU� PTWSLTLU[LK�H�[OYLL�SL]LS�
alert. Therefore, the number of people participating in in-person education and training declined 
in 2021.

)L`VUK� [OPZ��5\]V[VU�LZ[HISPZOLK�H� YHUNL�VM�HJJPKLU[�UV[PÄJH[PVUZ��LTLYNLUJ`� YLZWVUZL�WYV-
JLK\YLZ��HUK�OHUKSPUN�ZWLJPÄJH[PVUZ��>L�OH]L�ZL[�\W�Z\ѝJPLU[�LTLYNLUJ`�YLZWVUZL�LX\PWTLU[�
HUK�TLKPJHS�RP[Z�PU�[OL�^OVSL�WSHU[�HYLH��HUK�OH]L�PUZ[HSSLK�[OYLL�(,+Z��H\[VTH[PJ�L_[LYUHS�JHYKP-
HJ�KLÄIYPSSH[VYZ��HUK�[^V�ZL[Z�VM�LTLYNLUJ`�YLZJ\L�LX\PWTLU[�Z\JO�HZ�MVYJLK�V_`NLU�Z\WWS`�PU�
W\ISPJ�HYLHZ��>L�YLN\SHYS`�JOLJR�[OL�M\UJ[PVUZ�HUK�Z\WWSLTLU[Z�VM�ÄYZ[�HPK�LX\PWTLU[��HUK�Z[HU-
KHYKPaL�THUHNLYZ�HUK�ÄYZ[�HPK�WLYZVUULS�[V�YLN\SHYS`�JVTWSL[L�VU�[OL�QVI�LK\JH[PVU�HUK�[YHPUPUN�
[V� PUJYLHZL�[OL�LѝJPLUJ`�VM�LTLYNLUJ`�ÄYZ[�HPK��>L�OH]L�TVYL�HJ[P]LS`�WYVTV[LK�[OL�WYPUJPWSL�
[OH[�L]LY`�LTWSV`LL� PU� [OL�*VTWHU`�T\Z[�\UKLYNV�JHYKPVW\STVUHY`� YLZ\ZJP[H[PVU� �*79��HUK�
H\[VTH[PJ�L_[LYUHS�ZOVJR�KL]PJL� �(,+��JV\YZLZ� [V�Z[YLUN[OLU�LTWSV`LLZ��JVUJLW[Z�HUK�ZRPSSZ�
in emergency care. In response to possible emergencies such as abnormal incidents in each 
PU[LYUHS�HYLH�HZ�^LSS�HZ�L_[LYUHS�UH[\YHS�KPZHZ[LYZ��5\]V[VU�OHZ�MVYT\SH[LK�LTLYNLUJ`�YLZWVUZL�
procedures to provide a basis for internal units to formulate response procedures for individual 
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ʢ�ʢ�  Health Management and Promotion Plan

Healthy and happy employees constitute the Company's most important assets. Therefore, Nu-
]V[VU�KL]V[LZ�H[[LU[PVU� [V� [OL�WO`ZPJHS�HUK�TLU[HS�OLHS[O�VM�HSS�V\Y�Z[Hќ��;V�[OPZ�LUK��^L�OH]L�
MVYT\SH[LK�H�KP]LYZPÄLK�OLHS[O�WYVTV[PVU�WVSPJ`�HZ�^LSS�HZ�ZL[[PUN�\W�H�JVTWYLOLUZP]L�OLHS[O�
JLU[LY�HUK����OV\Y�U\YZPUN�Z[Hќ��>L�OH]L�KVUL�ZV�PU�VYKLY�[V�JYLH[L�H�OLHS[O`�HUK�OHWW`�J\S-
[\YL��[V�WYV]PKL�JVTWYLOLUZP]L�OLHS[O�YLZV\YJLZ�MVY�HSS�Z[Hќ��[V�LZ[HISPZO�PU[LYHJ[P]L�OLHS[O�THU-
HNLTLU[��HUK�[V�Z[YP]L�[V�[HRL�JHYL�VM�LTWSV`LLZ»�WO`ZPJHS�HUK�TLU[HS�OLHS[O��;OPZ�L]LU�L_[LUKZ�
[V� [OL�L_[LUZPVU�VM�HZZPZ[HUJL�[V�Z[Hќ�� YLSH[P]LZ�HUK� PU� [YLH[PUN� MHTPS`�OLHS[O�WYVISLTZ��>L�JHU�
[O\Z�^VYR�[VNL[OLY�[V�JYLH[L�H�OLHS[O`�HUK�OHWW`�^VYRWSHJL��HSSV^PUN�LTWSV`LLZ�[V�[HRL�MHTPS`�
HUK�SPML�PU[V�HJJV\U[�^P[O�UV�^VYYPLZ�HUK�^VYRPUN�^P[O�WLHJL�VM�TPUK�[V�JYLH[L�OPNO�X\HSP[ �̀�Z\Z-
tainable management of the business.
Nuvoton has formulated health management plans encompassing for example annual health 
checks for all employees, on-site physician services, and references to each guideline item for 
VJJ\WH[PVUHS�ZHML[`�HUK�OLHS[O��HSS�VM�^OPJO�Z\YWHZZ� YLN\SH[VY`� YLX\PYLTLU[Z��*VTIPUPUN�^VYR�
ZHML[ �̀�O\THU�YLZV\YJLZ��HUK�LTWSV`TLU[�\UP[Z��^L�JVUK\J[�^VYRWSHJL�OLHS[O� YPZR�L]HS\H[PVUZ�
and health management, undertake health promotion measures, and evaluate implementation 

situations, for formation of response personnel, and to conduct drills and training. This is to mini-
mize the impact of personal injury, property damage and production interruption caused by each 
[`WL�VM�LTLYNLUJ`� [OH[�OHZ�VJJ\YYLK�� 0U����������LTLYNLUJ`�YLZWVUZL�KYPSSZ�^LYL�JVUK\J[LK�
PUJS\KPUN�ÄYL�YLZJ\L��JOLTPJHS�SLHRHNL��NHZ�SLHRHNL��HUK�LTLYNLUJ`�L]HJ\H[PVU��0U�[OL�L]LU[�VM�
a real emergency, a quick and correct emergency response can be achieved.
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LѝJHJ`�HUK�PTWYV]LTLU[Z��>L�\ZL�KP]LYZPÄLK�TLHZ\YLZ�[V�[HRL�H�JVTWYLOLUZP]L�HWWYVHJO�[V�
PTWYV]PUN�LTWSV`LLZ»�OLHS[O�X\HSP[ �̀�0U�[OPZ�^H �̀�^L�ZLLR�[V�HJOPL]L�V\Y�W\YWVZL�VM�VJJ\WH[PVUHS�
PUQ\Y`�WYL]LU[PVU�HUK�SHIVY�WO`ZPJHS�HUK�TLU[HS�OLHS[O�WYV[LJ[PVU�^OPSL�JYLH[PUN�JYLH[L�H�WVSPJ`�VM�
	H�/LHS[O`�>VYRWSHJL�HUK�H�-YPLUKS`�*VTWHU �̀	
Healthy employees are the assets of an enterprise, and healthy employees help to improve the 
X\HSP[`�VM� SPML�HUK�^VYR�LѝJPLUJ �̀�;OLYLMVYL��5\]V[VU�HKOLYLZ� [V� P[Z�HUU\HS�WSHU� PU�JVU[PU\PUN�
[V�WYVTV[L�HUK�KLLWLU�OLHS[O�WYVTV[PVU�HJ[P]P[PLZ��>L�JVTIPUL�ZWVY[Z�^P[O�^HSRPUN�JS\IZ�HUK�
HWW�NYV\WZ�MVY�Z[Hќ�[V�TV[P]H[L�HUK�JOLLY�VUL�HUV[OLY�VU�� [OLYLI`�LUJV\YHNPUN�LTWSV`LLZ�[V�
achieve regular exercise habits. We also provide health and nutrition lectures and advocacy from 
[PTL�[V�[PTL�[V�J\S[P]H[L�JVYYLJ[�KPL[�JVUJLW[Z�HTVUN�HSS�Z[Hќ�MVY�HWWSPJH[PVU�PU�[OLPY�SP]PUN�OHIP[Z��
>OLU�I\`PUN�WYVK\J[Z��Z[Hќ� [O\Z�^PSS�VM[LU[PTLZ�WH`�H[[LU[PVU� [V� [OL� SHILSPUN� PUZ[Y\J[PVUZ�HUK�
JHSVYPL�YLMLYLUJLZ��0U�HKKP[PVU��^L�OVSK�HJ[P]P[PLZ�Z\JO�HZ�PUÅ\LUaH�]HJJPUH[PVUZ�HUK�IVUL�KLUZP[`�
L_HTPUH[PVU� [LZ[Z�L]LY`�`LHY�� 0U� [OPZ�^H �̀�^L�WYVTV[L��HK]VJH[L��HUK�LUJV\YHNL� [OL�ZWVU[H-
ULV\Z�WHY[PJPWH[PVU�VM�Z[Hќ�HUK�NYHK\HSS`�Z[YLUN[OLU�[OLPY�H[[LU[PVU�[V�[OLPY�V^U�OLHS[O�

6\Y�/LHS[O�*LU[LY� PUJS\KLZ� [^V�T\S[P�W\YWVZL�JVUZ\S[H[PVU� YVVTZ�VќLYPUN�H�JVTMVY[HISL��
^HYT��HUK�WYP]H[L�ZWHJL�ZV�[OH[�Z[Hќ�^OV�HYL�UV[�MLLSPUN�^LSS�OH]L�H�ZWHJL�[V�YLZ[�HUK�YL-
SH_��>L�HPT�[V�ZLY]L�HSS�Z[Hќ�^P[O�H�^HYT�HUK�JVYKPHS�H[[P[\KL��HJ[P]LS`�[YHJRPUN�HUK�JHYPUN�
for injured and sick employees. We seek to provide timely care needs, arrange physician 
L]HS\H[PVUZ�HUK�OLHS[O�LK\JH[PVU�HM[LY�YL[\YUPUN�[V�^VYR��HJJLSLYH[L�WO`ZPJHS�YLJV]LY �̀�HUK�
YLZ[VYL�WYVK\J[P]P[`"�HUK�^L�YLN\SHYS`�]PZP[�^VYR�ZP[LZ�PU�JVUQ\UJ[PVU�^P[O�WLYZVUULS�MYVT�YLS-
evant industrial safety departments.
;OL�/LHS[O�*LU[LY�VќLYZ�HU�LX\PWTLU[�LU]PYVUTLU[�^P[O�H�JVTMVY[HISL�HUK�IYPNO[�JHYL�Z[H-
tion and emergency rescue area, providing quality services so that employees can get help 
^P[O�WO`ZPJHS�VY�WZ`JOVSVNPJHS�WYVISLTZ��0[�LUQV`Z�Z[YVUN�[Y\Z[�HUK�MLLKIHJR�HTVUN�Z[Hќ�

Comfortable and Cozy Health Center

:VTL�Z[Hќ�ZLLR�HZZPZ[HUJL�MYVT�[OL�/LHS[O�*LU[LY�K\L�[V�MHTPS �̀�^VYR�VY�LTV[PVUHS�WYLZ-
Z\YLZ��HUK�[OL�U\YZL�^PSS�WYV]PKL�SPZ[LUPUN�JHYL�HUK�Z\WWVY[�PU�H�[PTLS`�THUULY�ZV�[OH[�Z[Hќ�
JHU� YLSLHZL�LTV[PVUZ�HUK�Z[YLZZ�� 0M�ULJLZZHY �̀� [OL`�^PSS� YLMLY� [V�L_[LYUHS�,(7�WHY[ULYZ� [V�
provide a full range of consulting services.

Employee Assistance Program (EAP)
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;OL�	4`�/LHS[O�4HUHNLTLU[	�WSH[MVYT�I\PS[�I`� [OL�/LHS[O�*LU[LY�ZLY]LZ�HZ�H�WLYZVUHS�
OLHS[O�KH[HIHZL�MVY�HSS�Z[Hќ��5\]V[VU�OHZ�LZ[HISPZOLK�[OL�WSH[MVYT�VU�[OL�OVTL�WHNL�VM�[OL�
*VTWHU`�Z�^LIZP[L��0U�VYKLY�[V�WYV[LJ[�WLYZVUHS� PUMVYTH[PVU�HUK�WYP]HJ �̀�Z[Hќ�T\Z[�\ZL�H�
WLYZVUHS�HJJV\U[�HUK�WHZZ^VYK� SVNPU� PU�VYKLY� [V�X\LY`�Z`Z[LT�WLYZVUHS�OLHS[O�L_HTPUH-
[PVU�PUMVYTH[PVU�V]LY�[OL�`LHYZ��HZ�^LSS�HZ�[V�MHJPSP[H[L�[OL�HWWVPU[TLU[�YLNPZ[YH[PVU�VM�LHJO�
health promotion activities. In respect to lectures and outpatient consultations, the number 
of employee visits has reached 24,789.

Convenient Health Management System

+P]LYZPÄLK�/LHS[O�7YVTV[PVU�7YVNYHTZ�HUK�(J[P]P[PLZ

;OYV\NO� [OL�HUHS`ZPZ�VM� [OL�^VYR�JVU[LU[�VM�H�JHZL�HUK�L]HS\H[PVU�VM�
J\YYLU[�^VYRPUN�HIPSP[ �̀�^L�H[[HJO� PTWVY[HUJL� [V�O\THU�YLZV\YJLZ�HUK�
seek to maximize production capacity. Nuvoton upholds care for the 
physical and mental health of all employees. If an employee is involved 
PU�H� [YHѝJ�HJJPKLU[�K\YPUN�JVTT\[PUN� [V�HUK� MYVT�^VYR��OHZ�HU� PUQ\Y`�
JH\ZLK�I`�HU�HJJPKLU[�H[�^VYR��VY�L]LU�H�WLYZVUHS�OLHS[O� PZZ\L�� [OL�
health center goes beyond reaching out by telephone to extend care 
MVY� [OL�JVSSLHN\L»Z�OLHS[O�H[� [OL�V\[ZL[�I`�HSZV�WYV]PKPUN� [YLH[TLU[�KP-
YLJ[PVU�HK]PJL�HUK�HZZPZ[HUJL��+\YPUN�[OL�JVU]HSLZJLUJL�WLYPVK��^L�^PSS�
HSZV� YLN\SHYS`� [YHJR� [OL� YLJV]LY`�Z[H[\Z�VM�LTWSV`LLZ�HZ�^LSS�HZ�]PZP[Z�
^P[O�Z\WLY]PZVYZ�HUK�WYV]PZPVU�VM�JHYL��>OLU�LTWSV`LLZ�HYL� PU�Z[HISL�
condition after recuperation and their injuries stabilized, they may be as-
ZPNULK�[V�HWWYVWYPH[L�^VYR�HSSVJH[PVUZ�^P[O�[OL�JVVYKPUH[PVU�VM�[OL�U\YZL�
HUK�Z\WLY]PZVY��(M[LY�H�JVSSLHN\L�HNYLLZ�[V�YL[\YU�[V�[OL�^VYRWSHJL��[OL�
U\YZL�^PSS�JVU[PU\L�[V�TVUP[VY�[OLPY�YLPU[LNYH[PVU�HUK�HYYHUNL�MVY�HU�VU�
ZP[L�WO`ZPJPHU� [V�HZZLZZ�Z\P[HIPSP[ �̀�^VYRSVHK��HUK�WZ`JOVSVNPJHS�JHYL��
0U������� [OLYL�^LYL���LTWSV`LLZ�^P[O�L_[LUKLK�YLJV]LY`�WLYPVKZ��HUK�
the health center accompanied them and assisted in communication; 
HUK�W\ISPJ� PUQ\Y`� SLH]L�^HZ�NYHU[LK� PU�HJJVYKHUJL�^P[O� [OLPY� SLNHS�Z[H-
[\Z��;OLZL�LTWSV`LLZ� YLHKQ\Z[LK� [V� [OLPY� QVIZ�Z[LW�I`�Z[LW�HUK�ÄUHSS`�
YL[\YULK�[V�M\SS�[PTL�K\[`�PU�H�WYVJLZZ�[OH[�^HZ�PU�SPUL�^P[O�[OL�L_WLJ[H-
[PVUZ�VM�Z[Hќ��-VY�[YHѝJ�HJJPKLU[Z�HUK�VJJ\WH[PVUHS�PUQ\YPLZ��[OL�JH\ZL�VM�
the occurrence is also investigated by the Health Center and industrial 
ZHML[`�WLYZVUULS"�HUK�^L�ZLLR� [V�\UKLY[HRL�WYL]LU[P]L�HK]VJHJ �̀�HK-
dressing the causes of accidents and implementing countermeasures to 
prevent recurrence, thereby ensuring the safety and health of employ-
ees.

Resumption 
of work and 
assignments
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Nuvoton has found that cancer has been ranked first in the top ten 
JH\ZLZ�VM�KLH[O� PU�;HP^HU� MVY�ULHYS`����JVUZLJ\[P]L�`LHYZ��ZV�	JHUJLY�
WYL]LU[PVU	� PZ�HSZV�VUL�VM� [OL�RL`�WSHUZ�JVU[PU\V\ZS`�WYVTV[LK�I`�V\Y�
*VTWHU �̀�(JJVYKPUN� [V� [OL� [VW� [LU�JHUJLYZ�HTVUN�;HP^HULZL�WLVWSL�
announced by the National Health Agency, the Health Center screens 
out high-risk groups based on personal family history, age, personal 
history and other information, free of charge or by providing subsidies. 
>L�[O\Z�LUJV\YHNL�Z[Hќ�[V�NL[�JOLJRLK�V\[�[V�HJOPL]L�[OL�W\YWVZL�VM�
LHYS`�KPHNUVZPZ�HUK�LHYS`�[YLH[TLU[��0U�������[^V�Z[Hќ�^LYL�PKLU[PÄLK�HZ�
having early-stage cancer. They have received treatment and recovered 
ZTVV[OS �̀�HUK�HYL�YLN\SHYS`�MVSSV^LK�\W�^P[O�[V�LќLJ[P]LS`�LUNHNL�PU�LHYS`�
detection.

Cancer 
Prevention 
Program

Cancer Prevention Program 2021

Promote and educate healthy behaviors and healthy eating. 
Early detection is the best treatment

Colorectal 
cancer

Fecal occult 
blood test
Subsidized

gastroscopy for 
20 individuals

Lung cancer
-YLL�SV^�KVZL�

CT for 50 
individuals

Oral cancer
Smoking and 
JOL^PUN�

IL[LS�U\[�^P[O�
a healthy oral 

screening

Breast cancer
Subsidize

breast 
examination 

ultrasound and 
imaging

Gynecological 
cancer

HPV virus 
�H[�V^U�L_WLUZL�

Gynecological 
ultrasound

Liver cancer
Insured or 
self-funded 
abdominal 
ultrasound 

semi-annual 
MVSSV^�\W��MVY�

hepatitis B or C)

Nasopharyngeal 
carcinoma

Examination of 
nasopharyngeal car-
cinoma indicators at 

V^U�L_WLUZL
Subsidized naso-

pharyngoscopy for 
high-risk groups

Prostate cancer
Health check 

ZJYLLUPUN�H[�V^U�
expense

Thyroid cancer
Ultrasound 

examination at 
V^U�L_WLUZL
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Nuvoton employees are entitled 
to a health examination once 
H� `LHY��4LHU^OPSL�� LTWSV`LLZ�
engaged in special operations, 
including those involving ioniz-
ing radiation, arsenic, and dust, 
^PSS� IL� HYYHUNLK� [V� \UKLYNV�
special health examinations 
every year. With reference to 
LU]PYVUTLU[HS�[LZ[�YLZ\S[Z��PU����������Z[Hќ�^LYL�HYYHUNLK�[V�JVUK\J[�
relevant inspections, and the results did not have third- and fourth-level 
management lists so as to provide favorable monitoring and regulation 
VM�LTWSV`LLZ�PU�H�ZHML�^VYRPUN�LU]PYVUTLU[�HUK�VWLYH[PUN�WYVJLK\YLZ�

Health 
Screening 

Plan

On-Site 
Health 

Services

We arrange monthly medical center occupational disease physicians 
or home medical physicians to provide medical consultation and health 
LK\JH[PVU���� �WLVWSL�^LYL�ZLY]LK�[OYV\NO�[OL�^OVSL�`LHY�� PUJS\KPUN�
OLHS[O�JVUZ\S[H[PVU�MVY�UL^�YLJY\P[Z��VU�[OL�QVI�Z[Hќ��HUK�ZWLJPHS�^VYR�
abnormalities. This also included discussion and suggestions from 
Z[Hќ�^P[O�V[OLY�ZWLJPHS�OLHS[O�PZZ\LZ��HZ�^LSS�HZ�YL[\YU�[V�^VYR��TH[LY-
UHS�WYV[LJ[PVU��WYL]LU[PVU�VM�O\THU�PUK\JLK�OHaHYKZ��^VYR�V]LYSVHK��
OLHS[O�THUHNLTLU[�WSHUZ�MVY�TPKKSL�HNLK�HUK�LSKLYS`�^VYRLYZ��HUK�ZV�
VU��0U�HKKP[PVU��VJJ\WH[PVUHS�KVJ[VYZ�YLN\SHYS`�HJJVTWHU`�TLKPJHS�Z[Hќ�
HUK�^VYRLYZ�[V�JVUK\J[�VU�ZP[L�]PZP[Z�[V�[OL�^VYRPUN�LU]PYVUTLU[�VUL�
VY� [^V� [PTLZ� H� `LHY��>L� JVU-
ducted laboratory inspections in 
MV\Y�KLWHY[TLU[Z� PU�������^P[O�
no abnormal findings. On-site 
visits aim to help identify poten-
tial health risks for employees, 
to give immediate advice and 
improvements, to ensure a safe 
^VYRPUN� LU]PYVUTLU[�� HUK� [V�
LUOHUJL�[OL�OLHS[O�VM�Z[Hќ�
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Nuvoton has been conducting a human cause hazard prevention 
program for many years to avoid skeletal muscle injuries caused by 
YLWL[P[P]L�^VYR�VY�PUJVYYLJ[�WVZ[\YL�VM�Z[Hќ��+\YPUN�HUU\HS�OLHS[O�L_HT-
inations every year, an online questionnaire is conducted on the Nordic 
4\ZJ\SVZRLSL[HS�8\LZ[PVUUHPYL��548���HUK�[OVZL�^P[O�OPNOLY�HUK�TVYL�
serious scores are arranged for outpatient consultation, or visited by an 
occupational doctor on-site to conduct hazard identification assess-
ments and provide health education guidance and assistance accord-
PUN�[V�PUKP]PK\HS�JPYJ\TZ[HUJLZ��6U�[VW�VM�[OPZ��^L�VќLY�HJ[P]P[PLZ�Z\JO�
as office stretching exercises, physiotherapist consultation, visually 
impaired massage, and stretching classes 3 times a day to relieve pain 
Z`TW[VTZ��HUK�LTWSV`LLZ�OH]L�YLZWVUKLK�^LSS�

Human-
Caused 
Hazard 

Prevention
 Program

Health 
Screening 
Fatigue & 

Mental Health 
Questionnaire 

Results

>L�PKLU[PM`�OPNO�YPZR�LTWSV`LLZ�I`�JSHZZPÄJH[PVU��HZ�HJJVYKPUN�[V�HU�PU-
[LYUHS�Z\Y]L �̀�����VM�Z[YLZZ�JVTLZ�MYVT�^VYR��;OL�/LHS[O�*LU[LY�JHU�
take advantage of its location on-site to quickly reach out high-risk em-
WSV`LLZ��HUK�WYV]PKL�PTTLKPH[L�HZZPZ[HUJL�HUK�PU[LY]PL^Z�MVY�OPNO�YPZR�
groups. If further professional psychological consultation is required, it 
PZ�HSZV�WVZZPISL� [V�THPU[HPU�JVUÄKLU[PHSP[`�HUK�WYV[LJ[�WLYZVUHS� PUMVY-
TH[PVU��LSPJP[PUN�Z[YVUN�[Y\Z[�HTVUN�Z[Hќ�

2019 2020 2021

Medium and high 
urgency 16 12 10

Groups at high 
risk of fatigue 23 16 14

Groups at 
medium risk of 

fatigue
10 5 31

Number of 
individuals 49 33 55
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Management of Work Overload

0U�VYKLY�[V�WYL]LU[�PSSULZZLZ�HYPZPUN�MYVT�^VYR�V]LYSVHK��[OL�/LHS[O�*LU[LY�HUHS`aLZ�YLSH[LK�
personal information such as health examinations and online questionnaires to calculate the 
YPZR�VM�JLYLIYV]HZJ\SHY�KPZLHZL��;OPZ� PZ�JVTIPULK�^P[O� YLMLYLUJL� [V� MH[PN\L��WZ`JOVSVNPJHS�
X\LZ[PVUUHPYLZ��HUK�^VYR�WH[[LYUZ�PUJS\KPUN�ZOPM[Z��^VYR�Z[`SL��^VYRPUN�OV\YZ��HUK�ZV�VU�[V�
PKLU[PM`� YPZR� SL]LSZ��>L�[OLU�HYYHUNL� PU[LY]PL^Z�^P[O�VJJ\WH[PVUHS�WO`ZPJPHUZ�HUK�JHYY`�V\[�
OPNO�YPZR�MHJ[VY�OLHS[O�THUHNLTLU[�HUK�PTWYV]LTLU[�ZV�HZ�[V�WYV[LJ[�[OL�OLHS[O�VM�Z[Hќ�

Nuvoton Abnormal Workload Management

Data

• Fatigue and psychological questionnaires 
• Working hours record
• Health check data
• Work type

Manage

• Low risk: Employee self-management
• Medium risk: /LHS[O�LK\JH[PVU�	7LYZVUHS�5V[LZ	
• High risk: 6JJ\WH[PVUHS�WO`ZPJPHU�PU[LY]PL^Z�HUK�OLHS[O�N\PKHUJL

Evaluation

• Therapist tracks risk factors and records individually
• Participation rate in health promotion programs
• Monitor risk factors and adjust management levels
• Consultation and record keeping

Grade

Risk of 
overwork

10-year 
cardiovas-
cular risk 
assess-

ment

Workload

Personal 
overwork Overwork

One 
month of 
overtime

Work 
type

3V^�YPZR�
��� #��� #���WVPU[Z #���WVPU[Z #���OV\YZ 0-1 items

Medium 
risk
����

10-19% 50-70 45-60 45-80 
hours 2-3 items

High load 
��� ���� >70 points >60 points >80 hours ���P[LTZ
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����3XEOLF�:HOIDUH�DQG�&KDULW\�(YHQWV

Nuvoton adheres to the principle of giving back to society. We thus 
JVU[PU\L�[V�PU]LZ[�PU�ZVJPL[`�[V�OH]L�H�WVZP[P]L�PTWHJ[�[OH[�^PSS�JVU-
[PU\L�[V�ZWYLHK��HUK�^L�JVVWLYH[L�^P[O�L_[LYUHS�WHY[ULYZ�[V�WYVTV[L�
ZVJPHS�^LSMHYL�HJ[P]P[PLZ� PU�[OL�OVWL�VM�JYLH[PUN�H�^PU�^PU�ZVJPL[`�VM�
common prosperity. Due to the pandemic, many charity events could 
not be held In 2021 because of the need to reduce person-to-per-
ZVU�JVU[HJ[��>L�OVWL�[OH[�[OL�WHUKLTPJ�^PSS�LUK�ZVVU��[OH[�HSS�HYL�
^LSS��[OH[�^L�JHU�SL[�V\Y�SV]L�SPNO[�\W�[OL�^VYSK�HNHPU�

Nuvoton Employees Took the Initiative in Fostering Kindness and Donations

2016 2018 20212017 2019 2020

NTD

200,000 500,000

400,000 1,000,000

600,000 1,500,000

800,000 2,000,000

1,000,000 2, 500,000

1,200,000 3,000,000

1,400,000 3,500,000

1,600,000 4,000,000

1,800,000 4,500,000

2,000,000 5,000,000

  Donation amounts   Cumulative amountFigure: Donation amounts from 2016 to 2021
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In 2021, Nuvoton continued to care for students and poor children in remote villages. Ev-
LY`�`LHY�H[�[OL�LUK�VM�[OL�`LHY�HUK�PU�^PU[LY��[OL�*OHYP[`�*S\I�^PSS� SH\UJO�H�W\ISPJ�^LSMHYL�
JHYL�KVUH[PVU�KYP]L� PU� [OL�OVWL�VM�OLSWPUN�WVVY�JOPSKYLU�Z\Y]P]L� [OL�KPѝJ\S[� [PTLZ�VM� SPML�
HUK�\ZOLY�PU�H�IYPNO[�M\[\YL��;OL�/ZPUJO\�9LU»HP�*OPSKYLU�Z�/VTL�PZ�H�JVTT\UP[`�ULHY�[OL�
*VTWHU`�[OH[�JHYLZ�MVY�JOPSKYLU�^P[O�ZP[\H[PVUZ�H[�OVTL�
Nuvoton hopes to do our best to care for those in need, especially in terms of children's 
LK\JH[PVU�HUK�JHYL� MVY�NYV^[O� [OH[�HYL�HJ[P]L�LќVY[Z�VM�V\Y�*VTWHU �̀�5\]V[VU�Z[Hќ�HYL�
very kind. After announcing the start of donations, the number of donations has risen 
steadily. In the past, they have helped underprivileged patients of Ren'ai Children's Home, 
AO\KVUN�@\HUKVUN�/PNO�:JOVVS��/ZPUJO\�-HTPS`�:\WWVY[�*LU[LY��@H^LU�3PZ[LUPUN�-V\U-
dation, Xinlu Foundation, Genesis Foundation, Shiguang Educational Institution, NTU Hsin-
chu Branch, Mackay Hospital, and so on. Nuvoton hopes to do our part to help school-
children turn their lives around. It is more blessed to give than to receive. In helping others, 
staff can feel contentment, cherish their blessings and sense of achievement, and also 
PUJYLHZL�[OLPY�ZLSM�JVUÄKLUJL�

Donations to the 
Hsinchu Renai

 Children’s Home

;OL�ZLJVUK�OHUK�IVVRZ[VYL�^HZ�MV\UKLK�I`�
Huang Chin-Shan, a former director of Taipei 
World Trade Center Hall 2. His business phi-
losophy is to build a second-hand book envi-
YVUTLU[�MVY�OPZ�OVTL[V^U�[V�WYVTV[L�H�J\S-
[\YL�VM�RUV^SLKNL�HUK�SPML��HZ�^LSS�HZ�YLHKPUN�
habits by providing books to underprivileged 
Z[\KLU[Z� MVY� MYLL�� ;OPZ� PZ� JVUZPZ[LU[�^P[O�
Nuvoton's philosophy of helping schoolchil-
KYLU�PU�YLTV[L�HYLHZ��HUK�^L�OH]L�[OLYLMVYL�VќLYLK�V\Y�Z[YVUN�Z\WWVY[�[V�4Y��/\HUN��;OL�
*OHYP[`�*S\I�LUJV\YHNLK�Z[Hќ�[V�QVPU[S`�YHPZL�;>+���������[V�OLSW�4Y��/\HUN�PU�HJJLZZPUN�
more resources to serve underprivileged students, so that these students could also have 
the opportunity to learn.

4PU_PVUN�/LYP[HNL�
Second-Hand 

Bookstore in Chiayi
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0U�]PL^�VM� [OL�WYVISLT�VM� PUZ\ѝJPLU[�ISVVK�Z[VJRZ� PU�;HP^HU� MYVT�[PTL�[V� [PTL��5\]V[VU�
took the initiative to launch a second blood donation activity. We invited relevant units to 
5\]V[VU»Z�VWLYH[PUN� SVJH[PVU�L]LY`�ZP_�TVU[OZ��HUK�UV[PM`�HSS�LTWSV`LLZ�HUK�LUJV\YHNL�
participation in this activity in response to charity concerns and giving back to society.
+\L�[V�[OL�YLJ\YYLUJL�VM�[OL�*6=0+�� �WHUKLTPJ�PU�;HP^HU�Z[HY[PUN�MYVT�4H`�������ISVVK�
KVUH[PVU�HJ[P]P[PLZ�PU�[OL�ZLJVUK�OHSM�VM�[OL�`LHY�^LYL�WVZ[WVULK�[V�H]VPK�HUK�YLK\JL�[OL�
risk of infection in the plant area. Therefore, Nuvoton only undertook one session in 2021, 
KVUH[PUN����IHNZ�VM�ISVVK��5\]V[VU�^PSS�JVU[PU\L�[OPZ�WYVQLJ[�PU�[OL�M\[\YL��HZ�^L�YLZWVUK�
to social needs and give back to the community.

Since 2016, Nuvoton has joined the Hsinchu Science Park Authority's Environmental Ed-
ucation Partnership to actively assist in the participation and promotion of environmental 
education activities.

Environmental Education and Response to 
Environmental Protection Activities

Second Blood
Donation Campaign
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$SSHQGL[�,��*5,�&RPSDULVRQ�7DEOH
General Disclosures

GRI 
Guidelines Disclosure Item *VYYLZWVUKPUN�*OHW[LY�,_WSHUH[PVU Page 

number

*5,������)RXQGDWLRQ�������H[FOXGLQJ�DQ\�GLVFORVXUHV�

*5,������*HQHUDO�'LVFORVXUHV�����

Overview of the organization

102-1 Name of organization 1.1 Company Introduction 10

102-2 Activities, brands, products and 
services 1.1 Company Introduction 10

102-3 Headquarters location 1.1 Company Introduction 10

102-4 Operating activity site 1.1 Company Introduction 10

102-5 6^ULYZOPW�HUK�SLNHS�MVYT 1.1 Company Introduction 10

102-6 Service market 1.1 Company Introduction 10

102-7 Organization size
1.1 Company Introduction
2.2 Financial Performance
      Financial Annual Report 2021

10
25

102-8 Information for employees and 
V[OLY�^VYRLYZ 5.1 Human Resources 77

102-9 Supply chain 1.1 Company Introduction 11

102-10 Major changes to the organiza-
tion and its supply chain

;OLYL�^LYL�UV�ZPNUPMPJHU[�JOHUNLZ�K\YPUN�
the reporting period -

102-11 ,HYS`�^HYUPUN�WYPUJPWSL�VY�WVSPJ`� 2.4 Risk Management 30

102-12 External initiative Responsible Business Alliance -

102-13
Membership of Public Associa-
tions

1.  The Allied Association for Science Park 
Industries

����;HP^HU�,SLJ[YPJHS�HUK�,SLJ[YVUPJ�4HU\-
facturers' Association

3. Friends of the Second Special Police

-

Strategy

102-14 Decision Maker's Statement 3L[[LY�MYVT�V\Y�*OHPYTHU 5

Ethics and Integrity 

102-16 Values, principles, standards 
and codes of conduct 2.3 Ethical Management 26
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GRI 
Guidelines Disclosure Item *VYYLZWVUKPUN�*OHW[LY�,_WSHUH[PVU Page 

number

Governance

102-18 Governance structure 2.1 Corporate Governance Structure 22

Stakeholder communication

102-40 Stakeholder groups 1.3.  Stakeholder Communication and 
Materially topics of 2021 16

102-41 Group agreement The Company has no group agreement -

102-42 0KLU[PÄJH[PVU�HUK�ZLSLJ[PVU�VM�Z[HRL-
holders

1.3.  Stakeholder Communication and 
Materially topics of 2021 16

102-43 7VSPJ`�MVY�JVTT\UPJH[PUN�^P[O�Z[HRL-
holders

1.3.  Stakeholder Communication and 
Materially topics of 2021 16

102-44 Key themes and concerns raised 1.3.  Stakeholder Communication and 
Materially topics of 2021 16

Reporting practices

102-45 Entities included in the consolidated 
ÄUHUJPHS�Z[H[LTLU[Z

2.2 Financial Performance 
      Financial Annual Report 2021 25

102-46 Definition of the report content and 
subject boundary

About This Report
1.3.  Stakeholder Communication and 

Materially topics of 2021

3
19

102-47 3PZ[�VM�TH[LYPHSS`�[VWPJZ 1.3.  Stakeholder Communication and 
Materially topics of 2021 19

102-48 Information reorganization No information restatement -

102-49 Report changes 1.3.  Stakeholder Communication and 
Materially topics of 2021 19

102-50 Report period About This Report 4

102-51 Date of the last report About This Report 4

102-52 Reporting period About This Report 4

102-53 *VU[HJ[� WLYZVU�^OV� JHU� HUZ^LY�
questions related to the report About This Report 4

102-54 Announcement of reporting in accor-
KHUJL�^P[O�.90�Z[HUKHYKZ About This Report 4

102-55 GRI Content Index Appendix I: GRI Guidelines 
                   Comparison Table 109

102-56 ,_[LYUHS�HZZ\YHUJL�JVUÄYTH[PVU
About This Report
Appendix III: Third Party External
                    Assurance

4
117
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+PZJSVZ\YL�VM�:P_�.90�4H[LYPHS�0ZZ\LZ

GRI Guidelines Disclosure Item *VYYLZWVUKPUN�*OHW[LY�,_WSHUH[PVU Page 
number

Material issues

Economic performance

GRI 103:
 Management 
Policy 2016

103-1 Explanation of the materi-
ally topics and their boundaries Chapter 2 Corporate governance

1.3.  Stakeholder Communication  
and Materially topics of 2021: 
Materially topic Scope and Sub-
Z[HU[P]L�(UHS`ZPZ�*VUÄYTH[PVU

21

19103-2 Management policy and 
its elements

103-3 Evaluation of manage-
ment policies

GRI 201: 
Economic 

Performance 
2016

201-1 Direct economic value 
generated and distributed by the 
organization

2.2 Financial Performance 25

Corporate governance and ethical management

GRI 103: Man-
agement Policy 

2016

103-1 Explanation of the materi-
ally topics and their boundaries Chapter 2 Corporate governance

1.3.  Stakeholder Communication  
and Materially topics of 2021: 
Materially topic Scope and Sub-
Z[HU[P]L�(UHS`ZPZ�*VUÄYTH[PVU

21

19103-2 Management policy and 
its elements

103-3 Evaluation of manage-
ment policies

GRI 205: 
Anti-Corruption 

2016

205-2 Communicat ion  and 
Training on Anti-Corruption Poli-
cies and Procedures

2.3 Ethical Management 27

������*VUÄYTLK�*VYY\W[PVU� 0U-
cidents and Actions Taken 2.3 Ethical Management 28

GRI 206: 
Anti-Competitive 

Behavior

������ 3LNHS � (J[ PVU� HNHPUZ[�
Competitive, Antitrust, and Mo-
nopolistic Conduct

2.3 Ethical Management 27

GRI 307: 
Environmental 

Compliance 2016
307-1 Violations of Environmen-
tal Regulations 2.3 Ethical Management 27

GRI 419:
 Socioeconomic 

Compliance 2016

�� ���=PVSH[PVUZ� VM� 3H^Z� HUK�
Regulations in the Social and 
Economic Fields

2.3 Ethical Management 27

Occupational health and safety

GRI 103: 
Management 
Policy 2016

103-1 Explanation of the materi-
ally topics and their boundaries

Chapter 5 Best Workplace Creating 
                 a Society of Common 
                 Prosperity
1.3.  Stakeholder Communication  

and Materially topics of 2021: 
Materially topic Scope and Sub-
Z[HU[P]L�(UHS`ZPZ�*VUÄYTH[PVU

76

19
103-2 Management policy and 
its elements

103-3 Evaluation of manage-
ment policies

111

Nuvoton Technology Corporation

ҹLetter from our ChairmanҹAbout This Report ҹList of Honors and ESG Performance Milestones for 2021

ҹCompany Profile ҹCorporate governance ҹCustomer Service and Supplier Management

ҹEnvironmental Friendliness ҹBest Workplace Creating a Society of     
     Common Prosperity

ҹAppendix



GRI Guidelines Disclosure Item *VYYLZWVUKPUN�*OHW[LY�,_WSHUH[PVU Page 
number

GRI 403: 
Occupational 

Health and 
Safety 2018

403-1 Occupational safety and 
health management system

5.4  Occupational Safety, Health, and 
Wellness: Occupational Safety 
and Health

91

403-2 Hazard identification, risk 
evaluation, and accident investi-
gation

5.4  Occupational Safety, Health, and 
Wellness: Monitoring of the Op-
erating Environment

93

5.4  Occupational Safety, Health, and 
Wellness: Hazard Identification 
and Risk Assessment

93

403-3 Occupational health ser-
vice

5.4  Occupational Safety, Health, and 
Wellness: Health Management 
and Promotion Program

99

403-4 Participation, consultation, 
HUK�JVTT\UPJH[PVU�^P[O�^VYRLYZ�
related to occupational safety 
and health

5.4  Occupational Safety, Health, and 
Wellness: Occupational Safety 
and Health

91

5.4  Occupational Safety, Health, and 
Wellness: Health Management 
and Promotion Program

99

������;YHPUPUN�VM�^VYRLYZ�YLSH[LK�
to occupational safety and health

5.4  Occupational Safety, Health, and 
Wellness: Education and Train-
ing and Emergency Response

98

403-6 Worker health promotion
5.4  Occupational Safety, Health, and 

Wellness: Health Management 
and Promotion Program

99

403-7 Preventing and mitigating 
the impact of occupational safety 
and health directly related to the 
business relationship

5.4  Occupational Safety, Health, and 
Wellness: Monitoring of the Op-
erating Environment

93

5.4  Occupational Safety, Health, and 
Wellness: Hazard Identification 
and Risk Assessment

93

403-8 Workers covered by the 
occupational safety and health 
management system

5.4  Occupational Safety, Health, and 
Wellness: Occupational Safety 
and Health

91

Customer Satisfaction

GRI 103: 
Management 
Policy 2016

103-1 Explanation of the materi-
ally topics and their boundaries Chapter 3 Customer Service and

                Supplier Management
1.3  Stakeholder Communication 

and Materially topics of 2021: 
Materially topic Scope and Sub-
Z[HU[P]L�(UHS`ZPZ�*VUÄYTH[PVU

40
19

103-2 Management policy and 
its elements

103-3 Evaluation of manage-
ment policies

Custom topic
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Innovative research and development

GRI 103: 
Management 
Policy 2016

103-1 Explanation of the materi-
ally topics and their boundaries Chapter 2 Corporate governance

1.3  Stakeholder Communication 
and Materially topics of 2021: 
Materially topic Scope and Sub-
Z[HU[P]L�(UHS`ZPZ�*VUÄYTH[PVU

21
19

103-2 Management policy and 
its elements

103-3 Evaluation of manage-
ment policies

Custom topic

Management of Hazardous Substances

GRI 103: 
Management 
Policy 2016

103-1 Explanation of the materi-
ally topics and their boundaries Chapter 4 Environmental Friendliness

1.3  Stakeholder Communication 
and Materially topics of 2021: 
Materially topic Scope and Sub-
Z[HU[P]L�(UHS`ZPZ�*VUÄYTH[PVU

53
19

103-2 Management policy and 
its elements

103-3 Evaluation of manage-
ment policies

Custom topic
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General Disclosures
Disclosure 

Topic Disclosure Indicator Nature Indicator 
number

Report content or descrip-
tion

Emission of 
greenhouse 

gases

  Total global emissions 
�:JVWL���
  Total emissions from per-
Å\VYPUH[LK�JVTWV\UKZ

8\HU[P[H-
tive TC-SC-110a.1

  Total global emissions 
�:JVWL� ���^LYL� ���� ��
metric tons of CO2e

  Total emissions from per-
fluorinated compounds 
^LYL��������TL[YPJ� [VUZ�
of CO2e

  Discussion of long-term 
and short-term strategies 
or plans for managing 
Scope 1 emissions, emis-
sion reduction targets, 
and analysis of their per-
formance

Discus-
sion and 
analysis

TC-SC-110a.2 Please see Section 4.2

Energy 
manage-
ment in 

the man-
ufacturing 
process

  Total energy consumption

  Use of electricity from the 
grid as a percentage of 
total energy consumption 
��<ZL�VM� YLUL^HISL�LULYN`�
as a percentage of total 
energy consumption

8\HU[P[H-
tive TC-SC-130a.1

  Total energy consumption 
^HZ�����41

  Use of electricity from the 
grid as a percentage of 
total energy consumption 
^HZ� ��
��<ZL�VM� YLUL^HISL�LULYN`�
as a percentage of total 
LULYN`�JVUZ\TW[PVU�^HZ�
0%

Water 
resource 
manage-

ment

��;V[HS� ^H[LY� PU[HRL� HUK�
WYVWVY[PVU�VM� HYLHZ�^P[O�
OPNO�^H[LY�Z[YLZZ�
��;V[HS�^H[LY�JVUZ\TW[PVU�
and proportion of areas 
^P[O�OPNO�^H[LY�Z[YLZZ

8\HU[P[H-
tive TC-SC-140a.1

��;V[HS� ^H[LY� PU[HRL�^HZ�
779,913 tons, and pro-
WVY[PVU�VM�HYLHZ�^P[O�OPNO�
^H[LY�Z[YLZZ�^HZ���
��;V[HS�^H[LY�JVUZ\TW[PVU�
^HZ� �������� [VUZ� HUK�
WYVWVY[PVU�VM� HYLHZ�^P[O�
OPNO�^H[LY�Z[YLZZ�^HZ���

Waste 
Manage-

ment

  Discussion of long-term 
and short-term strategies 
or plans for managing 
Scope 1 emissions, emis-
sion reduction targets, 
and analysis of their per-
formance

8\HU[P[H-
tive TC-SC-150a.1

/HaHYKV\Z�^HZ[L�NLULYH[LK�
in the manufacturing pro-
JLZZ�^HZ�����[VUZ�HUK�[OL�
YLJ`JSPUN�WLYJLU[HNL�^HZ�
62%

Appendix II: SASB Comparison Table
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Employee 
health and 

safety

��+LZJYPW[PVU�VM�^H`Z�[V�HZ-
sess, monitor, and reduce 
employee exposure to 
harmful environments

Discus-
sion and 
analysis

TC-SC-320a.1 Please see Section 5.4

  Total monetary damages 
due to legal incidents re-
lated to employee health 
and safety

8\HSP[H-
tive TC-SC-320a.2

;OLYL�^LYL� UV� ]PVSH[PVUZ�
VM�HU`� SH^Z� YLSH[PUN� [V�LT-
ployee health and safety in 
2021

Recruitment 
and 

management 
of global 

professionals

��+LZJYPW[PVU�VM� ����WYVWVY-
tion of foreign employees 
HUK� ����V]LYZLHZ�LTWSV`-
ees

8\HU[P[H-
tive TC-SC-330a.1

  The number of foreign 
LTWSV`LLZ�^HZ� ��PUKP]PK-
uals
  The proportion of over-
ZLHZ�LTWSV`LLZ�^HZ�� �

Product
 lifecycle 

management

  Proport ion of  product 
revenue containing IEC 
62474 substances

8\HU[P[H-
tive TC-SC-410a.1

The proport ion of prod-
ucts not  conforming to 
IEC 62474 is 0%. Nuvoton 
products meet the require-
ments of re levant inter-
national regulations listed 
in the IEC 62474 material 
declaration list.

  O v e r a l l  s y s t e m - l e v e l 
energy efficiency of pro-
JLZZVYZ!� ���� ZLY]LYZ� ����
KLZR[VW� JVTW\[LYZ� ����
notebooks

8\HU[P[H-
tive TC-SC-410a.2

The Company's control-
ler products are not main 
process ing modu les  or 
processors. For applica-
t ions sold on desktops, 
notebooks, and servers, 
HS[OV\NO�^L�WHY[PJPWH[L� PU�
full-time energy-saving con-
trol, Nuvoton's products in 
MHJ[�HJJV\U[� MVY�H�]LY`� SV^�
or negligible proportion of 
the energy consumption of 
[OL�^OVSL� Z`Z[LT��4VYL-
over, there is currently no 
relevant standard to evalu-
H[L� [OL�LULYN`�LѝJPLUJ`�VM�
such controller products. 
Therefore, this item is not 
applicable to Nuvoton.
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Disclosure Indicator Nature
Indicator 
number

Report content or description

Total capacity 8\HU[P[H[P]L TC-SC-000.A Total production capacity of 6-inch 
^HMLYZ�PZ�� ������WPLJLZ

Percentage of production 
JHWHJP[`�MYVT�V^U�WSHU[ 8\HU[P[H[P]L TC-SC-000.B The percentage of production capacity 

MYVT�V^U�WSHU[�PZ������

Disclosure 
Topic Disclosure Indicator Nature Indicator 

number
Report content or descrip-

tion

Raw 
materials 
procure-

ment

  Description of risk man-
agement methods for the 
use of critical materials

8\HSP[H[P]L TC-SC-440a.1 Please see Section 3.2

Intellectual 
property 

protection 
and 

competitive 
behavior

  Total monetary damages 
resulting from legal inci-
dents related to anti-com-
petitive behavior

8\HU[P[H[P]L TC-SC-520a.1
;OLYL�^LYL�UV�SLNHS�PUJP-
dents related to anti-com-
petitive behavior in 2021
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Appendix III:
Third Party External Assurance
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Nuvoton Technology Corporation

Address: No. 4, Yanxin 3rd Road, Hsinchu Science Park, Hsinchu City, 300  

Tel.: +886-3-577-0066 Ext. 23246

Fax: +886-3-579-2606 

Email: CSR@nuvoton.com 

Company Website: www.nuvoton.com 

mailto:CSR@nuvoton.com
http://www.nuvoton.com

